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AGAINST WOMEN IN NIGERIA: HOW ADEQUATE?
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2
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Abstract.
The challenge of gender discrimination and violence against women continues to be a recurring
decimal in our society on daily basis despite the legion of existing legal regime both international and
local coupled with the activities of civil society groups in Nigeria. This paper discussed some facets of
gender discrimination and violence against women, discriminatory provisions in national laws,
factors responsible for gender bias and discrimination with particular reference to Nigeria from
cultural, religious and other perspectives. It also examined some national and regional provisions
protective of women. The truth is that the problem of gender discrimination and violence against
women cannot be solved by measures taken by legal machineries alone but by a combination of
different approaches which this article proffered bearing in mind that its causes are rooted in gender
concepts, and inequalities stemming from patriarchal leanings of the Nigerian society.
Keywords: Gender, discrimination, Violence, women.
Introduction
Gender discrimination and violence against women are not new in Nigeria nay the world; they are
global phenomena dating back to pre-historic times in human history. Despite the avalanche of
existing legal regimes and a plethora of international instruments on gender discrimination and
violence, women still experience discrimination and violence in private and public places.
Nigeria is one of the most populous countries in Africa with an estimated population of 182.3
million people (National Population Commission of Nigeria), while 50.6% are males, 49.4% are
females. According to a United Nations statistics (2015) one third of women all over the world have
experienced physical and sexual violence. In Nigeria, it has been reported that at least 25% of women
face domestic violence (The Nation, 2016). This is a far cry from the actual statistics as many of these
cases are not reported. According to the Gender in Nigeria report for 2012 (British Council and DFID,
2012) an estimated 80.2million women and girls have worse life chances than men, while 1 in 3
women aged 15 – 24 have been victims of violence. The same report revealed that one third of
Nigerian women has been subjected to some form of violence while 1 in 5 has experienced physical
violence.
The word gender has been ascribed several meanings by different writers but used
interchangeably with sex to denote whether a person is male or female. Gender designates the
culturally defined socially formed identities of men and women which are variable across cultures
(Enemuo, 1999). Such roles are characterized by unequal power relations in many societies.(Ekpe, et
al, 2014) According to the (United Nations 2008), gender is context / time specific and changeable.
Gender discrimination/ violence against women are twin evils that plague various spheres of the
Nigerian society incessantly. They are so pervasive that even in this 21st century one can still find
several women suffering from one form of gender discrimination or the other in Nigeria. For instance
in 20014, some 276 secondary school girls from Chibok secondary school in Bornu State of Nigeria
were abducted from their school by the insurgent Boko Haram group in Nigeria and since then 219
are still missing (NTA News May 2016). In Nigeria only recently a female banker, Ronke Shonde
was brutally killed by her husband in their apartment, the police found marks of violence on her body
suggesting violence perpetrated by the husband who ran away after the act ( Punch Newspaper, May 8
2016).
Chisholm opines that "The emotional, sexual, and psychological stereotyping of females begins
when the doctor says: "It‘s a girl." (Hoard,1973). This opinion agrees with Olomojobi (2013) when he
said: "Perhaps, this extract explains the roots of gender inequality and the patriarchal system of
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oppression prevalent in most societies. Gender discrimination was also prevalent in ancient Athens,
where women were always considered as minors and subject to a male, such as their father, brother or
some other male kin in the family. More so a woman's consent in marriage was not generally thought
to be necessary as she was obliged to submit to the wishes of her parents or husband (Gould, 1980).
According to (Anaeme, 2012), Hindu scriptures describe a good wife as "a woman whose mind,
speech, and body are kept in subjection, acquires high renown in this world, and, in the next, the same
abode with her husband.
Cultural and religious restraints are some of the factors responsible for gender discrimination in
Nigeria. The Nigerian woman is born into a culture of male dominance and superiority, where son
preference is the order of the day. There is usually inequality between men and women and the
inequality is accepted, does not generate competition between both sexes as a result of the erroneous
perception that a woman‘s status in the family is only guaranteed from her husband or sons. Notorious
among the practices and belief under reference are male preference, child and early marriages,
harmful traditional practices, denial of women of the right to own and inherit property, female genital
mutilation/cutting, domestic/intimate partner violence, sexual harassment, defilement and wife
beating which is permitted under the Islamic religion practiced in the North as exemplified by the
provisions of the Penal Code. Unfortunately as harmful to women as these practices are, matters are
worsened by the ignorance of women about their basic rights in the society as some see their position
as the way of life or the norm and therefore unquestionable.
Even earlier judicial attitude in Nigeria tended to favour and encourage gender discrimination
as exemplified in certain cases. For instance, in Nezianya v Okagbue ((1963). The same line of
reasoning was followed in the case of Nzekwu v Nzekwu,( (1989), where the Supreme Court of
Nigeria restated the principle that the widow‘s dealings over her deceased husband‘s property must
have the consent of his family, and she cannot by the effluxion of time claim the property as her own.

Forms of Gender Discrimination and Violence
Violence against women takes many diverse forms manifested in ubiquitous and inter-related
ways in different societies as enumerated above. While some forms of violence against women are
commonly experienced in different societies, others are peculiar to specific cultures. Apart from the
above forms of violence against women in Nigeria, even the Nigerian law in several areas treat men
and women unequally and directly or indirectly discriminate against women. It is interesting to find
that even the language used by the constitution is not gender neutral, because of the patriarchal
leaning of the Nigerian society. Gender discrimination and violence against women have economic,
physical, political, psychological, social as well as reproductive health effect on women.
One provision of the 1999 Constitution which has generated a lot of controversy is section 29
(4) (b) which states that; "any woman who is married shall be deemed to be of full age." The issue
here is that a married woman may not have attained the age of maturity but the constitution presumes
her to be of maturity. This section may be deemed to promote the girl-child marriage, as section 277
of the Child Rights Act, 2003 defines a child "as a person who has not attend the age of eighteen (18)
Years." It is therefore a legal presumption that any woman who married in Nigeria has attained the
age of 18, unless the contrary is proved.
Section 26 (2) (a) of the 1999 Constitution confers the right of citizenship by registration to
any woman who is married to a Nigerian citizen but the same does not apply to foreign men married
to Nigerian women. This is in sharp contrast to the position in Kenya where the constitution
specifically confers citizenship by registration to a foreign spouse be it a woman or a man so long as
such a person has been married for a period of at least Seven years.
In the case of Government appointment and composition of agencies, section 14(3) of the 1999
Constitution did not include gender consideration. Many have argued that this provision may hinder
affirmative action in favour of women by not giving it constitutional recognition. It may also give
room for marginalization of women in government appointments (Gamawa, 2013). It is apparent that
the patriarchal mindset of society entrenched in the idea that women are inferior to men in status had a
lot of role to play in the drafting of the constitution. Unfortunately this is a global phenomenon that is
deep rooted and impossible to discard easily.
Gender discrimination can also be found in the Criminal Code on the issue of punishment
against personal assaults. If a man is assaulted, it is a felony, but if a woman is assaulted, it is a
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misdemeanor. Onerous burden of proof in sexual offenses as stipulated by section 221 of the
Criminal Code, which deals with defilement of girls less than 16 years, is another area to point out.
Under the Penal Code, a man is allowed to beat his wife. It is submitted that this provision has no
place in this 21st century where civilization has engulfed the entire universe.
Discriminatory rules against female police officers in Regulations 121, 122, 125 and 126 of
the Nigerian Police Act are some of the offending local regimes in Nigeria. For instance Regulation
127 requires an unmarried female police officer desirous of marrying to first apply in writing to the
commissioner of police requesting permission to marry and giving the name, address and occupation
of the person she intends to marry. This provision of the police Act has no corresponding requirement
from male police officers.
Another equally discriminatory law against women in Nigeria is the Federal Character
Commission (Establishment) Act, which provides that: “a married woman shall continue to lay claim
to her state of origin for the purpose of implementation of the federal character formulae at the
National level”. It is submitted that making a married woman continue to lay claim to her state of
origin for purposes of having federal appointment is preposterous (Nnadi, 2013).
International and Regional regime against gender discrimination
The UN in its bid to eliminate gender discrimination and violence against women has come up with
several instruments including the (CEDAW). The CEDAW is generally described as the International Bill
of Rights for Women. It is the most extensive instrument dealing exclusively with the rights of women as
it sets out practices regarded as discriminatory and lists actions to be taken to remedy this situation.
Although the CEDAW does not explicitly deal with violence against women except in the areas of
trafficking and prostitution, it developed the legal norm of non-discrimination from a woman‘s
perspective. For Idirisu (2011),
CEDAW explicitly acknowledges the continued existence of extensive discrimination
against women; it defines what constitutes discrimination against women and sets
up an agenda for national action to end such discrimination. CEDAW provides
the basis for realizing equality between women and men through ensuring
women‘s equal access to, and equal opportunities, in political and public life
including the right to vote and to stand for election as well as education, health
and employment.
It is apposite however to emphasize that despite the elaborate provisions of the CEDAW throwing
light on all areas where women are denied equality with men, the thorny issue of violence against
women which has engaged the attention of the international community in recent times was not even
mentioned at all. (Augie 2011). Despite this fact however, the CEDAW remains the most
comprehensive international human rights treaty.
The African Charter on Human and Peoples' Rights
The African Charter on Human and Peoples' Rights (also known as the Banjul Charter) is
another instrument that seeks to protect the rights of individuals on the African Continent. Article 2
of the Charter enshrines the non-discriminatory clause. Article 18 (3) provides that: "The State
shall ensure the elimination of every discrimination against women and also ensure the protection of
the rights of women and the child as stipulated in international declarations and conventions."
Another relevant statute is the Protocol to the African Charter on Human and Peoples' Rights on the
Rights of Women in Africa, which is also known as the Maputo Protocol. The Protocol focuses on
the enforcement and protection of women's' rights and provides that it is the duty of the State to
ensure that women are afforded equal opportunities with men.
Domestic Legislations in Nigeria: In Nigeria, there are laws enshrined in the Constitution and other
statutes ostensibly geared at curbing the incidence of gender-based discrimination and violence
against women. Some of these laws and policies will be briefly examined.
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The 1999 Constitution: The Constitution of the Federal Republic of Nigeria contains a bill of
rights in its chapter four known as and called the Fundamental Human Rights. Section 42 of the 1999
Constitution as amended deals with the right to freedom from discrimination, and in its subsection (1)
prohibits any discrimination on grounds of ethnic group, place of origin, sex, religion or political
opinion. This provision deals with equality irrespective of sex or gender. Section 42 can be read in
conjunction with sections 14 and 15 (2) of the 1999 Constitution as amended which guarantee in its
fundamental objectives that the State shall be based on the principles of democracy and social justice.
In its political objective, the Constitution states that national integration shall be actively promoted,
whilst discrimination on grounds of place of origin, circumstances of birth, sex, religious status, ethnic
or linguistic ties shall be prohibited. (Section 15 (2) ).
A cursory look at the provisions of the Constitution, would give the impression that they are
indeed lofty and laudable but the truth is that, the provisions under the fundamental objectives are not
justiciable by reason of the same constitutional provisions (Section 6(6)(c) ) and so whatever they
serve to protect are merely rhetoric. Therefore reading them in conjunction with section 42 will come
to naught as any action brought under them will be nugatory and government is not obligated to act on
them unfortunately. This has been a handicap in the efforts towards making government accountable
for the neglect and discrimination against women. The question that arises from the provisions of
section 42 however is, whether the constitutionally guaranteed equality entrenched therein is
adequate? It is suggested that the provisions of section 42 are grossly inadequate so far as they do not
specifically address discrimination against women.
The Criminal Code: The Criminal Code is applicable in the Southern parts of Nigeria and contains
certain provisions that are intended to protect women from violence committed against them and also
punish perpetrators of such sordid violence against women. Section 357 of the Criminal Code defines the
offence of rape as:
any person who has carnal knowledge of a woman or girl, without her consent, or with her
consent, if the consent is obtained by force of by means of threats or intimidation of any
kind, or by means of false and fraudulent representation as to the nature of the act, or in
the case of a married woman, by personating her husband, is guilty of an offence which is
called rape.
The punishment for the offence of rape is provided for under section 358 which stipulates life
imprisonment. To constitute rape however, there must be evidence of unlawful carnal knowledge and
there must be proof of penetration. By section 6 of the code, penetration however slight will suffice
and it is unnecessary for the prosecutrix to prove that the hymen was broken. This was the decision in
the case of Edet v State (2001).
One dismaying aspect of the prosecution of the offence of rape is the fact that most often,
accused persons are discharged and acquitted on the ground of absence of corroboration of the
evidence of the prosecutrix, even in the face of obvious situations as the court often requires
corroboration in the proof of rape. It is however noteworthy that corroboration is not a requirement of
law but of practice where the court only needs to advise itself on it. It has now been affirmed in a
plethora of cases that in cases of rape and defilement, for the prosecution to secure a conviction, the
evidence of the prosecutrix must be corroborated in some material particular that sexual intercourse
took place and without her consent. State v Ogwudiewe (1993). See also Iko v State (2001).
The provisions of section 252 of the Criminal Code dealing with assault also protect the woman
from assault and violence to her person. On its part Section 218 of the Criminal Code deals with the
offence touching on violence against women, that section is concerned with defilement of girls less
than 13 years of age. The provision of section 218 on the surface of it, is adequate in the protection of
a young girl, however the challenge in the prosecution of an offender under this section always arises
with the argument of ‗two months after the offence is committed‘. The practice with our courts is to
‗wash off their hands‘ once the information shows that the trial commenced after two months, it is
however noteworthy that, in the case of State v Amaechi,(1974) Okoye J, (as he then was), held that
prosecution starts from when the accused is detained at the police station and not when the trial
commences in court. Sections 219, 221, 222, 222(a), 222(b), 224, 225, 225(a), 226, 227 are all
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provisions in the Criminal Code that touch and concern violence that degrades and humiliates a
woman. It is thus apparent that the Criminal Code contains provisions that protect the woman from
violence.
The Penal Code: The Penal Code is applicable in the Northern parts of Nigeria and in it, are
embedded certain provisions that criminalize conducts and actions that violate the woman and girl in the
society. Under section 282(1) of the Penal Code, the offence of rape is provided for. However the
requirement of corroboration in proof of the offence whittles down the provision. Sections 262 to 270 of
the Penal Code deal with assault and this can also be seen as protecting the woman from violence to her
person. A cursory look at the provisions of sections 282 and 283 of the Penal Code will impress anyone,
but the requirement of strict penetration under the Penal Code whittles down the impact of section 282.(
Ellison Ibo v Zaria Native Authority,1 962 ).
The Child Rights Act 2003: The Child Rights Act is a domestic legislation in Nigeria that is in
tandem with the UN Convention on the Rights of the Child. The interpretation section of the Act, defines
a child as ―a person under the age of 18 years.‖ In the protection of the child, the Act prohibits child
marriage and child betrothal, tattoos and skin marks among others. The Act recognizes the right of a child
to survival and development as well as right of dignity to the child just as enjoyed by adults. The principle
of non-discrimination against the child is also emphasized by the Act.
The Violence Against Persons (Prohibition) Act: The content of the Act reflects the realities of
violence in Nigeria today, even though it incorporates provisions based on the country's commitment to
international human rights principles. The Act is innovative in certain areas including the following: it
expanded the definition of rape to include penetration of the anus and mouth of any person with any part
of the body or anything; it introduced a register of sexual offenders; it also clearly acknowledged the
application of international laws. However, the Act is criticized for its applicability only to the Federal
Capital Territory Abuja
Judicial Intervention: The question that will be addressed here is, the role played by the courts in
interpreting laws when there is gender discrimination and violence against a woman. In Onwo v Nwafor
and 12 ors,(1996), the court had to decide the legality of the appellant’s tradition requiring her as a widow
to shave her hair. In Mojekwu v Mojekwu (1997), the Court of Appeal Enugu division, held that the “Oliekpe” custom of Nnewi in Anambra State under which male children only inherit their father’s property is
unconstitutional.
The age long discriminatory practice of the Nigeria Immigration Service where a woman was required to
produce a letter of consent from her husband as a condition for issuance of international passport was
declared as unconstitutional and a violation of Section 42 (1) (a) of the 1999 Constitution and article
18(3) of the African Charter on the Human and People's Rights, being discriminatory on grounds of sex,
and therefore unlawful and unconstitutional.( Iyalla-Amadi v Director General Nigeria Immigration
Service & Anor 2008). The custom of female disinheritance has taken a new turn in Igbo land nay Nigeria
when the Supreme Court of Nigeria agreeing with the Court of Appeal in the case of Ukeje v Ukeje,(
2014), voided the Igbo law and custom which forbids a female from inheriting her father’s estate, by the
mere fact of being a woman on the grounds that it is discriminatory and conflicts with the provisions of
section 42(1) (a) and (2) the Constitution.

The way forward
Governments and civil society should address the deeply rooted gender discrimination which is
pervasive in Nigeria. It is also suggested that government should develop and promote pragmatic
policies in the face of the recent decision in such areas as inheritance laws, dowries, and financial and
other social protection of women that reflect a commitment to human rights and gender equality
between both sexes. In this regard continuing advocacy and awareness-raising activities and
campaigns that stimulate discussion and debate around the subject of the equal value of boys and girls
should be intensified.
As mentioned earlier, Nigeria is signatory to various conventions on women's rights, but her
failure to domesticate these treaties has not helped in their enforcement locally. Therefore
domestication of such instruments would give them the legal force they require to bark and bite. The
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truth is that gender discrimination is complex and diverse and its elimination requires an allembracing multifaceted approach. It is important to note that violence against women is neither
exceptional nor acceptable. It is therefore, suggested that, a change of attitude towards women must
start now, from the highest level of government and this should be carried to the grass roots. Change
of attitude is also desired in the family with boys and girls treated equally without discrimination or
undue preference to the boy child, there is a serious need for change in the thinking and mindset of
individuals. This view is supported by the Agreed Conclusions of the Commission on the Status of
Women on the Critical Areas of Concern of the Beijing Platform for Action 1996-2009 when it said
that:
The Commission recognizes the capacity of men and boys to bring about change in
attitudes, relationships and access to resources and decision-making, which are critical for
the promotion of gender equality and the full enjoyment of all human rights by women.
Equality should be promoted at the highest level amongst siblings of both sexes from birth.
Men should be encouraged to participate fully in all actions towards gender equality.
Again in seeking to protect women from discrimination, a revisit of the age-long customs and
traditions are necessary. Traditional institutions that had insisted on the practice of discriminating
against women and subjugating them should now embrace the changing times by according women
their proper places in society. Civil society, the media, and human rights advocacy groups should
enlighten the public that this discriminatory customary practice have no relevance in the 21st century
Nigeria. Indeed Nigeria needs a real cultural shift to protect its most vulnerable citizens. It is also
pertinent that the legislature in Nigeria take pro -active steps to review legislation which serves as a
source of subjugation of women. The judiciary must be commended for rising up to the defence of
women and human rights and invariably the sanctity of the Constitution. It is indeed heart-warming
that women now have the right to inherit their parents' property after centuries of the age old
patriarchal tradition which bares females in Igbo land from becoming beneficiaries of family estates.
Another way of curbing gender discrimination is women's empowerment through education,
employment, good health care services, and financial to give women the spring board to excel in the
society. In the views of Chan: "we will not see sustainable progress unless we fix failures in health
systems and society so that girls and women enjoy equal access to health information and services,
education, employment, and political positions"(Chan, M, 2010 ).
Women should be encouraged to actively participate at women group meetings like the August
meetings prevalent in Igbo land and other town hall meetings to sensitize fellow women on the need
to change their erroneous low level position in the society. For according to Badawi (1971), ―the
status which women reached during the present era was not achieved due to the kindness of men or
due to natural progress. It was rather through a long struggle and sacrifice on women‘s part ..."
Conclusion
Having discussed the different facets of gender discrimination and violence against women as
well as the avalanche of legal regimes to curb the menace, the question is, how adequate are these
instruments in the fight against gender discrimination in Nigeria? This discuss posits that available
legal instruments are indeed adequate, however, the challenge in this area lies in the patriarchal mindset of the society deep rooted in the psyche and culture of the people which is unshakeable and
manifests in every sphere of our polity and this has made enforceability of the laws difficult.
It is a fact that gender discrimination in Nigeria has occasioned intense marginalization and
subjugation of Nigerian women to the background in virtually every sphere of human endeavour and
patriarchy is at the heart of gender discrimination which is often compounded by different cultural,
economic, and other factors. This is not helping the woman in her struggle to emancipate herself from
the shackles of discrimination. Obviously challenging an entrenched custom and mind-set rooted in
the psyche, culture, social and political institutions, will not be a simple task and cannot be achieved
easily despite the plethora of international, regional and domestic instruments as well as policies
formulated by government or decisions of the Courts. For change to effectively take place, it must be
a gradual process and therefore it is suggested that concerted efforts are needed by all concerned.
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FOR THE HEALTH AND DIGNITY OF WOMEN AND GIRLS IN CAMEROON:
HARNESSING THE POTENTIAL OF TRADITIONAL LEADERS TO ERADICATE
HARMFUL TRADITIONAL PRACTICES.
Angelina Atabong Aruke
Department of Human Rights and International Cooperation, Ministry of Justice, Cameroon

Abstract
Cameroon like a number of African countries has ratified regional and international legal
instruments calling for the elimination of harmful traditional practices (HTPs), yet these practices
continue to exist.
Harmful practices like female genital mutilation, breast ironing, early and forced marriages,
obnoxious widowhood rites, levirate marriage and denial of inheritance rights negatively impact on
the health and dignity of thousands of women and girls in Africa and in Cameroon, and are thus a
violation of human rights. Such practices are grounded in traditional views and beliefs about the role
and position of women in the Cameroonian society. Since traditional leaders are custodians of
cultural values, they have sometime been seen as promoters of HTPs.
To address HTPs, a multifaceted approach is required. Even though there have been some efforts at
criminalizing HTPs, there are still some inadequacies that need to be addressed as regards the law.
This paper argues that in addition to adopting comprehensive legislative measures, one of the most
reliable ways to combat HTPs is to exploit the potential of traditional leaders who are custodians of
traditional values and who in many parts of the country, continue to command respect from the
people in their communities and have considerable influence. This is all the more important as they
act as linkages between the grassroots and Government authorities. Educating traditional leaders on
international human rights standards and involving them in projects to combat HTPs has a significant
impact on the eradication of HTPs.
Keywords: women‘s rights, health, harmful traditional practices
Introduction
The Protocol to the African Charter on Human and Peoples‘ Rights on the Rights of Women in Africa
(Maputo Protocol) adopted in 2003 defines harmful practices as inclusive of all behaviour, attitudes
and/or practices which negatively affect the fundamental rights of women and children, such as their
right to life, health, dignity, education and physical integrity. These practices are referred to as
traditional to acknowledge that they are often based on traditional values.
This Paper reviews some harmful traditional practices (HTPs) in Cameroon, considers the adequacy
of legal instruments to protect women against such practices and highlights why it is important to
strengthen the role of TLs in fight against HTPs and how to involve them.
Cameroon is made of over 240 tribes which attach importance to traditional values. Tribes are headed
by traditional leader (TLs). More than 240 languages are spoken by these tribes. The society is a
patriarchal one in which HTPs against women and girls are generally tolerated by traditional values.
While some traditional practices can empower the community and promote the enjoyment of rights,
others are harmful to women and girls. Several women and girls in Cameroon are exposed to a wide
range of HTPs including breast ironing, female genital mutilation (FGM), early and forced marriages,
obnoxious widowhood rites, levirate marriage (widowhood inheritance), denial of inheritance rights.
Though Cameroon has ratified regional and international human rights treaties that require States to
take action on practices harmful to women, these practices abound and there is yet to be a
comprehensive legal framework to combat them. Despite the promulgation of a new Penal Code in
July 2016 which better takes into account HTPs compared to the old Penal Code, there are still gaps
to be filled. Furthermore, other options in combating HTPs should be considered, particularly the

15

Paper Proceedings of Advances in Women's Studies 2016 (978-0-9951985-8-6)

potential of traditional leaders (TLs) who are the custodians of traditional values, command respect in
their communities and are a linkage between grassroots population and Government authorities.
1. Methods
This research is a combination of quantitative and qualitative data to analyze the role of TLs in ending
HTPs. A total of 210 questionnaires with closed ended questions were administered to the public
while 19 questionnaires with open and closed ended questions were administered to TLs which
allowed respondents from the public and TLs to give their opinions on specific issues. The study
involved men and women of varying ages and TLs in several villages of the Mezam, Boyo and Donga
Mantung Divisions of the North West Region of Cameroon. The North West Region can be
considered a microcosm of the country as regards HTPs and the role of traditional leaders in the sense
that HTPs found in the North West are present all over the country in varying degrees and various
tribes are ruled by TLs who remain influential in most of the country‘s regions in differing levels.
Responses of the public and TLs to the questionnaires were analyzed together. Laws were reviewed to
appraise legal protection of women and girls against HTPs.
2. Results and Discussion
2.1 A Brief Exposition of Some Existing Harmful Traditional Practices
Respondents from the public as well as TLs admitted having knowledge of the existence of HTPs in
their communities. Each TL admitted the existence of at least 3 of the 6 HTPs listed in the
questionnaire in their communities.
Awareness by respondents from the public of the existence of HTPs in their communities
Early and Levirate
Denial of inheritance Obnoxious
Breast
forced
marriage rights of women and widowhood rites ironing
marriages
Girls
Yes 177
131
139
63
29
No
33
79
71
147
181

Female
Genital
Mutilation
5
205

2.1.1 Breast Ironing
Breast ironing or flattening is a practice common in Cameroon and throughout West Africa whereby
an object is used to massage, pound, or press the breasts flat (Tapscott, Rebecca. 2012) . This is done
in an attempt to prevent breast growth and thus protect young girls from sexual advances. Research
conducted in all the 10 regions of Cameroon in 2006 found that approximately 25% of all girls and
women had experienced some form of breast ironing in their lives, although the prevalence rates
differed depending on location (Ndonko, Flavien & Germaine Ngo‘o. 2006). The research also
showed that effects of breast ironing were severe pains, high fever; abscess in the breasts pimples on
and around the breasts nipples, cysts in the breasts, itching of breasts, severe chest pain, milk infection
of breasts as a result of scarification, one breast being bigger than the other, breasts never growing
bigger and complete disappearance of the breasts.
2.1.2 Female Genital Mutilation
According to the Demographic and Health Survey in Cameroon of 2004, the FGM prevalence rate
was 1.4 %. It was most common in the Far North Region and amongst the Arabe-Chao, Peulh,
Maoussa and Kanuri ethnic groups and among Muslim women, and in the South West Region in the
Ejagam ethnic group. However, people from these areas travel to other parts of Cameroon with the
said practice, hence the practice is dotted around the country. This can explain why the ―yes‖
responses for FGM in the present study are very low. The most common reasons given for continuing
the practice is respect for tradition and religious requirements (Gtz.2007). Neither religion nor
tradition can be used to justify harmful practices which constitute rights violations. FGM may result
in a variety of reproductive health issues, including maternal and infant mortality and obstetric fistula
(United Nations.2009).
2.1.3 Early and Forced Marriages
The number of respondents from the public who knew of the existence of early marriage was the
highest compared to knowledge of other HTPs. This reflects the high prevalence rate in the country.
According to UNICEF statistics, between 2002 and 2012, 13.4% of children in Cameroon were
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married off by 15 and 38.4% before the age of 18 (UNICEF) A study carried out in the 10 regions of
Cameroon by Association de lute Contre les Violence faites aux Femmes in 2014 on early and forced
marriages revealed that the main cause of this phenomenon was socio-cultural (41%) and 90% of
early and forced marriages happened without the consent of the girl been requested at any time.
According to the study, girls complained of complications during child birth and emotional
disturbances characterized by sadness, anxiety, pessimism, disgust about life, depression and constant
low self-esteem amongst others.
2.1.4 Obnoxious Widowhood Rites
In addition to the grief of the loss of her husband, humiliating cultural practices are imposed on the
widow on the grounds that these will purify the widow‘s ill-luck brought about by her husband‘s
death. This cleansing which varies according to tribe includes amongst others: sitting and sleeping on
uncovered floor, eating with unwashed hands, going for several days without taking a bath, not
talking to or giving anybody a handshake or going out of the house before her deceased husband is
buried. The ill treatment of widows still goes unpunished and unchecked because the law has failed to
address the special circumstances that give rise to such crimes‖ (Vera Ngassa .1998).
2.1.5 Levirate Marriage
A total of 45 of 76 respondents from the public who agreed that there were good reasons for
maintaining HTPs said one of them was that a married woman belonged to her husband‘s family. This
position explains why in many ethnic groups widows can be inherited by the brothers or male
relatives of their late husband else they are left homeless or destitute. This practice is a
psychologically stressful for the widow.
2.1.6 Denial of Inheritance Rights of Women and Girls
Of 76 respondents from the public who agreed that there were good reasons for maintaining HTPs, 40
cited one of the reasons as being that women cannot own property under traditional laws. Not too long
ago, some courts were involved in violating women’s inheritance rights. In the Supreme Court case
No. 14/L of 14 February 1993: Zamcho Florence Lum v. Chibikom Peter Fru &Others the appellant,
a woman who had been granted letters of administration over her deceased father’s estate by the High
Court saw the decision overturned by the Court of Appeal. The bases of the Court of Appeal’s
decision was that Mrs Zamcho was still married and belonged to a family different from the one in
which she was born, thus could not inherit from her father in accordance with customary law, and a
fortiori she could not administer his estate. Mrs Zamcho seised the Supreme Court which quashed the
Court of Appeal decision. The ratio decidendi was that the so called principle of native law and
custom which sustained discrimination based on the sex of individuals was in gross violation of the
contents of the preamble of the constitution.
Even when a woman is not married she still faces discrimination in inheriting property in traditional
settings as it is believed a woman is property therefore she cannot own property. Eventhough lower
Courts apply the standards set by the Supreme Court, the denial of inheritance rights of women and
girls abound.
HTPs are a violation of the rights of the women, such as their right to life, health, dignity, education
and physical integrity and ought to be properly addressed.
2.2 Legal Response to HTPs
Under section 45 of the Cameroon constitution, all duly ratified international treaties are directly
applicable in Cameroon. Hence, ratified human rights treaties such as the Convention on the
Elimination of All Forms of Discrimination against Women of 1979 and the Maputo Protocol adopted
in 2003 have provisions requiring States to take action against discriminatory practices. The Maputo
Protocol in its Article 2(1)(b) specifically requires States to ―enact and effectively implement
appropriate legislative or regulatory measures, including those prohibiting and curbing all forms of
discrimination particularly those harmful practices which endanger the health and general well-being
of women‖
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It is clearly stated in the preamble of the constitution of Cameroon that the State shall protect women
and by virtue of Section 1(2) of the said constitution, only traditional values that conform to
democratic principles, human rights and the law shall be recognized and protected.
Until 11 July 2016, HTPs with the exception of early and forced marriages were not criminalized in
the Penal Code. It could be argued that HTPs could be prosecuted under sections 275-281 of the Penal
Code penalizing offenses against bodily integrity. For example that section 277 which made
permanently depriving someone of a member could be used to prosecute FGM. However, this
approach is not effective as section 277 did not consider the particular circumstances of FGM and
hardly ever had anyone been prosecuted for FGM. Law No. 007/2016 of 12 July 2016 has introduced
criminalization of FGM and breast ironing. Section 277 (1) titled ―Genital Mutilation‖ punishes for
from 10 to 20 years whoever mutilates the genital organ of a person by any means whatsoever.
Furthermore, the penalty is life imprisonment when the offender carries out FGM habitually or for
commercial purposes. This increased sentence was not possible under the old Penal Code. Section
277(2) of the new Code punishes whoever in any manner whatsoever interferes with an organ in order
to inhibit its normal growth. This relates to breast ironing. It is laudable that section 356 of the new
Code has raised the age at which a child should not be given away in marriage from 14 to 18 years
however, this section conflicts with section 52 of Ordinance No. 81/2 of 29 June 1981 on Civil Status
Registration (CSRO 1981) which sets the minimum age of marriage for girls at 15.
Under section 77(2) of the CSRO 1981, the heirs of the deceased husband shall have no right over the
widow who shall have the right to freely remarry. However women are often prevented from
marrying a man of their choice and rather forced to marry a male relative of the family of the
deceased. The Penal Code has however not made any provision for the punishment of levirate
marriage. The Penal Code also does not criminalize obnoxious widowhood rites. Inspiration could be
got from some States in Nigeria which have passed laws criminalizing certain acts to which widows
are traditionally subjected for example Ebony State in 2001, Cross River State in 2005 and Enugu
State in 2001. The Prohibition of Infringement of a Widow’s and Widower’s Fundamental Rights
Law, 2001 of the Enugu State punishes for example any person who for whatever purpose or reason
compels a widow/widower to: sleep either alone or on the same bed or be locked in a room with
corpse of the husband/wife; not to receive condolence visits from sympathizers during the period of
mourning; to be re-married by a relative of the late husband/wife; to sit on the floor or be naked
during any period of the husband’s/wife’s burial rites; to drink the water used in washing the corpse
of the husband/wife; or to remain in confinement after the death of the husband.
A review of the Penal Code is required in order to include HTPs such as obnoxious widowhood
practices and levirate marriage. Furthermore, the minimum age of marriage in the CRSO 1981 should
be raised from 15 to 18 years for girls.
The adoption of a National Strategic Plan on combating HTPs is necessary to complement any legal
framework on HTPs.
Although comprehensive criminalization of HTPs could act as a deterrent and help increase
awareness of these practices, this on its own will probably be ineffective in curbing these practices.
Consequently, other approaches should be considered, namely involving TLs in the fight against
HTPs.
2.3 The Role of Traditional Leaders in Ending Harmful Traditional Practices
TLs have sometimes been viewed as promoting HTPs. Of the 84 respondents who said they did not
know of any action taken by their TLs to combat HTPs in their communities, 36 agreed that TLs
encouraged HTPs. Reasons given why TLs were encouraging HTPs were that TLs benefited from
these practices, they did not want to alter the culture of the people and were not adequately informed
about HTPs and how they adversely affect women. A total of 126 out of the 210 respondents agreed
that TLs in their communities had already taken some action to fight HTPs. However, both
respondents who knew about actions taken by TLs and those who did not know overwhelmingly
agreed that TRs had an important role in combating HTPs.
2.3.1 Why Involve Traditional Leaders?
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To the question whether TLs could play an important role in fighting HTPs, 186 answered ―yes‖
while 24 answered ―no‖. As regards the most important reason why TLs were key in fighting HTPs,
out of the 186 who believed TLs had a prominent role to play, the 2 most important reasons were that
the TL is the custodian of the customs of the Community (100 respondents) and community members
have a lot of respect for TLs (70 respondents). In Cameroon, traditional rulers still record a good level
of legitimacy in the eyes of the people (Cheka Cosmos. 2008). Only 16 agreed that the most important
reason was because TLs were recognized by law. Traditional cultural practices reflect values and
beliefs held by members of a community for periods often spanning generations (UN Fact Sheet
No.23). It is thus necessary for TLs who understand the cultural practices of people in their
communities, speak a language the people understand, and who are respected to come on board the
fight against HTPs. They stand a better chance to engage their communities to bring about desired
change.
TLs are an important administrative force. Under section 19 of decree No. 77/245 of 15 July 1977
organizing chiefdoms, TLs assist administrative authorities in governing the people. Traditional
institutions have the potential to promote grassroots governance and to facilitate access of the
administration to communities. TLs thus have the duty of transmitting directives of administrative
authorities relating to the fight against HTPs to their subjects at the grassroots.
TLs are custodians of traditional practices, are influential in their communities and are a link between
grassroots population and national authorities, thus they represent a great potential in ending HTPs
against women and girls in Cameroon.
2.3.2 How Traditional Leaders can be Engaged in Ending HTPs
A total of 155 of the 210 respondents agreed that it was necessary for TLs to be involved in educating
their community on human rights standards in order to eliminate HTPs and 129 also agreed that
issuing orders was another means. When asked how they viewed their role in the fight against HTPs,
10 TLs mentioned education of the community while 9 others mentioned education of the community
and issuing of orders.
Analysis of the data shows that educating the population is a preferred means of TLs fighting HTPs
over issuing orders. This preference is an indication that TLs view themselves as real leaders rather
than bosses. Working together with the community is commendable as traditional practices have been
in place over a very long period of time and cannot be changed overnight just by issuing orders.
However, the issuing of orders still has a place in eradicating HTPs. The chief sometimes legislates by
making verbal proclamations to the people in the village hall or through the Village Council. The
object of such legislation may be to create a new custom, to amend an existing one, or to repeal an old
one. In this way, customary law is made to move with the times through adaptation to new exigencies
(Anyangwe, Calson. 1987).
As concerns challenges TLs face in fighting HTPs, most TLs mentioned lack of capacity building for
both the population and TLs, and resistance of the population to change because HTPs form part of
traditional values. For example one of the TLs responded that one of the challenges he faced in
fighting HTPs was ―people say I want to kill tradition and I give women more powers‖. The challenge
related to resistance to change is clearly shown by the 76 of 210 respondents who agreed there was
good reason for maintaining HTPs and further highlights the need for TLs to work with the people in
order for them to accept change.
In order to work effectively with the community, TLs need to be empowered with the necessary skills.
In response to the question on what could be done to involve TLs more in the fight against HTPs, 12
TLs mentioned capacity building of TLs as a priority while 4 mentioned both capacity building and
financial support from the State.
Some of the responses given were as follows:
―Organization of seminars for traditional rulers and continuous education for them‖;
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―Relevant legal instruments should be simplified and made available for the training of traditional
rulers on human rights and some of the HTPs so that their role does not conflict with national laws‖;
―We should all be educated on HTPs and be equipped to sensitize the population‖;
―To educate us so that we can use the knowledge to move the community to believe in what we say
on HTPs‖.
Thus both the community and TLs are agreed that education is an essential resource in eradicating
HTPs. It is important to empower TLs on human rights standards through seminars, workshops and
provide them with relevant documents amongst others to get them establish their own HTPs
addressing mechanisms in their communities that meet international human rights standards. TLs
have to become more aware of the need to uphold good cultural practices and discard ones that are
detrimental to the well-being of their communities. Thus, they should be imparted with knowledge
and skills on how to be sensitive towards cultural exigencies and communicate with the community in
a way that they are not seen as wanting to destroy traditional values. It is important for them to
recognize that HTPs constitute gender based violence, are detrimental to women‘s health, and that
women are to be respected and guaranteed their dignity and rights.
Upon acquiring skills on combating HTPs, TLs should be able to talk to their communities
convincingly on why and how HTPs can be eradicated. Most importantly, TLs will communicate in
local languages that their people identify with, and furthermore a good number of persons do not
speak or understand English and French which are the official languages of Cameroon. The
intervention of TLs can be done at meetings of elders of the village, over community radio stations
and other important events. An experience sharing platform for traditional leaders to share best
practices among themselves as well as with other stakeholders is recommended. It is also necessary
for TLs to be involved from inception in programmes initiated by Government or by civil society
organizations aimed at eradicating HTPs.
Conclusion
There are challenges in ending HTPs which are still widely practiced in Cameroon, mainly gaps in the
law, resistance to change in the name of tradition by some in the community and inadequate
empowerment of some actors relevant to the fight against HTPs, precisely TLs.
While the Penal Code has made praiseworthy efforts in criminalizing some HTPs, it is recommended
that the Code be amended to prohibit and punish more HTPs, namely obnoxious widowhood rites and
levirate marriage. The minimum age of marriage should be stepped up from 15 to 18 years for girls in
the CSRO 1981.
Because ending HTPs require not only legislation but more importantly, adequate implementation, the
legal framework should be complemented by other efforts such as recognizing and strengthening the
role of TLs who are the custodians of traditional values, enjoy respect from the people and link the
grassroots population with Government authorities. It is necessary that the capacity of TLs is
enhanced to enable them understand the stakes and be able to take action at community level, most
significantly educating the population on HTPs but also issuing reasonable orders.
It is hoped the involvement of TLs in ending HTPs will impact positively on the fight against all
forms of discrimination that undermine women‘s rights and pave the way for meaningful gender
equality in Cameroon.
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Abstract
The Algerian family has undergone significant transformations within the last twenty years. It
has, for a long time, been of a patriarchal character where the father had a preponderant position,
nowadays, the family structure and the power relations have drastically been altered with women‘s
acquisition of a relatively independent status from that of the male relative by accessing the paid
labor force, thereby earning social visibility. This new situation has tumbled the cultural norms
established and deeply rooted within the Algerian society. This paradoxical situation has entailed an
ambiguous subjectivity positioning women in a determining turning point on the one hand as agents
who reproduce patriarchal social arrangements, and as attempting to break away from them by
creating an autonomous individual capable of innovative actions on the other.
In this regard, the present paper attempts to bring into view the micro level indicator of the macro
level transformation of the Algerian female agent amidst the socioeconomic waves of modernization
and the dragging forces of patriarchy. It attempts to analyze working women‘s perceptions of their
own situation and the power dynamics that occur within married couples.
Keywords: subjectivity, socioeconomic status, the household.
1.

Introduction:
The persistence of patriarchy in the Algerian society has utilized reproduction as an
instrument for insuring its survival in the private sphere while the public sphere has attempted to
shape the female into a subject appropriate for the labor market through homologization.
In this work, we will attempt to discern the interplay of some constituents of patriarchy
determining the subject position of the woman in the Algerian household.
The purpose of this investigation is to focus on the private side of women‘s lives. To do so,
we advanced the following hypothesis: women‘s subject position is affected by the process of
reproducing patriarchy inducing an unstable status and hindering the maturation of the status of
women inside the family.
2. Production and Reproduction:
2.1. The patriarchal gender contract
Within each society, the underlying structures create categories for each individual to fit in
and contribute later to their reproduction, it is a perpetual mechanism that preserves the character of
each social group and ensures its survival. This very process indoctrinates people to emulate the same
predestined pattern according to their social category. Gender, for instance, as a system that makes
use of sexual attributes to be interpreted into cultural traits that produce what we know as men and
women. At this stage, the socialization of individuals through the distribution of gender roles begins
to operate, patriarchy is the determining factor that orchestrates the whole process. It introduces a
pattern considered as crucial for its survival reproduction of which the major part is relegated to the
woman1, since the hierarchical structuring of the position of males and females starts from the
household the field where women are more influential.
Edholm et al. (1977;Yeoh et al., 2015: 30) distinguishes three types of reproduction,
reproduction of social roles, human or biological reproduction and reproduction of the labor force.
Reproduction of social relations ensures the survival of a society, it creates-and recreates-the
fundamental pillars that mark its distinguishing features, for instance women give birth to children
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who will later be the workforce that capitalism needs. It constitutes a supply chain in which each
individual is expected to fulfill a specifically assigned task according to the needs of the mode of
production.
The aforementioned types of reproduction are determined by biological reproduction that
entails assigning care responsibilities to women due to the sexual division of labor. It is often
accounted for as natural and unbiased, or in the best cases as affected by political or economic factors,
it is, in fact, primarily determined by the patriarchal relation of men to women and further enforced by
other ideologies. So, for example, the survival of the family in capitalism is not a relic from a former
mode of production but the way human reproduction is controlled under capitalism (Mackintosh; in
Meulenbelt,1984 :55)
Hence, reproduction is instrumental in the formation and persistence of the patriarchal system2,
as it functions as a factor for the alliance of both the patriarchy and capitalism. The existence of the
sphere of production is undoubtedly premised by that of reproduction. In the present paper, the
reproduction of social roles is particularly accentuated.
The reproduction of social roles is determined by the socio-historical conditions of each
society, in Algeria gender roles used to be, and still1 are, defined by patriarchy which has taken many
different shapes throughout the history of the country, the tribal structure highly reliant on kin ties,
sets strict rules functioning in favor of its survival demanding the individual‘s loyalty and
submissiveness, granting them affiliation and the tribes collective responsibility for the individual‘s
actions (Sharabi, 1988:29).
In the Feminist Marxist tradition, social relations are considered as productive forces of gendered
beings, therefore they are not static and ‗inherently conflictive and subject to developmental
change‘ (Peet and Hartwick:148) Moreover, as events are more globalized and trespass borders,
many believe that social processes shaping their lives are largely influenced by forces external to
their territorial states, making the issue of social justice not only a matter of internal consideration
but of external forces as well (Fraser, 2013:192).
What constitutes a crucial part of the construction of the female subject is making
‗reproduction‘ a constituent of femininity, giving birth, doing care work and passing patriarchal
beliefs and practices through generations and by access to the public arena, replicating what men have
already created and overpassed such as occupying professional positions historically dominated by
men.
2.2. The Homologization of the Female Subject:
If approached from an economic standpoint, the thriving global market has commodified each
aspect of our lives, even the most domestically produced goods are now industrially manufactured,
the traditional producers of this kind of labor-women- are now incorporated as part of the equation
being introduced into the so-called male realms gradually climbing the social ladder and occupying
highly ranked job positions, however, their presence in the public sphere has sharpened their
objectification (Tripp, 2006:168).
So, the creation of society has already been made on the basis of a difference that celebrates
the male subject and that implies the female deficiency, the job market as is currently known, is
designed by men to fit men‘s needs, this is why when women entered it were faced with great
obstacles that hindered their career achievement and life stability, such as the sacrifices they have to
give on behalf of their family life to get hired and ensure an upward mobility in their jobs.
According to Cavarero (1992; Bock and James, 1992: 35), female sexual difference has been
treated on two levels, exclusion and homologization which have both acted as systems of repression
each in a different guise; the level of exclusion denies women the rights that elevate them to
rationality, i.e. political rights of citizenship and participation in the public sphere, the
homologization level departs from the postulate that men and women can be viewed and treated as
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sexless human beings and therefore applying supposedly neutral and universal rules on both. This
model simply stands as a straw man, for the so-called universal, sexless subject does not exist except
through the lens of its conceiver ‗man‘ that would, by virtue of his self-proclaimed power, instill a
paradigm adapted to his own worldview which ends up suppressing sexual differences and precluding
the very essence of the struggle for women‘s rights.
The homologization model applies to the present situation of women in the Algerian context,
since they entered a field primarily designed by males for males which has created antagonisms in the
male/female relation.
Women have been assigned the role of reproducers of the cultural traits that fall within the
boundaries of the nation collectivity which define gender relations and identities. Paradoxically, they
have been agents of their own oppression for centuries reinforcing patriarchal domination in society
until they began to reverse the mechanism in their own interest. This transitional phase has actually
been undergirded by the reformist waves that the country has witnessed (anti-colonial, nationalist,
secular and even religious discourses).
The mutation that the structure of the Algerian family has undergone is not easily discernible,
since the traditional family was based on a patriarchal system characterized by unity, prioritizing the
collective over the individual, and the male over the female. It endowed the father absolute rule over
the family members who constitute an extended model constituting of many generations living under
the same ceiling. Marriage was endogamous and lineage was patrilineal descending from father to
son. In recent years, this strong structure seems to have cracked and fragmented into a new pattern of
family structure wherein authority is distributed among other members as a result of openness to a
modernized lifestyle, education of females, industrialization…, domestic production has gradually
been absorbed by the state and regularized into formal economic sectors. (Graine, 2006:122).
This infiltration favors a systematic control over women‘s life patterns and sharpens the
division between public and private, important decisions have been taken with regard to the educated
salaried wife and intra-familial dialogue is much more fluid and open3.
In the case of urban families, a dual earner family model is rising since women have gained a
considerable status by accessing the workforce. By engaging in the marriage contract they contribute
a great deal to the economic welfare of the household, a role that was once relegated to the husband as
the sole breadwinner. In a 2013 statistical study conducted by the National Office of Statistics (ONS),
the active female population was estimated by 19% of the whole active population in the labor market
which is considerably low but still marks a gradual increase compared to 12% in 2000
(http://www.ons.dz/IMG/pdf/Donnees_Stat_Emploi_2013.pdf).
This relative increase reflects the growing access of girls to education and their access to higher
education increases their chances in obtaining decent job opportunities, in addition to that, the need to
boost the economy through more workforce participation has contributed significantly to more female
visibility in the workplace.
.Method and Materials:
We used a survey research to test the hypothesis advanced in this paper, we organized a group
administered questionnaire gathering a total number of n= 30 female married teachers in the education
sector in Algeria.
In operationalizing the theoretical construct ‗reproduction of patriarchy‘ as an independent
variable, we developed four indicators to measure it (husband‘s authority, mobility, financial
resources and care activities) and four other indicators to refer to the subject position of women in the
household as a dependent variable (independence from male relative, income contribution, career
advancement). We organized a group administered questionnaire that contains eight questions which
use a five item Likert scale (appendix 1). To estimate the central tendency of each variable we
calculated the mean of each question then the mean of the whole variable. To examine the relation
between the dependent and independent variable we calculated the correlation between them.
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3. Results:
The demographic profile of the respondents illustrates three age categories with 20% for 25-30
range, 42% for 31-40 and 38% for 41-50 respectively. The highest rank recorded for 31-40 category.

Bar Graph 4.1: Respoendents' Age
Range
60%
40%

25-30

20%

31-40

0%

41-50
25-30

31-40

41-50

Source: M.SExcel.

Tables (4.2) and (4.3) below represent the descriptive analysis of the research variables.
Attributes representing the patriarchy variable have general mean of 3.8 which is superior to the
hypothetical mean 3. Authority of the husband in family decisions equaled 4.06, restrictions on wife‘s
mobility was estimated by 3.53, husband‘s control over financial resources equaled 3.43 and the
burden of care responsibilities was indicated by 4.16.
1
2
3
4

The reproduction of patriarchy
The husband has more power over family decisions that his wife.
Mobility can be restricted by the husband.
Financial resources are managed by the husband.
Household care activities are performed by the wife and in a similar
amount as a non-working wife.
Mean of the reproduction of patriarchy variable

Mean
4.06
3.53
3.43
4.16
3.8

Source: M.S Excel

Table4.2 : Respondents’ Perceptions of the Reproduction of Patriarchy
Likewise, regarding the subjectivity variable, it scored a mean of 3.36 also higher than the
hypothetical one, the mean of the attribute independence through paid work was 3.5, household
income contribution was of 3.06, a woman‘s work outside home affecting negatively marital
relationships equaled 3.53 and care responsibilities as hindering women‘s career advancement was
estimated by 3.36.
1
2
3
4

The construction of female subjectivity
Mean
A working woman has not acquired full independence through work 3.5
outside the home.
A working woman is obliged to contribute to household expenditures. 3.06
Work outside the home may have negative effects on the relationship 3.53
between husband and wife.
Care responsibilities hinder a woman’s career advancement.
3.36
Mean of the construction of female subjectivity variable

3.36

Source: M.S Excel
Table 4.3 : Respondents’ Perceptions of the Reproduction of Patriarchy
Correlation between the dependent and independent variables, as shown in table (4.4) is estimated by
r = .25 which is closer to the value +1 in the range (-1 to +1)
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Variables
Reproduction of patriarchy
Construction of female subjectivity

Correlation coefficient
.25

Source: M.S Excel

Table4.4: Correlation of the Dependent and Independent Variables
4. Discussion:
The majority of the respondents are between 31-40 with a percentage of 42% which is slightly
higher than the group between 41-50, this reflects the reality of women in Algeria since women‘s
access to higher education and the job market caused a delayed marriage, in the case of this study the
majority are married after the age of 30.
As regards the descriptive analysis of the questions object of this study, the mean of all
questions related to the first variable (table4.2) reached a superior value than the hypothetical one,
these findings reveal a general agreement among the subjects that patriarchy is still pervasive in the
Algerian society. Its reproduction is guaranteed by a maldistribution of authority among males and
females in the household (family decisions and financial resources are controlled by the husband
whereas less valued activities are relegated to the female such as care activities).
As to the second variable, most of the responses demonstrate that the respondents in this study
have difficulty to design their own path as subjects, they perceive paid work as insufficient to
guarantee them a better status, they agree that there exists a clash between their situation as a working
woman and their expected subordinate role in the private sphere, specifically, their role as care givers
is still perceived as women‘s responsibility and the fact that it is not shared with their male
counterparts aggravates the situation for them and hinders their career advancement. To determine
the existence of a relationship between the variables, we calculated the correlation and it was
estimated by r = .25 which indicates a positive relation, this is best illustrated through the elements of
patriarchy being determining factors of the nature of the female relation to the social environment and
thereby her construction of the self.
As reported by the respondents, they do not have complete control over their financial
resources given that in several cases they have to contribute to household expenditures, and their
status as a working woman may disturb power asymmetries and be a cause of conflict.
5. Conclusions:
Despite the fact that women have gained more rights and improved their socioeconomic status
in the public sphere, they are still trapped in the patriarchal net in the private and more importantly
they unconsciously contribute to reproducing it.
The very means of disposing them of the shackles of patriarchy is used as controlling them
bringing them back to its confines.
The power game in which both males and females are involved allows patriarchy to be
reproduced through what might be perceived as minor acts which in turn have their origin in the very
system that defines appropriate gender roles and relations.
Although female subjects in the present study opted for a position in the public sphere, they
remain under the rule of system in which they are active agents of its recreation and survival.
The variables used in this study to measure patriarchy are by no means all-encompassing,
additional variables could be added to reach other aspects and bring other pieces of the puzzle back
under the spotlight. Additionally, other dimensions of social reality that still affect gender dynamics
have to be taken account of as explanatory factors such as religion and economy.
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.End notes:
1- The category ‗women‘ in this study indicates the specific portion of working class females in
Algeria, generalizability of reference of this notion can be made on the basis of the
approximate similarity in socioeconomic situation between the women selected in this study
and those belonging to the same category, full awareness of possible discrepancies among
them is in consideration.
2- There exists a modernized version of patriarchy, of course keeping all the regional specificities,
whose wilderness has been tamed to some degree throughout historical evolution and by state
regulations.
3- However, they do not stand as full-fledged ‗nuclear families‘ since the very factors that
contributed to this transformation are the ones behind the creation of crises such as the
housing crisis and lack of job opportunities. Therefore, there is an increasing number of
young couples sharing the house of the husband‘s parents but certainly under different
circumstances and with new complex roles.
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8. Appendix:
Questionnaire:
This questionnaire is designed in the frame of detecting the factors contributing to the
formation of female subject within the household.
Instruction: you are kindly required to answer the following questions by ticking one the
possibilities you think is most suitable to your case.
Strongly disagree
dsiagree

1. My husband usually takes decisions when it
comes to household matters.
2. My husband has a say on my mobility outside
home.
3. Financial resources of the household are
managed by my husband
4. I think I perform the same amount of
household chores as a non-working wife
5. I have not acquired full independence by
engaging in paid work.
6. I often feel obliged to contribute to household
expenditures.
7. I often get into a disagreement with my
husband due to my work outside home.
8. My role as a care giver does not give me the
opportunity to think about improving my
career.
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LOOKING BACK LOOKING FORWARD: TELLS OF NIGERIAN WOMEN SINCE THE
UN BEIJING CONFERENCE
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Abstract
Status of women is a very compelling issue, essentially because women are yet to attain their full
potential. Several UN world conferences on women were held since 1975 to promote the advancement
of women. The Beijing conference was a massive success both in terms of its size and results. The
official conference was attended by the delegations of 189 governments, more than any other UN
conference. Although scholars and researchers have examined this topic on a broader level, little
attention has been paid to African women and Nigeria in particular. Nigeria was among the delegate
at the conference led by the wife of the military head of state Maryam Sani Abacha. In the aftermath
of the conference Maryam swung into action initiating and championing programmes aimed at
promoting socio-economic well-being of the Nigerian women. In her capacity as the wife of number
one citizen, she influenced the upgrade of the National Women Commission to a fully-fledged Federal
Ministry of Women Affairs and Social Development responsible for the eradication of all social ills
affecting women. In keeping with her desire for the promotion of peace she became a strong
advocator for the formation of African First Ladies Peace Mission, a forum where first ladies could,
in collaboration with OAU, and UN, promote peace and reduce intra and interstate conflicts in
Africa. This paper aims to examines the impact of 1995 UN conference in Beijing (China) on
Nigerian women.
Keywords: UN, Beijing, Nigeria, women, peace and development
Introduction
Women comprise more than half the world‘s population. Women are 70% percent of the world poor,
and two-third of those who are not taught to read and write. Women are the primary caretakers for
most of the world‘s children and elderly, (Hillary, 1995). Yet much of the work they do is not valued
not by economist, not by historians, not by popular culture, not by government. Nigeria the most
populous nation on the African continent, with about 170 million people, reflects a lot of cultural
norms and beliefs which are discriminating and bias against the physical and social well-being of
women because most traditional cultural practices and beliefs are more beneficial to the men (Abdul
et al‘, 2012).According to Chukuezi (2010) Nigeria is by tradition patriarchal society in which women
are discriminated against from infancy. In the rural setting, gender disparity has-been observed with
women generally receiving less attention than men. Poor access to medical services is compounded
by social, cultural and economic factors. Aigbokhan, (1997), on the other hand found that the
incidence of poverty is higher among females than males. Despite the fact that women in Nigeria
produce most of the nation‘s food (some 60-70%) (Chuchuezi, 2010), they are inadequately
recognised or rewarded for their efforts. They experience social exclusion and violations of their
human, civil, legal and reproductive rights. This paper gives accounts of the progress and challenges
of Nigerian women since the UN Beijing declaration of 1995.
United Nation on the Plight of Women
In June 1946, the United Nations Economic and Social Council (ECOSOC) established the
commission on the status of women (CSW) to ensure the empowerment of women and gender
equality (E/RES/2/11, 21 June 1946), and to provide recommendation to the council on the obstacles
relating women‘s rights in political, economic, civil, social and educational fields. Over the years the
CSW has organized different conferences in order to assert and improve the rights of women. The
first world conference on the status of women was convened in Mexico city to coincide with the 1995
International women‘s year, observed that discrimination against women continued to be a persistent
problem in much of the world (Chen,1995).Two other world conferences for women marked the
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midpoint and end of the decade: Copenhagen in 1980 and Nairobi in 1985.These UN conferences
promoted and legitimized the international women‘s movement, it various activities provided states at
national, regional, and international levels where women‘s issues and priorities could be debated. The
conferences have united the international community behind a set of common objectives with an
effective plan of action for the advancement of women everywhere, in all spheres of public and
private.
United Nation on the Plight of Women
In June 1946, the United Nations Economic and Social Council (ECOSOC) established the
commission on the status of women (CSW) to ensure the empowerment of women and gender
equality and to provide recommendation to the council on the obstacles relating women‘s rights in
political, economic, civil, social and educational fields. Over the years the CSW has organized
different conferences in order to assert and improve the rights of women. The first world conference
on the status of women was convened in Mexico city to coincide with the 1995 International women‘s
year, observed that discrimination against women continued to be a persistent problem in much of the
world (Chen,1995).Two other world conferences for women marked the midpoint and end of the
decade: Copenhagen in 1980 and Nairobi in 1985.These UN conferences promoted and legitimized
the international women‘s movement, it various activities provided states at national, regional, and
international levels where women‘s issues and priorities could be debated. The conferences have
united the international community behind a set of common objectives with an effective plan of action
for the advancement of women everywhere, in all spheres of public and private.
Fourth World Conference on Women
At the fourth world conference on women held in September 1995 in Beijing, China was first of a
kind in the history of the United Nations has there been manifesto which brings together all the
concerns, suffering, hopes, aspirations and demands of women in such a comprehensive manner.
Delegates realized that many strategies developed at Nairobi to promote the status of women and
children had not been effective. Violence, poverty, illiteracy and poor health continued to affect
women disproportionately. Women still occupied only a small minority of leadership (UN, 2001). In
the views of Hillary Clinton at the conference ―we are facing world attention on issues that matter
most in the lives of women and their families: access to education, health care, jobs, and credit, the
chance to enjoy basic legal and human rights and to participate fully in the political life of their
countries‖ {Hillary, 1995).
To this end, governments, the international community and civil society, including non-governmental
organizations and the private sector, are called upon to take action in twelve critical areas;


The persistent and increasing burden of poverty on women



Inequalities and in adequacies in and unequal access to education and training.



Inequalities and in adequacies in and unequal access to health care and related services



Violence against women



The effects of armed or other conflict on women, including those living under foreign
occupation



Inequality in economic structures and policies, in all forms of productive activities and in
access to resources
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Inequalities between men and women in the sharing of power and decision-making at all
levels



Insufficient mechanisms at all levels to promote advancement of women



Lack of respect for and inadequate promotion and protection of the human rights of women



Stereotyping of women and inequality of women`s access to and participation in all
communication systems, especially in the media



Gender inequalities in the management of natural resources and in the safeguarding of the
environment



Persistent discrimination against and violation of the rights of the she girl-child (UN, 2001).

Nigerian women after Beijing platform for Action
Nigeria sent it delegation to the world conference led by the First Lady Mrs Maryam Sani Abacha.
She was elected by the UN as one of the Sixth Vice Presidents of the conference. This position she
held was instrumental in the subsequent achievements on women issues in Nigeria.
First, women policy machinery has now been put in place since 1995.Women machinery includes
ministries for women affairs. The Ministry, in conjunction with the State Ministries of Women
Affairs, and the Family Support Programme (FSP), organised zonal workshops that raised awareness
on the twelve critical areas of concern to women as identified in the platform for action issued at the
Fourth World Conference on Women held at Beijing, China in September 1995 (UN,2001). The
ministry has been instrumental in the development and advancement of Nigerian women and children,
as well as initiating and implementing actions and programmes towards the eradication of various
social ills, particularly those ones that treat women as sub-humans. The Ministry has also been
promoting action in areas such as maternal and child health, women education, women‘s political and
economic participation, human rights etc. The role of the wives of African Heads of state has not been
approved by any constitution in Africa. However, the deplorable state of affairs in the African
continent over the years attracted the attention of Africans on the need to tackle the situation. In
recognition of the negative impact of conflicts on development, as well as of the fact that women and
children are the most vulnerable sectors of the population in any given conflict, African First Ladies
decided to dedicate themselves to assist in the Prevention, Management and Resolution of conflicts on
the Continent. It was in view of this that, the African First Ladies Peace Mission was established.
Following series of activities at regional level, the formal declaration of the African First Ladies
Peace Mission was made in Harare, Zimbabwe during the OAU Summit in 1996 ( Bawa,2014).
The AFLPM aims at Prevention and Management of conflicts as well as the preservation of peace
through civil and humanitarian diplomacy. Other objectives include building a culture of peace and
development in Africa; offering support and services to victims in conflict affected countries; and
using appropriate mechanisms and institutions to protect women and children in armed conflict
situation (Sani, 2010).In 1997, the first Summit of Africa‘s first ladies on Peace and Humanitarian
issues was held in Abuja. It was organized under the, leadership of Nigeria‘s first lady Mrs. Maryam
Sani Abacha. The Summit addressed problems of armed conflicts instability and humanitarian issues
confronting Africa. At the end of the summit, a communiqué was drafted which was tagged Abuja
Declaration. The declaration contained commitment by the African first ladies to work towards lasting
peace, stability and development in the African continent. Among other issues contained in the
communiqué was assisting in on-going Conflict Prevention, Management and Resolution efforts
aimed at re-establishing peace in conflict areas through peace mission, engaging in humanitarian
activities in order to alleviate the devastating effects of war. The Report of the Summit along with the
Abuja Declaration was presented by the first lady, Mrs. Maryam Sani Abacha to the 33rd Ordinary
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Session of the Authority of Heads of State and Government of OAU convened in Harare, Zimbabwe
on 2 June 1997. Indeed the occasion was historic as it was the first time in the 34 years (then) of the
OAU, that a first lady was accorded the rare opportunity of addressing the Summit. Since 1997, six
other Summits have been held, with the last held in Nigeria in 2012.
As part of the commitment of the AFLPM to alleviate the suffering of the war victims, the
mission under the leadership of her Excellency Mrs. Abacha, delivered relief materials to victims of
conflict and displaced persons in Liberia, Burundi, Sierra Leone, Bakassi, Warri and Ife/Modakeke
(Bawa,2014).
In addition to this, several women received certain share of seats in elected and/appointed
bodies, and the enforcement of the National Gender Policy that came into existence on 15 August
2008, with the promise of providing women 35% affirmative action. However, the beginning of the
new era of Democratic Government in 1999 was marked with increased in women political
participation. While democratic transition created openings that politicize gender identity, there
remains both a dearth of political opportunities for women and severe self- reinforcing constraints on
gender participation. Though the number is increasing, women remain grossly under-represented. The
Federal Government, under President Olusegun Obasanjo made conscious and positive efforts at
giving appropriate measures to reflect a good percentage of women in governance. In his first tenure
(1999-2003) and the second tenure (2003-2007) women political representation increased 20.5 and
27.3 percent respectively, in the category of ministers and special advisers (Jimoh, 2010). Many
female civil servants reached the peak of their careers as Director-General and Permanent Secretaries,
many more became Ambassadors or heads of Foreign mission. The table below provides a summary
of women elected in the 1999, 2003, and 2007 Nigerian election and political positions.
Table 2: Women Contestants for Political Offices in the Fourth Republic 1999
Post/position

Number of
available seats

Number of women
Number of women
contestants and
percentage of total
percentage total
Presidency
2
Nil
Nil
Senate
109
5
3
(0%)
(0%)
House of Representatives
360
29
13
(8.05%)
(0.36%)
Governor and Deputy
92
2
1
(5.55%)
(2.9%)
State House of Assembly
990
39
12
(3.93%)
(1.21%)
Local Government
774
46
9
Chairmen and Deputy
(5.94%)
(0.11%)
Councillorship
8,800
510
143
(5.79%)
(1.62%)
Total
11,107
631
181
(5.68%)
(1.62%)
Source: Adopted and Modified from Okpeh, O.O. (2007), ―Patriarch, Women‘s Quest for Political
Leadership and Democratization Process in Nigeria‖ In Okpeh, O.O. and Sha D.P. (eds) Gender,
Power and Politics in Nigeria, Makurdi Aboki. P.191.
Table 3: Number of women elected in the 2003 and 2007 Nigerian elections
Post/position
President
Senate

Positions
available
2
103

32

Number of
women in 2003
None
3

Number of
women in 2007
None
9
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House of Representative
360
13
27
Deputy Governors
36
2
6
State House of Assembly
990
23
52
Total
1497
41
94
Source: Adopted and modified from Jimoh, D.I.(2010), ―Nigerian Women Since 1960:Trends in
Women Empowerment in Bello-Iman, (ed) 50 Years of Nigerian Project: Challenges and Prospects.
Ibadan; College Press and Publishers limited. P.466.
In table 2 it has shown that the 1999 Nigerian election there were three female senators of 109
members, 13 House of Representatives female members of 360 House members, 1 female Deputy
Governor of 72 Governorship/Deputy Governor seats. There were 12 female House of Assembly of
990, 9 female local government chairmanships of 774 and 143 female councillors of 8,800 seats
Agena, (2007).
Table 3 shows slight increase in the number of women elected in the 2003 election. In the
2007 election the number increased from 3 senate female members in 2003 to 9, 13 House of
Representatives female members to 27, 2 deputy governors to 6 and 23 state house of assembly to 52.
The 2011 general elections with all the promises it held for women, at the end scored one of the
lowest female representations in the history of elections in the country.
In the last elections conducted in April 2015, there only 14 females out of 360 law makers.
Conclusion
Nigerian women have not had it smooth in terms of representation in top public offices. Overall
analysis shows the standing of Nigerian women in political participation and performance from 1999
when democratic governance was restored in the country to date. It unveils the fact that women still
have a long way to go as their level of participation is still very low. A lot of factors can be adduced
for this low level performance but the issue of political violence, money and godfatherism as well as
the patriarchal nature of the society cannot be ruled out. This situation of women under representation
becomes worrisome considering the fact that a lot of progress has been made in female elective
positions in other African countries. The classic example is Rwanda, which in its lower house of
parliament held by women in 2003.
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ABSTRACT
For over a decade, studies on women entrepreneurship particularly those in sub-Saharan Africa have
reiterated the importance of, and need for women‘s involvement in formal women business networks
(FWBNs). FWBNs provide benefits and access to useful resources that are not easily accessible to
women entrepreneurs due to several constraints. While FWBNs exist in sub-Saharan Africa, there is a
dearth of research on their characteristics, structure and operation. Furthermore, FWBNs have been
found to be slow to leverage ICTs to facilitate and enhance their activities even with the era of
globalisation. There is limited guidance on what makes a FWBN achieve its objectives and how these
networks may leverage technology to enhance and facilitate their operations and activities. For these
reasons, this study sheds light on the dynamics and complexities present in FWBNs and argue for a
configurationally perspective in the assessment and study of FWBNs. A multidisciplinary review of
various theories relating to FWBNs and ICTs usage was conducted and a holistic conceptual model
that follows a configurational approach was developed. This model can help to investigate 1) the
nature and operations of ICT-Supported FWBNs and their contribution to women development; and
2) the use of ICTs in FWBNs and how they can be best leveraged within these networks. This study
has implications for researchers, practitioners, women support groups and organisations, women
entrepreneurs, government and policy makers.
Keywords: Women business networks, ICT, sub-Saharan Africa, Holistic model, Configurational
perspective
INTRODUCTION
The importance of networks and networking for business owners cannot be over emphasized and
several studies have contributed to confirming this notion in organizational, managerial and
entrepreneurship research (Johannisson et al., 2002; O‘Donnell, 2014). While network research spans
across various disciplines and has gained wide popularity, there is scarcity of research relating to
formal women business networks (FWBNs). Studies by Hanson and Blake (2009); Kim and Sheredan
(2014); confirm the inclination of women entrepreneurs to join informal networks and recommend
FWBNs as a more beneficial path to gaining resources and for business survival (Hanson and Blake,
2009; Kim and Sheredan, 2014). This is because FWBNs can provide them with useful resources and
skills for their businesses that may not be readily available or accessible to them. For women
entrepreneurs in Sub-Saharan Africa, these networks can help them overcome the cultural, social and
economic constraints they face with running their businesses. Although research provides some
insight on how women entrepreneurs network and the impact of their informal networks (Hanson and
Blake, 2009), there is lack of understanding of their involvement in FWBNs. More so, while several
FWBNs exist in sub-Saharan Africa, little is known about their structure, contribution and
performance. There is also a paucity of adequate assessment on the contribution FWBNs make and
how they achieve this. Furthermore, with the ever evolving era of globalisation and increase in
technology trends, it has become imperative for FWBNs to leverage ICTs for competitive advantage.
However, research shows that ICTs remain an untapped source for these networks, particularly those
in sub-Saharan Africa, and they do not leverage them fully (ICRW, 2012; UNCTAD, 2014). It is
highly recommended that FWBNs tap into ICTs such as mobile technology, social media and the
internet to achieve competitiveness, survival and contribution to women entrepreneurs‘ development
(UNCTAD, 2014). Although the importance of ICTs to these networks is evident, there is a dearth of
research on how FWBNs use or leverage ICTs to achieve their organisational goals and perform their
network activities. Several searches on major information systems databases such as EBSCO Host,
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ACM Portal, Science Direct, and S-Sabinet; with search terms such as ‗Women Business Networks‘,
‗Women business associations‘ (and with the inclusion of ICT, technology and Africa or Sub-Saharan
Africa in the phrases) returned very few results on studies relating to formal women business
networks in Sub-Saharan Africa and the use of ICT in these networks. This further confirms the
paucity of research in this area.
Network research draws from various disciplines comprises of several theoretical foundations
and arguments that can be categorized into two main streams, resource and structure approach (Kim
and Sheredan, 2014). Although these two streams of research have provided very useful insights, a
combination of both can give more and better insight (Kim and Sheredan, 2014). Essentially, this
study argues that network research in women entrepreneurship lacks a holistic model that merges
these two major streams of network research. Such a model can help unpack women business
networks and provide new insights that can further our understanding on women‘s networking and its
benefits to their businesses and personal development. Network theories have also been critiqued to
be heavily focused on nodal elements alone (actors, ties) thereby, neglecting non-nodal elements that
could also impact a network (Mejias, 2006).
This paper is therefore an attempt to fill these gaps by exploring and drawing from various
disciplines to provide a holistic model to guide the investigation of FWBNs. Hence, the major aim of
this paper is to develop a model that can provide an answer to the question – what is the nature and
structure of an ICT-supported FWBN and what are its contribution to the development of women
entrepreneurs? Such a model can also help to examine the use of ICTs in FWBNs and identify how
ICTs can be further leveraged by FWBNs.
LITERATURE REVIEW
Business Networks
Networks usually involve several ties (connections) from an actor (node) to a host of other actors in
order to make direct or indirect contacts (O‘Donnell, 2014). Networks could be formal or informal.
Formal business networks consist of non-kin relationships with consultants, business training
providers and relationships formed with trade or business association members (O‘Donnell, 2014).
Informal business networks are those that involve mostly kin relationships, i.e., relationships with
friends, family and close acquaintances. In women business networks, the actors are usually women
entrepreneurs with businesses or professional women.
Networks present certain dynamics and complexities and there have been little research that
explain these dynamics and complexities (Johannisson et al., 2002; Westaby, Pfaff and Redding,
2014). According to Johannisson et al. (2002), these dynamics and complexities arise due to the
varying entrepreneurial settings, co-operation agreements, and local/global developments that
network structures are enacted in. These differences and dynamics further present the need to account
for varying attributes, context and culture when studying networks (Borgatti and Halgin, 2011).
Borgatti and Halgin (2011) argue that the nodes (actors) in a network will possess varying attributes
and capabilities. These attributes include an actor‘s agency, position, demography and social view or
contacts. An actor‘s agency can determine the positions they occupy as well as what they do with that
position. These positions relate to centrality, inclusivity or exclusivity within a network. The different
positioning of actors within a network could also influence the flow of resources and the
entrepreneurial outcomes (Hoang and Antoncic, 2003). For instance, where an actor is central in a
network, they will occupy a favourable and influential position that enables them receive or pass on
resources to other actors within a network. The position dynamics is why Ibarra (1993) argues that
while a network can empower, it could also present disempowering condition. Ibarra (1993) further
argues that people with similar demography and social views or class will usually interact more with
each other in groups.
Most research on networks, their structure, the actors or flow of resources within them adopt
social network theory. Social network theory is characterized by two model-based theories named,
flow model and bond model (Borgatti and Halgin, 2011). The flow model is widely developed and
used in literature. The underlying assumption in this model is that flow or distribution of information
and resources occur when a connection or tie (relationship) is established between two actors within a
network (Borgatti and Halgin, 2011). The nature of flow can inform the structure of a network and the
consequences of the structure. That is, by determining how resources flow; one can identify the
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position of the actors and the type of resources or how these resources are exchanged between actors
in a network. A number of empirical studies have examined resource flow in women‘s informal
networks (Khayesi et al., 2014; Kim, 2014). The findings from these studies reveal that women often
rely on kin relationships to obtain resources that they require for their businesses, which in most cases
is not always sufficient or could be redundant. While these studies provide useful insight on how
women obtain resources from their kin ties and how this affects their business performance, there is a
paucity of research on the nature of flow within FWBNs. Nevertheless, although the flow model
presents a way of observing how actors within a network receive resources or otherwise and the
consequences this has on the network as a whole, it fails to account for other variables that could
influence the actors or why and how they exchange resources. One of such variables is the positioning
of an actor within a network. The positioning of an actor within a network can be observed and
explained using the bond model however; this model in comparison to the flow model has gained very
little popularity in network research and calls for more empirical studies (Borgatti and Halgin, 2011).
The bond model explains how a tie between two nodes can serve as a bond that pulls other
nodes together and directs the actions of these nodes (Borgatti and Halgin, 2011). Consequently, the
bond model helps to identify an actor that has a power based position that allows them coordinate and
align other actors in a network as well as the ties formed between them. Such an actor will be
influential, and derive capabilities or benefits from being connected to other actors with individual
capabilities (Borgatti and Halgin, 2011).
Both the flow and bond model create the assumption that in any network, there must be
nodes, ties/relationships, resources, flow of resources between nodes; and all of these combined
produce certain interactions and outcomes, and have consequences for the structure of the network.
The social network analysis approach is usually used to assess networks and examine their
structure or the flow of resources within them (Borgatti and Halgin, 2011). Social network analysis is
mainly concerned with identifying and examining patterns of relationships and flow/exchange of
resources between actors in a network through empirical observations (Scott, 1991; Wasserman &
Faust, 1994).
There are two main theoretical frameworks used in assessing social networks; they are the
network structural approach and the network resource approach (Kim and Sherraden, 2014). The
network structural approach focuses on identifying the extent to which an actor is connected to
other actors and the economic gains derived by the ties formed and maintained by actors. The
network resource approach as opposed to the network structure approach is based on the premise
that the benefits derived by an actor are as a result of the resources within the network and not just the
structures. Hence, it is not the strength of a tie that conveys needed benefits rather it is the resources
embedded in the weak ties (Lin, 2000).
Mejias (2006), argues that social network theories often fail to account for the differences
between human and non-human or between nodal and non-nodal elements. That is, there is usually
much emphasis on the actors, the relationships or connections between them that most times, other
acting elements are neglected or get very little attention (Mejias, 2006). Social network analysis gives
flat graphical representations and reduces the whole interaction within networks to just nodes,
connections and exchanges. This view limits our understanding of other social realities that could be
present and influence the interactions within a network and the overall outcome (Mejias, 2006).
Therefore, while network theories and approaches can be used to understand the structure of a
network and flow of resources, they fall short in going beyond the core network elements to also
identify influencing attributes and the overall outcome or impact of networks. In this paper, we argue
for not just a graphical or quantified representation of FWBNs but for a model that allows for deeper
assessment; the consideration and inclusion of non-nodal or non-human elements; and factors that
could help deepen our insight and understanding of the entire phenomenon.
Women entrepreneurs (Actors within FWBNs) and their involvement in FWBNs
With the establishment of women entrepreneurs as drivers of economic growth attention has shifted to
women entrepreneurship (De Vita et al., 2014). Aramand (2012) made the observation that women
are motivated to become entrepreneurs by factors such as the need for achievement, financial
independence, family responsibilities, lack of employment or career advancement opportunities, and
economic challenges (Minniti, 2010). By being entrepreneurs and owners of businesses, women are
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able to reduce poverty, provide job opportunities, empower themselves and these translate to positive
impacts on their families and the communities they belong to (Rao, 2014).
To encourage and develop women entrepreneurship; governments, NGOS and world
organisations have contributed monetary investments, developed initiatives, created development
programs and even policies. Nonetheless, a large number of women entrepreneurs especially those in
sub-Saharan Africa, are still struggling in terms of social and economic development (Woldie and
Adersua, 2004; Witbooi and Ukpere, 2011). This ‗struggle‘ has been attributed to factors such as low
propensity for growth, low literacy level, low level of income, lack of training, the need for workfamily balance and most especially cultural and social norms (Woldie and Adersua, 2004; Witbooi
and Ukpere, 2011). Cultural theory grounded in Max Weber‘s writings posits that the differences in
the performance of groups can be explained by the differences in culture and values necessary for
successful entrepreneurship (Smith-Hunter and Boyd, 2004). Therefore, in sub-Saharan Africa where
cultural values and norms are highly exerted, it is unsurprising that these influence the business
choices and opportunities of women entrepreneurs (Shinnar et al 2012). Morris et al. (2006) found
that because women‘s business choices and opportunities are hugely dependent on their family
responsibilities and family inclinations, being their own bosses help to achieve and maintain a familywork balance.
A number of recommendations have been put forward in order to assist women entrepreneurs
overcome the constraints they face and attain increased social and economic development (OECD,
2004; Vossenberg, 2013). A recommendation that resonates across studies and fora is the importance
of and need for women entrepreneurs to join professional and formal business networks. However,
Hughes et al. (2012) argue that the social and cultural norms that constrain women generally could
also have an impact on their networking approach and activity.
Characteristics, Strengths and Limitations of FWBNs
It should be noted that although trade associations are sometimes regarded as formal
networks, the focus of this study is on FWBNs that are formally registered, can be categorised as
organisations, and have more direct contacts with professional bodies, institutions and organisations.
FWBNs also have characteristics of professional networks described by Huang, Nandialath,
Alsayaghi and Karadeniz (2013). These networks are usually offline and could provide professional
advisors, loan guarantee schemes and serve as formal sources of support (Delanoe, 2013; Huang et
al., 2013). As stated earlier, FWBNs are usually created to mitigate the challenges women
entrepreneurs face. They are often created from women groups or women associations and are
sometimes funded by private or public organisations (Bierema, 2005). They involve several ties
between women entrepreneurs and provide these actors (women entrepreneurs) with resources that are
necessary and beneficial to their businesses.
Asides using standard network measuring metrics to observe the structure of networks in
terms of ties and resource exchange (Haythornthwaite, 1996), psychology theorists argue that
networks possess dynamic attributes and complexities that require empirical attention in research
(Westaby, Pfaff and Redding, 2014). Due to the dynamic nature of networks, there is also the
existence of interplays amongst the core elements (actors, relationships and resources) that inform the
structure and require in-depth understanding and assessment. Using the dynamic network theory,
Westaby et al., (2014) proposed that networks will have actors with different social network roles and
these roles will influence how goals are pursued or achieved in a network. They further argued that
while on one hand networks could provide positive outcomes such as good performance, information
and emotional support; on another hand, they could create negative outcomes such as conflicts or
unhealthy competitive relationships. On a similar note, Bierema (2005) found that some networks can
promote patriarchy notions where women are concerned and serve as a barrier to the impact the
network has on its actors. In another instance, although not particular to sub-Saharan Africa, Casserly
(2012) observed that FWBNs do not always create an avenue for women‘s business goals to be stated
and properly catered to. While FWBNs could sometimes have these limitations, they remain highly
recommended to women entrepreneurs as they can provide women entrepreneurs‘ with benefits such
as access to resources and opportunities that may not be readily available to them (Davis, 2012). They
also provide platforms that give shared experience support to women, improve their knowledge and
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skills for their business or professions, engage them in social activities and advocate for them (Spring,
2009).
Spring (2009) explains that new generation entrepreneurs with businesses in urban areas or in
formal sectors often join professional and formal networks that are mainly based in capital cities.
FWBNs usually have an online presence and are reported in media. However, with the advent of ICT
particularly social media and search engines, the membership in these networks may become limited
(Schematic Industries, 2014). This is because people can now afford information at their fingertips
without paying membership fees. Nonetheless, the benefits of these formal business networks go
beyond just providing information (Spring, 2009). Hence, with the threat of globalisation, it is
important that FWBNs use ICTs and leverage it to support their activities and operations as well as
cater to the needs of their members. An understanding of the nature and structure of ICT-supported
FWBNs can shed light on how they can align their goals and operation to the era of globalization.
FWBNs and ICT usage
Not only do ICTs have the potential to aid economic growth and development, they have been
identified to be of great use in assisting organisations with improving their productivity and efficiency
(Ongori, 2009). Although the general umbrella term ―ICT‖ is used in this study, it should be noted
that this study focuses on ‗modern ICTs‘ like, mobile technology, internet and computers (Ajjan et al.,
2014). These particular ICTs have been selected for this study because of the high rate of adoption
and use of these ICTs in Sub-Saharan Africa and by women entrepreneurs in general (Hilbert, 2011;
ICRW, 2012).
Although ICTs have the potential to facilitate and enhance women business networks, they
remain an untapped source in these women business networks (ICRW, 2012; UNCTAD, 2014).
Economic theories have been applied to assess and explain the value and impact of ICT in offering
benefits to people, imposing switching costs and offering economies of scope (Bakos et al., 1992).
Using Sen‘s capability theory, Masika (2014) found that women entrepreneurs who juggle heavily
between work and family life can participate in networks and establish relationships remotely with the
use of technology. Therefore, ICTs can assist with providing access or providing ease of access to
business networks thereby reducing or eliminating geographical, time and cost constraints (FarrWharton and Brunetto, 2007). Ajjan et al. (2014) also found that ICTs encourage sharing of
information and resources which can lead to increased social capital and exchange of innovative
ideas. This can result in an improvement in the contributions FWBNs make to women entrepreneurs‘
development. Lengrand and Chatrie (2000) argue that while ICTs offer great value for networks, they
cannot eliminate the need for the operation of these networks offline because they promote the
exchange of tacit information, deep and strong relationships, and trust - which is a key and valuable
factor for exchange of resources amongst actors (Farr-Wharton and Brunetto, 2007).
The International Labour Organisation (ILO) under their Women Entrepreneurs Development
(WED) framework have called for studies to examine ICT in FWBNs (UNCTAD, 2014). The report
indicates that having more and better data that gives insight into this area can direct the creation of
more effective policies and show areas where ICT can improve women business networks. This study
serves as a response to that call.
Gaps in literature and Limitations of current network theories
The following discussion highlights the key gaps in literature this study seeks to fill.
 Most of the studies on women‘s business networks use social network theory as the baseline for
discussion or argument either from a structural or resource approach perspective but not from both
perspectives. However, a combination of both approaches from a multidisciplinary perspective can
provide better insight when examining networks (Kim and Sherraden 2014).
 Research continues to establish the benefits of networking to businesses and women entrepreneurs
and encourage the involvement in these networks, however, there is a dearth of studies that
explicitly examine women entrepreneurs‘ formal business networking involvement or activities, one
which follows network theories premises.
 Furthermore, there is paucity of empirical observations and theorisation on the dynamics and
complexities that result from the interplays and relationships within a network. This requires
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attention in research as these interplays and dynamics are crucial to understanding the structures of
FWBNs and their value/contribution to women entrepreneurs.
 Clarity is also required on the value and impact provided by ICT-supported FBWNs and the nature
of these networks in terms of their structure, attributes and flow of resources. Also there is paucity
on how ICTs are used or can be better leveraged within FWBNs.
In other to fill these gaps, we have drawn from other disciplines to understand the
phenomenon. and developed a holistic model. This model includes ICT and other acting elements
within a network to understand the outcomes. The following section discusses the theoretical
framework/conceptual model and the perspective from which this model has been developed
CONCEPTUAL MODEL AND PROPOSITIONS
Following the discussion in preceding sections that network theories or theories on network do not
sufficiently account for all possible acting element or attributes in networks particularly a FWBN, the
conceptual model below (Figure 1) was developed. This model takes a configurational perspective
and follows the premise that there are core elements within formal women business network
structures which interact and influence each other in different ways (See figure 1 below). These core
elements are influenced by operating and support mechanisms and when these elements are working
harmoniously they yield certain outcomes (e.g. good performance, achieved goals/objectives).
Configurational theorists argue that expected outcomes (in this case, contribution and benefits) are
only achieved when there is strong coherence amongst acting variables in a social entity (Van de Ven
and Drazin, 1985). They also argue that meaning and understanding from a social entity is best
understood from a holistic perspective as opposed to examining the elements in isolation or in parts
(Van de Ven and Drazin, 1985). Hence, the interactions and interplay within a FWBN as proposed in
the conceptual model cannot be measured using a linear perspective but a configurational perspective.
Figure 1 and Table 1 (see Appendix) presents clearer description of the various constructs.
Two main propositions have been formulated from the conceptual model and from the
literature in this paper. The possible propositions from the model are not limited to these two
propositions however, for further research; these can serve as the baseline point of enquiry and can be
tested empirically.
Proposition 1: The stronger the coherence between the core elements within a FWBN and the
operating and support mechanisms the greater their contribution and benefits
Proposition 2: The higher the ICT usage in a FWBN, the greater the contribution and personal
benefits

Figure 1: Conceptual model of an ICT-supported formal women business network (FWBN)
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METHODOLOGY
We have adopted a positivist paradigm for this study and the target populations within sub-Saharan
Africa are Nigeria, Kenya and South Africa. We will be examining the FBWNs within these countries
using the case study method as our research strategy. Data will be collected using interviews,
questionnaires, participant observation and documentation. The configurational perspective will be
adopted for data analysis and interpretation of findings in order to understand the nature of the
interplay between the various aspects of the FWBN and the value the FWBN creates.
CONCLUSION
This main objective of this paper was to propose a model that is based on several theories from
various disciplines in order to examine the nature and structure of ICT-supported FWBNs and their
contribution to the development of women entrepreneurs. In order to achieve this, a literature review
that drew from various disciplines and particularly the body of work on network research was
conducted; and this review presented some gaps in current literature. Due to these gaps, a conceptual
model was developed from a configurational perspective. The model developed in this study can
guide further research on how to assess and investigate formal women business networks in order to
understand their structure, their use of ICTs, its impact and the resulting outcomes of the various
interacting elements in network. Such studies will have implications for practice as it can better guide
initiatives, programs and policy. At a theoretical level, such research will advance network theories
and show how it can be applied to the FWBN context. It will also establish the inclusion of non-nodal
elements that influence the activities and outcomes of a network. This paper contributes to the
growing body of network research by drawing on known theories and providing new insights on how
the various streams in network research can be merged to deepen understanding and spark further
debate on women business networks, and their contribution to the development and success of women
entrepreneurs.
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APPENDIX
Table 1: Constructs, definitions and sources
Constructs/Concepts/Variables Definition

Sources

Core elements within the network

Actors
Positions

Agency

Networking behaviour of women
entrepreneurs in sub-Saharan Africa

Relationships

Ties (Strong/weak)

Flow (Internal Resources)

These are represented as nodes within a network and serve as a core within a
network. From them resources are exchanged and relationships are formed and
maintained. They have varying characteristics, occupy varying positions and differ
in their agency. In FWBNs, the core actors will be mostly women entrepreneurs.
Actors could be central, dependent, independent, excluded or included. This
could be influenced by the agency of an actor
This refers to the way a human acts and the resulting activities from these acts. An
actor’s agency within the network would be influenced by their position which is
determined by their power. The decision to act influences the agency and the
agency then influences the structure they are a part of.
This involves the networking approach/activity of women entrepreneurs, which
informs the types of networks they belong to (formal/informal;
homogenous/heterogenous) and how they go about networking (that is, the
relationships they form, how they maintain them and how they make use of the
social contacts they make). This could be influenced by several factors.
When there is a connection between two or more people, a relationship is formed
(Haythornthwaite, 1996). Actors are linked by a relationship when they maintain
the relationship.
A tie is formed from all the relationships maintained by pairs of actors. These ties
can either be strong or weak. The strength of a tie is determined by the frequency
of interaction, the level of intimacy and the emotional bonds formed that link the
actors.
This involves the distribution of resources between actors which normally occurs
along network paths created from relationships between actors. These resources
can be in form of information, social contacts, practical help, collaboration
opportunities and cognitive resources.

Haythornthwaite (1996); Borgatti & Halgin
(2011)
Hoang & Antoncic (2003); Borgatti & Halgin
(2011)

Haythornthwaite (1996); Borgatti & Halgin
(2011); Lamsal (2012)

Greve & Salaff (2003); Oke (2013); Bogaards,
Klerk & Mostert (2011); Omwenga et al.
(2013); Sharafizad (2014)

Scott (1991); Haythornthwaite (1996)

Granovetter (2005); Redd (2014)

Scott (1991); Borgatti (2005); Borgatti & Halgin
(2011); Davis (2012)

Operating and support mechanisms
This refers to the other actors within a formal business network that manage the
affairs and have contributed to the formation and sustenance of the network. The
power mechanisms usually lie with these actors. They are also external of the core
actors within a network. They also undergrid and coordinate exchanges within the
Governing and operating body
network
This involves resources within a network that actors can benefit from. These
resources are provided by the governing and operating body or from external
stakeholders. They are in the form of trainings to enhance skills, financial
Resources (External)
assistance, emotional support and legitimisation.
ICT (Mobile Tech, Internet, Social media, The listed ICT tools can assist in facilitating and enhancing the activities within the
PCs)
network and also from the network to women entrepreneurs.

Hoang & Antoncic (2003); Borgatti & Halgin
(2011); Bonner & Spooner (2011)

Bierema (2005); Bonner & Sponner (2011);
Spring (2009)
ICRW (2012); Ajjan et al. (2014); Masika
(2014); UNCTAD (2014); Salvador et al. (2014)

Outcomes from network
Contribution (to W.E. Development)
Personal Benefits (to W.E.)

This involves the contribution of the FWBNs to the development of women
entrepreneurs in terms of their business performance and growth.
This refers to the social capital and legitimisation women entrepreneurs will
derive from participating in FWBNs
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‘’NATURAL DISASTER DISPLACEMENT AND AGENCY OF WOMEN: AN EMPIRICAL
STUDY ON DISPLACED WOMEN IN DHAKA CITY’’
Antora Dey
M.Phil. Researcher, Department of Geography and environment, University of Dhaka, Bangladesh

Abstract
Natural disasters are particularly related with climate change. Now-a-days natural disasters are
becoming one of the leading causes for forced displacement. It is worth to mention that, the
experiences of disaster displacement consequence are different from men and women. In this way, the
study is mainly trying to explore the experiences of women after disaster displacement situation. An
exploratory survey was conducted to analyze the post disaster displacement situation and women
contribution for their family sustenance, and how its impact on their agency issues. This study
findings indicate that women are mainly clutch their family after disaster displacement situation
through managing living place, income, making social networks, doing both public and private work,
such kinds of way women are take the family responsibilities on their shoulder to cope up with the
disaster damage after displacement. Moreover, providing contribution of family it has some positive
impact on women as changing their traditional role. Women are capable to involve in public world,
increasing access to mobility, getting the opportunity to engage income generating activities, and
access to decision making power in family, these are the significant condition for building a pathway
of women empowerment. In this regard, after natural disaster related displacement women are
changing the typical patriarchal rules and adopting new roles and responsibilities, which help to
build up the women agency and empowerment.
Keywords: Natural disaster, Displacement, Women‘s contributions and agency.
Introduction
Bangladesh, the world‘s most densely populated country, is also environmentally one of the most
vulnerable regions due to its geographical and spatial location. Women and girls, who account for
over half of the 200 million people affected annually by natural disasters, are typically at greater risk
from natural hazards than men – particularly in low-income countries and among the poor. Therefore,
almost every year, a huge portion of the population is displaced, both temporarily and permanently,
due to natural calamities. Approximately, 500,000 people were displaced when the Bhola Island was
permanently inundated by the floods of 2051. In addition, recent occurrences of major cyclones like
Sidr, 2007, and Aila(name of the cyclone), 2009, may be an indication of more frequent and severe
climatic catastrophes. Gender issues in climate change in southwestern Bangladesh depicts that 85%
of the women are at risk because, lack of national and community support and encouragement, for
their productive role. In addition, women are more marginalized because of limited working
opportunities and restricted mobility. Moreover, development activities with women participation are
not only undermined through socio-economic norms, but difficulties of changing environment make
them more vulnerable as well (Chowdury, 2007). Especially, women have great connection with
environment as they collect fuel, food, fodder and other essential items, from natural environment to
fulfill the basic needs of family members. All over the developing world, women play a crucial role in
environmental; as farmers, stockbreeders, supplies of fuel and water, they interact most closely with
environment (Rodda, 1993). Women also experienced different circumstances, by crossing the
religious rules regulations, like maintain veil, socio cultural restriction on their mobility, along with
housewife identity. Women have convinced of considering all these issues, only for reformulating and
survive of their family livelihood. By challenging, such kinds of gender stereotyped roles; women
come forward to compensate all of these disadvantaged situations after displacement. Women are
playing most effective role to reduce the risk of disaster displacement sufferings regarding their
family issues. So it becomes clear that, women are not only vulnerable as well as not always fall in
insecure and disadvantaged position, but to some extent it implies that, women are playing a big
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supportive part in during and post natural disaster displacement period. In this way, my study is trying
to reveal the real scenario of how women are contributing, and how they are coping up in a newly
displaced place, also what way its impacts over creating their agency issues.
Research Objective:
Main Objective
To investigate, contributions of women for sustaining family livelihood and its impact over creating
their agency in post natural disaster displacement situation.
Specific Objective
1. To analyze, the impacts of post natural disaster displacement for creating women‘s agency.
2. To find out, the coping strategies of displaced women‘s in newly settled area.
3. To assess, the experiences and gender specific issues of women for their family during natural
disaster displacement situation.
4. To explore, the initiatives of different stakeholders to improve the displaced women‘s
situation.
Conceptual framework
Disaster
The word disaster implies a sudden overwhelming and unforeseen event. A serious disruption of the
functioning of a community or a society causing widespread human, material, economic or
environmental losses which exceed the ability of the affected community or society to cope using its
own resources. (Crence, 2004)
Displaced people
In my study the prime concern about displacement .To understand the displacement here, I mean
those people who are migrating or bound to migrate their living place due to natural disaster.

Women’s Agency
A person‘s ability to make effective choices and exercise control over one‘s life is a key dimension of
well-being. Women and men can contest and alter their conditions only if they are able to aspire to
better outcomes, make effective choices, and take action to improve their lives. Women‘s ability to
influence their own lives also matters for other aspects of well-being. (Human development report,
2012)
Research Methods and Materials
The research has broad focused on feminist research methodology based on Harding‘s proposition. To
conduct this research I have followed qualitative research method. Secondary source of data included
relevant books, articles, reports of international national bodies, several web sites, and other similar
sources. Through in-depth semi structured interview, and focus group discussions (FGD) I have
collected data. Besides my repeated visit to different relevant organizations, offices, and libraries,
helped me to gather necessary information. Selected sampling methods are used to select the sample
for the study. The sample was not cover a big population rather some selective displaced women were
my prime respondents. The age of the respondents range is 25-65 around. For the purpose of the
study, I have done a semi structured in-depth interview among 15 women respondents, and a two
focus group discussion in two different places, one is slum area and other is footpath place, in this
discussion I have selected 5 male members and 5 female members for my research discussion. All of
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the respondents were bear the lower middle class status and no level of education, also they are
experienced of natural disaster, which bound them to displace in a new area. This study is conducted
in Dhaka city. I have selected Dhaka city because most of the cases people‘s tendency is to migrate in
a capital city along other parts of the areas in Bangladesh. In Dhaka city I have selected two places to
conduct my research one is ―Tejgoan Slum‖ area and other is ―Kathal Baghan Dhal Footpath‖. As my
study is on natural disaster displaced women, so after displaced, people usually selected in slum or
footpath areas for their living place. In this context I have selected these two areas to conduct this
study.
Findings and Analysis from the Field Study
Post disaster displacement and the Situation of women’s
In Bangladesh, poverty is gendered and women are the poorest of the poor. Women are facing number
of problems due to their gender identity. Post disaster displacement situation women faced numerous
problems as with their gender identity. The problems which men were claim during (FGD) discussion
that after came in a new place maximum times, they are jobless as for newly settled area it‘s difficult
for them to involve in any kinds of work. But, women are easily involved in work like home maid or
any other works. Some religious or socio cultural bindings hinder women to involve in outside work
and their mobility. According to the respondents, women who are widowed or abandon by their
husband this type of female headed family‘s women situation were more difficult, than comparing by
the male headed family. As single mother family after disaster displacement they have to face great
problems to ensure their security by managing safe living place, which their first target, either
engaged in work. As they are badly faced the question of security, also saving ―izzat‖ (Chastity).
These issues make major difficulties of their pathways to fight with displaced situation. So in
displacement basically women were suffered a lot, along with these elements like security, religious
and socio cultural rules regulations, and save themselves from gender based violence.
Contributions of women after the disaster displacement situation
Natural disasters affect both women and men but the burden of coping with disasters falls heavily on
women. During floods men in rural areas lose their place of work, while women are taking the
responsibilities of their shoulder sustaining livelihood.
Economic contribution:
While conducting the study it is found that, after displaced in newly settled area it is difficult for men
to manage a work. So in this situation when male member in a family are unemployed, women are
engaging income generating activities.
Managed living place / basic livelihood utensils/ Social networks / communication
In my study it found that, among my 15 women respondent 10 women respondents are managed their
living place for their family. Thorough communicate with their relatives, neighbors or used by other
social networks they have managed living place along with their basic utensils and other important
things. So it is revealed by the study that, most of the cases women alone handled the after
displacement related worsen situation, but none male member are found who alone have managed this
basic primary needs and demands without the help of women in families.
Aware about their own rights
This study found that, after disaster displacement women have been aware about their own rights.
Work in outside place, and support their family economically now they have learned how to raise
their voice against all kinds of inequality. They reported in family both women and men have equal
say about any family issues. Also they are now able to protest of their husband torture or violence. In
previous they didn‘t know how to raise their voice against husband torture they thinks that it‘s their
husband legal right torture on women. But now they know that in country exist some laws against
women‘s violence, so husband were no right to torture over them.
Women are able to take double burdens
From the field experience it is reveal, women respondents who came here after disaster displacement,
now they are capable to maintain both public and private works. It is mentioned above before came
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here most of the women were housewife, and they were depend on their male members earning. But
after displacements the life styles of women has been totally changed. Now they are engaged in
outside work also earning for their family livelihood.
Changes of women’s traditional gender role
By study experiences, after disaster displacement situation women are in village had maintained
religious rules regulations also followed veil, they have to stay in private sphere. After displacement
when their families are facing worsen situation as victim of extreme poverty, and scarcity, this stage
to mitigate this situation women have to work for the betterment of their respective families. Through
working in outside women are able to change their traditional gender role. One of my respondents
(Safura,Collecting paper,Tejgoan Slum) said me in following way,
‗‘If I have stayed in my home none are come to give food for my children. Also after cyclone we
lost our all resources. Now it is too difficult to maintain my family expenditures, only
depending on my husband income. In this regard, to save my family I have to work in outside by
changing my pervious housewife identity, which I had beard in my native village.‘‘
During this period woman shows their higher echelon of supportive and participative role towards
their family betterment issues.
Women’s contribution and its impact over creating their Agency
I take the account of displaced women‘s contribution for their family sustenance and its relation with
the building of new agency. From the study findings, to understand the concepts of women‘s
contribution and its linkage with promoting their agency, I have set some important elements. From
my perspective, these important elements of women‘s contribution of their family are, managing
living place, managing basic food and utensils, economic supports, making social networks, taking
double burdens and so on. This context I think that, these contributions regarding their family
instigate and accelerating women‘s agency based on these contributory elements. These are, access to
mobility, access to work, access to income and resources, decision making power in family, and
access to bargaining power all are important condition for achieving women‘s agency.
To understand the concepts of women‘s contribution and its relation with promoting their agency I
have presented those indicators through a framework:

Figure 2: Framework for exploring the women‘s contribution in family and its linkage with agency.
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Gender dimensions regarding women’s contributions for their family
Women‘s contributing issues are different in gender specific manner. Bangladesh is a male dominated
patriarchal society, where men‘s attitude towards women is still marginalized, that‘s why women‘s
roles and supports are not equally treated or men didn‘t recognized women‘s ability. Women and
girls play vigorous roles before, during and after the disasters. Women‘s active involvement enhances
the potential effectiveness of disaster prevention or mitigation measures. Since they have diverse
experience about their household and their surroundings, they can be contributed to the process of
assessing vulnerabilities and capacities. However, considering the current scenario of this study,
whereas women are actively support their families in the post disaster displacement situation which
clearly mention in above discussion, but men‘s are think that women are nothing. To rebuild the
family man are everything for their respective families. Women role and contribution are keeping
properly as unrecognized manner. But from the field study experience its needless to say that women
helps and supports during disaster displacement situation along with every single walk of life, how
much it is necessary, important as well as undeniable for their respective families. During focus

group discussion in my study area, when I asked my male respondents regarding women
support and helps of their family, gave answer in a following manner:
‗‘Women‘s help are not enough for mitigating the disaster loss. It can be said that, they
only co-operated with man nothing more than anything. Interestingly, women need always
men‘s help, so how they support family during difficult situation. Me alone enough to
tackle all worsened situations of my family‘‘. ( Saidur Rahman , Works as men‘s parlor ,
Tejgoan Slum).
It is reported that other male members in this discussion boldly agree with Saidur. As male respondents
view in this discussion remind, they think that women works and contributions are not totally enough
to support a family but a man can easily do it. In this way, men are representing women in
marginalized and vulnerable way.
Violence against women
Violence against women in during disasters is common phenomenon; Women are at higher risk of
violence during and after disasters. But in my study the experience of displaced women reveal totally
different scenario, regarding the issue of violence against women. As through my field study it
experienced that among 15 women respondents who are victim of different kinds of natural hazard
bound to came here. Among my 5 women respondents are widow, 4 women respondents abandon and
this entire single and female headed women respondents have adult daughter, but the thing is sharing
the experience of those displaced women evident that, after came here so far they never faced any
kinds sexual harassment, sexual assaults, or any kinds of violence. But it is important to note that,
during my focus group discussions, when I asked women about the experience of violence against
women firstly, they become unwilling to express this experienced, but latterly they said that they never
faced any kinds of violence‘s after came here, but sometimes when their daughters or women in
evening or night go to collect water or sanitation in distance from their living places, basically footpath
living women that time they faced such kinds of unwelcome behavior like eve teasing, or sexual
assaults, through the local men . From the study experience, observed that the experience of violence
scenario is different from the slum and footpath living displaced women. It also founds that, displaced
women are free and no risk of violence as their living and working area. But in comparing with slum
living displaced women, the footpath living displaced women and girls are become victim of violence
against women, when they need to collect water or sanitation at evening or night.
Stakeholders Initiatives to improve the displaced women’s situation
Displaced women who are living in slum areas are getting some extra care and facilities by receiving
aid or relief from different stakeholders. On the other hand, in footpath living women are
discriminated from stakeholder‘s initiatives as they are getting nothing. So it should be concerned in
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the government policy maker as take initiatives immediately regarding poor those displaced women
who lived in footpath areas also. Government and many other policy makers of disaster management
should concerned regarding special focus on both displaced women who are lived in footpath or slum.
It is the responsibility of government to respond to the needs of the disaster displacement affected
people and provide gender friendly distribution of reliefs. It must be mentioned here that, the issues of
displaced women as a separate agenda, has not been discussed as part disaster management strategy
by any of the government and non-government interventions. Good governance is also to be ensured
for the proper development regarding gender balanced policy progrmme and projects of disaster
specially focus on disaster displaced women. All stakeholders have a significant role to improve the
situation of those displaced women, including both slum or floating women.
Conclusion
Bangladesh exposed several natural disasters sometimes the impact of natural disasters is hazardous,
when it is bound to people for displaced in a new areas to sustain their livelihood. At the time of
disaster and post disaster situation, women‘s participation can immensely intensify the degree of
disaster reduction success. In this way, the three months endeavor in this study area, of post disaster
displacement and women‘s contribution now it reveals that , women are involved in major supporting
operations for their family betterment through providing economic supports, shelter, food , caring and
rearing of their children , making social network and communication and so on. It is evident that,
basically it women‘s who comes forward and put significant pivotal roles for their family in disastrous
situation. But, disaster displacement has brought some negative and positive impacts on women. As
negative impacts issues, displaced women suffer basically security, health issues, enough food and
nutrition facility, and violence against women issues, and these are important condition for women to
ensure better livelihood pattern. On the other hand, it could be said, the positive outputs are, as
displacement creating women‘s access to mobility, economic security, work opportunities, able them
to raise their voice against discrimination and inequality, and decision maker in family also. Finally,
depending all of this above discussions, it is clearly found that ,natural disasters displacement to some
extents, is providing opportunities for women; to improve their perceptions, instigating their agency,
and accelerating their overall well bring, that helps them to make empowered themselves.
Recommendations
Here by some important measures and initiatives have been suggested and recommended to consider,
regarding my research findings these are presented in below
 Government should be more concerned about natural disaster displaced people especially
women, and who are widow and single mother family, should provide them monthly some
handsome amounts of economic donations, and others aid, when they are victim of natural
disaster displacement condition.
 All stakeholders‘ initiatives and aids should be equally distributed among all displaced people,
whether they are living in slum or footpath areas.
 Government should be more aware about floating displaced people, in addition they are faced
lot of difficulties, basically security, scarcity of safe drinking water, sanitation and hygienic
environment and violence against women issues and so on.
 In present, Bangladesh they are many NGOs, so along with GOs these NGOs should be
cooperated for the betterment of those natural disaster displaced people conditions.
 Along with GOs /NGOs different civil societies should come forward, to raise consciousness
among people and should make programmes in media for giving proper assistance, and
recognitions of women‘s active participations and contributions in disaster and after disaster
displacement situation.
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 Government should be more concerned about natural disaster displacement related
management policies and plans to make it more gender sensitive way.
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Abstract
The main aim of this paper is to look into the way women are addressed in the Saudi labour law based
on Liberal Feminists‘ views, a school that emerged within the second wave of feminism, which
investigates the existence of linguistic sexism in different contexts. Quantitative and qualitative data
are used to acquire reliable and better data and to limit any bias in the findings. It is found that
Liberal Feminism as a school of thought can provide linguistic explanations, for example, the
inclusion and exclusion of women in language. On the other hand, it can be applied only to an extent
to provide social explanations because each society is governed by different social factors, such as
religion, beliefs, and customs and traditions. Women in this study perceived equality in terms of social
and political rights within Islamic laws and not essentially according to western norms. Adopting a
western model of equality between the sexes would put an extra burden on Saudi women because they
are privileged within Islamic principles not to be responsible for the financial obligations of the
family, and, at the same time, they are granted equal rights with men in seeking education and
employment.
Keywords: Liberal Feminism-Linguistic Sexism-equality

Introduction
Although feminism as a movement does not exist in Saudi Arabia, the subject of this study which
investigates the existence of linguistic sexism in the use of Arabic, specifically in the labour law, is
mainly a feminist subject. Accordingly, it is crucial to understand the background of feminism as a
movement in order to understand where Saudi Arabia fits into different waves of feminism across
different cultures. There is no clear definition for feminism; however, it stands generally against
women‘s oppression and looks for causes of that oppression, which leads to women‘s marginalization
and invisibility in society. The contributions of feminism throughout the three waves are based on
strategic planning that took place within the First Wave Feminism. In other words, feminists
prioritized voting over other political and social demands due to the symbolic importance of the vote,
which they believed would enable them to push for social and political changes (Hannam, 2007).
Then Second Wave Feminism grew in the late 1960s and early 1970s out of the Civil Rights
movement in the United States in the 1970s, which demanded equal rights for black people. Then
demands for women‘s rights followed accordingly. Women‘s demands and expectations were raised
to full civil rights as a result of their participation in the war efforts (Hannam, 2007). Feminism as a
movement in Arab-Muslim countries exists in some countries, especially in Egypt, Tunisia, Syria and
Lebanon, as a result of nationalist and anti-colonial struggles which provided the context for women
to raise their own demands. Feminism in Morocco did not grow from a militant cause or from
nationalism, but emerged as a result of the encounter between the Moroccan indigenous
culture/civilization with western culture/civilization (Sadiqi, 2003). The Moroccan feminism that
emerged in the 1960s and 1970s was liberal (i.e. secular), with the aim of associating modernity with
universal values such as gender equality and human rights, in order to improve the situation of
Moroccan women (Sadiqi, 2003).
However, since the 1980s, it has been the emergence of religious (conservative) feminists who read
modernity as a return to ‗authenticity‘, and who stress ‗Islamic law‘. They have succeeded in
connecting with the vast majority of women who are poor, illiterate and deeply religious, and have
even connected with women outside Morocco because they represent their own culture. Sadiqi (2003:
33) indicates that:
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Within the Moroccan socio-cultural context, the use of religion by women in public space
is revolutionary in itself ……Religious feminism …. asks for women‘s rights within
‗Islamic law‘.
Among Muslim countries, it is noticed that feminism should be discussed within Islamic principles in
order to address the vast majority of women. Yamani (1996: 26) indicates that at the fourth world
conference on women by the United Nations Development Programme held in September 1995, the
majority of Muslim women who represented their Muslim countries expressed their belief that ―Islam
is a great unifying force and has the scope to allow for greater human rights and dignity to women.‖
Moving on to the Gulf countries, it is worth mentioning that feminism as a movement does not exist
as in the other Arab countries mentioned above, as the position of women in the Gulf countries
depends on the advancement in overall development and urbanization which differs from one state to
another (Fakhro, 1996). In Saudi Arabia, there are individual contributions with regard to women‘s
rights by male and female writers and social activists, and these have led, to an extent, to positive
changes in women‘s social position in society. The participation of women in Saudi society is
governed by social norms rather than religious or legal ones, as King Abdullah has remained
consistent in his approach to reform and to improve the status of women. He opened the first coeducational university in 2009. He has also provided women with more access to jobs through the
Ministry of Labour in addition to providing equal opportunities for males and females for scholarships
to study abroad, and has appointed qualified women to authoritative positions. The king issued a royal
decree (2006) requiring that only women work in shops selling women‘s necessities. Recently, in
2011, king Abdullah also decided that women can now be part of the Shura Council, his advisory
body, as full members and can fully participate in municipal councils as voters and candidates. This is
a step towards addressing the longstanding demands made by women. However, every change
introduced to the society regarding women‘s empowerment has faced social resistance.
The main aim of this paper is to look into the way women are addressed in the Saudi labour law based
on Liberal Feminists‘ views. Liberal feminism‘s focus was on gender-neutral solutions, and moving
into areas of the public sphere that were traditionally forbidden to women (Gibbon, 1999). It look at
women‘s struggle as a result of their unequal rights compared with those enjoyed by men. Liberal
Feminists‘ relation to language and gender started in the early 1970s, by investigating the existence of
linguistic sexism in different contexts. Linguistic sexism can be identified through the use of
linguistic markers or through the analysis of presupposition, suggesting women as an invisible or
marginalized group in relation to men (Mills, 2008). Across languages, feminists have argued that
this practice, and the primacy of the masculine gender in determining grammatical concord, have not
only led to the invisibility and marginalization of women in language, but have also resulted in lexical
gaps which occur when generic nouns and pronouns are used to refer to both males and females
(Gibbon, 1999). Soto et al. (1975) indicate that when the pronoun he is used generically, people are
more likely to interpret it as referring exclusively to males rather than females. Miller and Swift‘s
(1980) focus was on language reform with regard to inequities in grammatical prescription and use,
i.e. the generic masculine pronoun, and the lack of parallelism in reference to gender, in addition to
commonly used language that trivializes or deprecates women. Feminist language planning efforts are
primarily motivated by social aspects rather than linguistic representations, as language reform is
believed to play a major role in achieving social equality as it raises people‘s awareness of the
importance of language as a medium for reflecting social changes, and expresses the recognition of
the presence of women in society. The objective of language reform is to rid languages from sexism
by substituting sexist practices with non-sexist ones in language use.
Although this study is based on Liberal Feminists‘ view; however, it adopts Islamic principles, as
fourteen centuries ago, Islam granted women the basic rights demanded by First Wave Feminism, and
Second Wave Feminism like women suffrage, equal education and employment opportunities, in
addition to other rights that govern their social life such as inheritance, marriage, divorce, and the
right to manage their own property and money.
This study looks into some articles from the labour law in order to test the existence of biased use of
language. The analysis of this section is based on the consensus of Arabic language scholars on using
the masculine noun generically to refer equally to males and females in theory and in practice for the
sake of language economy (Al-Gazzami, 2008). In this respect, the researcher considers linguistic
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sexism as any violation of language use when the generic noun is used to refer to females in theory
but not in practice.
This context is tested because ―words are obviously of paramount importance in the law; in a most
basic sense, the law would not exist without language‖ (Danet, 1980: 448). Accordingly, the linguistic
expression of law is important as it refers to people‘s rights and obligations (Pauwels, 1998). She adds
that the ambiguity of andocentric language use ―has severely hampered women‘s legal rights,
including women‘s access to some professions and women‘s right to vote‖ (Pauwels, 1998: 29).

Methodology
Data for this study were collected form a total of 365 respondents to a questionnaire (168 males and
197 females) in addition to five focus groups. The participants were Saudis of various age groups,
marital status, and educational and occupational backgrounds to represent as accurately as possible
the views of different segments of society. For the qualitative part, focus groups were undertaken, and
for the quantitative part a questionnaire was administered. In this study, people who participated in
the questionnaire were referred to as respondents whereas people who participated in the focus group
were referred to as participants. FR or MR & (serial number) refers to comments by female or male
respondents, respectively. FPII & no. refers to comments by female participants in focus groups,
followed by first name and last name initials, followed by the number of the focus group, for example
(FPDA1). The focus group is used to give a deeper level of analysis. Group members were selected
for their similarities in terms of age, marital status, occupation, education and location of residence in
order to facilitate the progress of the discussion.

Data Analysis
In light of article 3 and article 4 of the labour law enacted by the Ministry of Labour 2 in 2005, males‘
and females‘ perceptions have been considered to understand if the generic nouns include females in
theory and in practice.
Article 3:
Arabic
English
Arabic
English
Meaning

/alcamalu
Haqun
lil
muwaTini/
the work
right
of
every citizen (sing. mas. form)
/?almuwaTinu:n
mutasawu:n
fi
Haqi
all citizens (pl. mas. form)
equal
in
right
Work is the right of every citizen and all citizens are equal in the right to work.

?alcamali/
the work

Article 4:
Arabic
English
Arabic
English
Meaning

/yajibu
cala
SaHibi ?alcamali
wal
alcamili
Should
on
employer (sing. mas. form)
and
the worker (sing. mas. form)
?aliltiza:ma
bi
muqtaDaya:ti
?alSari:cati/
the adherence
with
provision
the Sharia
The employer and the worker should adhere to the provision of Sharia (Islamic code of religious law).
Male
Statement

The word citizen (masculine
form) can be applied to both
men and women.
There are equal opportunities
for men and women with
regard to employment in Saudi
Arabia.
Enacting these articles using
the masculine gender is vague.
Enacting these articles using
the masculine form affects
women‘s rights.
These articles enacted in 2005
should be updated for a better
understanding.

Female

Chisquare

Strongl
y Agree

Agree

Neutral

Disagree

Strongly
disagree

Strongl
y Agree

Agree

Neutral

Disagree

Strongly
disagree

Sig.

54.2%

23.2%

11.9%

7.7%

3.0%

61.2%

19.9%

5.1%

7.1%

6.6%

.066

21.4%

31.5%

17.3%

21.4%

8.3%

8.7%

3.6%

12.8%

40.8%

34.2%

.000

16.7%

26.8%

31.0%

17.9%

7.7%

23.6%

28.7%

22.1%

16.4%

9.2%

.256

17.3%

24.4%

25.0%

23.8%

9.5%

27.8%

25.3%

17.0%

18.6%

11.3%

.070

29.8%

17.9%

41.1%

6.5%

4.8%

54.2%

19.8%

19.8%

4.2%

2.1%

.000

Table 1 The use of the generic noun in labour law

2

Saudi Labour Law http://portal.mol.gov.sa/ar/Pages/OrganizeWork.aspx?m=3 [accessed May 2012]
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Both males (77.4%) and females (81.1%) believed that the word ‗citizen‘ in its generic use (in article
3) can be applied to both men and women (Table 1). Statistically there was no significant difference
in perceptions of males and females toward the inclusive use of the masculine form generically to
refer to both males and females according to the chi-square value. Despite this similarity, there is a
considerable difference between their perceptions at (p=0.00) where 75% of the women thought that
equal opportunities do not exist for men and women with regard to employment opportunities in
Saudi Arabia, compared to 52.9% of men who had a contradictory view. Although many areas are
now available for women‘s employment, there are still restrictions in other areas as women are still
not admitted to engineering, marine science, meteorology, environmental design, geology, petroleum,
and political science. Most of the female participants indicated that they can be involved in these
fields in terms of planning, because they are not capable of being involved in a tough and hardworking environment like heavy industry or factories, knowing that the weather in Saudi Arabia is
extremely hot in the summer (FPMD4; FPHF5; FPLB5; FPLS3). Unlike many of the women in
western societies who asked for total equality with men regardless of biological differences, the
sample of women in this study perceived equality in terms of obtaining equal opportunities in fields
that suit their physical and psychological nature. Al-Sahli (2005) stated in his newspaper article that:
Using the masculine form generically in drafting the articles of the labour law in Saudi Arabia is purely
theoretical. In practice, all the texts of laws and regulations are still being read to refer to males
exclusively without reference to females.

This is evident from the fact that when the government opened up opportunities to employ women as
sales clerks in stores catering for women‘s needs, in response to women‘s complaints about feeling
embarrassed to buy intimate items from men, social resistance to women‘s employment in retail arose
(Doumato, 2010). In spite of this resistance, the government ordered all shops selling women‘s
undergarments to hire all female sales staff by 2006, effective by 2008. Accordingly, Saudi women‘s
freedom to choose a profession is limited more by social rather than by legal norms. In addition, the
Ministry of Labour initiated training programmes to help women become cashiers and receptionists
(Doumato, 2010). Women‘s work as cashiers in a supermarket provoked the people who stand against
women‘s employment, and this social resistance can be noticed with the introduction of new
employment opportunities for women because these new jobs used to be dominated by men. For them
engaging in such work places is considered encroaching on masculine territory. In this way, the social
attitude is apparent in restricting the type of employment to what is perceived to suit women‘s nature.
According to a female participant:
Although the man is responsible for providing the essentials to his family, with the increase of the cost
of living and the low income of the individual, the participation of a woman in the extra expenses has
become necessary (FPSB3).

This view is shared by two other female participants (FPAA3; FPDA1). This shows that women still
look at men as breadwinners in Saudi society as these respondents stated that they can only participate
in the ‗extra expenses‘ of the house and not in the essentials, unlike many women in the west who
contribute to living expenses, including essential and extra expenses. This view was shared by almost
all of the focus group female participants when they were asked about their perceptions regarding
their participation in the household expenses. Therefore, these women do not view equality as equal
roles, but rather equal employment opportunities which should be based on qualifications and not on
gender. However, the need to work is one of the reasons for some female employment, as some
women are responsible for a whole family (FPAA3).
Enacting these articles using the masculine form can be seen as vague, and this is a view that was
shared by most women (52.3%), and men (43.5%), while 31% of the men took a neutral position,
representing the majority. Moreover, 53.1% of women and 41.7% of men, and 25% of men who
expressed a neutral position, believed that enacting these articles using the masculine form affects
women‘s rights. According to a business lady:
When the labour law was enacted, it addressed only males, but now with the increasing number of
women in the labour market, it should be changed. I think using the masculine form generically in the
labour law would undermine women even if there were equal opportunities for males and females
(FPNT2).

This is because formal education in KSA started in 1942 for males and in 1960 for females, leading to
the lack of female qualifications required to cope with market needs at this time. Even the quality of
education provided to females used to focus on preparing women to be housewives and the only fields
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available for them were teaching and later medicine; however, nowadays, females have a variety of
choices, but again these are still limited. Accordingly, the labour law should be clear about whether
women are included or not, giving a form of recognition of the existence of women in the society. This
vagueness leads to different interpretations in accordance with the different views of the definition of
women‘s role in general. Two contradictory views are presented by Al-Sahli (2005) in his newspaper
article:
Advocates for women‘s participation in the public sphere believe that new areas for women‘s work
should be opened up as they have become more realistic about the importance of women‘s role in the
development of the society as long as women's work is restricted to the provisions of Islamic Sharia. In
contrast, opponents to women‘s participation in the public sphere would reject women‘s work due to
the importance of the role of women as a wife and as a mother as they believe that a large proportion
of women work for luxury reasons in addition to the high unemployment rate among men.

Ambiguity of the language of law not only lies in the use of the masculine form, but also in the lack
of a comprehensive narrative defining some codes, such as what professions are open for women‘s
employment, particularly in the private sector. With regard to the provision of Sharia (in article 4), is
it related to the segregation between sexes, to dress code, a combination of these or some other cause?
A business lady looked at this issue from a practical angle:
When private companies apply for permits from the ministry of labour to employ women, they are
faced with a verbal law defining some codes for women‘s employment, such as providing a separate
space for women, separate toilets, a separate entrance and video conferencing equipment to allow
communication (FPSB3).

Leaving this term in its broad meaning has led many private companies to feel reluctant about the
issue of employing women in their companies because again there is no written explanation of the
conditions of employing women in private companies. So the lack of comprehensive ‗narrative‘
defining the conditions for women‘s employment might result in discouraging women‘s employment
especially in the private sector.
Other codes that might need clarification are found in article 149, ‗women should work in fields
suitable to their nature excluding jobs deemed detrimental to health and likely to expose women to
specific risks‘. This article might refer to biological differences between the two sexes because it is
impossible to assume that it is acceptable for men to work in jobs harmful to their health.
Accordingly, males‘ and females‘ perceptions were considered to understand if the expression
‗detrimental to health‘ and ‗specific risks‘ need more explanation.
Male
Statement
‗Jobs deemed detrimental to health‘
are
subject
to
different
interpretations.
‗Jobs exposing women to specific
risks‘ are subject to different
interpretations.

Strongly
Agree
Agree

Female

Chisquare

Neutral

Disagree

Strongly
disagree

Strongly
Agree

Agree

Neutral

Disagree

Strongly
disagree

Sig.

35.7%

32.1%

13.1%

8.9%

10.1%

43.4%

36.2%

10.2%

8.7%

1.5%

.006

35.7%

31.5%

15.5%

9.5%

7.7%

40.3%

38.3%

10.7%

8.7%

2.0%

.048

Table 2 The use of some codes in labour law

Table 2 shows that most of both the female and male respondents thought that ‗jobs deemed
detrimental to health‘ was subject to different interpretations (79.6%, 67.8% respectively). Also, the
majority of women (78.6%) and a smaller majority of men (67.2%) thought that the expression ‗jobs
exposing women to specific risks‘ was subject to different interpretations. These two expressions
were ambiguous and imprecise to the majority of the respondents, as they could be interpreted in
different ways, again according to the definition of women‘s role in society. A business lady
expressed her view regarding this ambiguity:
On what basis can one consider the job as unhealthy or risky? Is it related to long or late hours, or
travelling abroad, or heavy industry operation, or a factory environment, or chemical lab involvement,
or radiation and x-rays exposure for pregnant women? Accordingly, many private companies would
not hire females because there is no narrative directive that defines these codes (FPNT2).

This indicates that the two terms (healthy and risky) are very broad and can be interpreted in different
ways. The broadness of these terms may affect women‘s right to make their own employment
decisions.
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When participants were asked if these articles, enacted in 2005, should be updated for a better
understanding, the results reveal a significant difference between gender perceptions at (p=0.00).
Table 1 shows that the majority of female respondents (74%), but only 47.7% of the male
respondents, stated their agreement towards this point with different levels of agreement. However,
41.1% of men compared to 19.8% of women took a neutral position. This indicates that the sample of
women in this study thought that more clarification of the language used in the labour law is needed,
alongside more specification of some ambiguous codes to boost their rights. Different suggestions
were made by the female participants regarding this issue. One participant suggested that, based on
the segregation between gender in most of the sectors, women should have a separate labour law
exclusively addressing them in order to boost their rights (FPLS3), and it should be updated with the
opening of new fields for women (FPHB5). Another participant suggested:
If legislators tend to be clear in acting law in general, they have to follow the linguistic use followed in
Qur‘an where the masculine plural form refers to males and females, but when the plural masculine
form is accompanied by the plural feminine form, the masculine form refers exclusively to males
especially when referring to rights and obligations in order to be clear and not subject to different
interpretations. Accordingly, in articles that refer to men exclusively, singular masculine form should
be used, or a clear statement should be added that shows the exclusion of women in such articles
(FPAA3).

Looking into the use of the masculine form generically in the language of law tested the clarity of the
language, so women would know their rights and obligations. I agree with FPAA3 that the only way
to achieve clarity is to follow the linguistic use followed in the Qur‘an which is very clear and there is
no doubt about the inclusion of women. Even in other grammatical gender languages, the plural
masculine form would include males and females.
The high percentage of men who took a neutral position suggests that women‘s issues are being
neglected by men perhaps because some of the male respondents looked at gaining more employment
opportunities for women as a privilege and not as a right (MR310; MR322; MR246). This attitude
might be related to the fact that men are supposed to be committed to the financial support of the
family. But again, I argue that employment opportunities should be based on qualifications and not on
gender, given that not all women have a male legal guardian. We must also note that the legislators in
general in Saudi Arabia are men. Accordingly, there should be an involvement of women in enacting
these articles in order to avoid any bias in the use of language (FPSB3).
The majority of male and female participants indicated that the Saudi labour law should refer to
women explicitly instead of using the masculine form inclusively, Table 3.
Male
Statement
Saudi labour law should
refer to women instead
of using the male form.

Strongly
Agree
agree
38.7%

28.0%

Female

Chi-square

Neutral

Disagree

Strongly
disagree

Strongly
agree

Agree

Neutral

Disagree

Strongly
disagree

Sig.

23.2%

7.1%

3.0%

51.8%

18.7%

21.8%

4.7%

3.1%

.098

Table 3 General attitude towards addressing women in labour law and municipal resolutions

A female participant thought that using the masculine form generically was an obstacle affecting
women‘s participation in different aspects of life (FPNA1), so any resolution related to Saudi citizens
should address men and women equally so they would know their rights and obligations. An example
was provided by another female participant to show the vagueness of using the masculine form
generically:
After my father‘s death, who used to be a member of the board of directors at one of the
newspapers, we received a letter from the newspaper written in the masculine form, asking us
to nominate one of his sons to take over his place. We thought that the member should be
male; However, when my brother attended the meeting, he found out that there was a lady
who had taken her father‘s place. (FPMD4).
This confirms that for some participants, even when the masculine form is used in theory and in
practice to refer to both males and females, it is read and understood to refer exclusively to males
reflecting a male dominated society. This conclusion ties neatly with the figures in table 1, which
suggested that most male and female respondents thought that using the masculine form generically
was vague. This ambiguity takes place with the introduction of new opportunities for women that
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were not available to them before. That is because the use of the masculine form generically fails to
deliver a consistent message as sometimes women are included and sometimes they are excluded.
Spender (1980) emphasised in her argument that the generic use of he/man promotes male imagery in
everyday life until proven otherwise and is a reinforcement of the visibility of men and the invisibility
of women, a step in ensuring that males are the norm for all human beings. Wadud (1999: 4) in
contrast indicates that there is no doubt of the inclusion of women in the language of the Qur‘an due
to the systematic use of the masculine plural form which is intended to include males and females
equally when addressing all Muslims as one nation (Wadud, 1999). .

Discussion and Conclusion
Fieldwork data shows that women perceived equality as equal education and employment
opportunities, especially in fields that need more mental than physical efforts and not in occupations
that require a tough and hard-working environment. This is in contrast to many women in western
societies who believe in equal employment opportunities regardless of biological and physical
differences. For the sample of women in this study, equality was perceived in terms of social and
political rights within Islamic laws and not essentially according to western norms. They tend to reject
playing roles that do not suit their physical and psychological characteristics. Adopting a western
model of equality between the sexes would put an extra burden on Saudi women because they are
privileged within Islamic principles not to be responsible for the financial obligations of the family,
and, at the same time they are granted equal rights with men in seeking education and employment.
Islamic law gives the woman the right to her own income, money, real estate, or other properties,
whether she is single or married, without her male guardian‘s interference. On the other hand, the man
is responsible for providing the basic essentials for his family as part of his guardianship. A
considerable number of female participants indicated that with the increase in life expenses, women‘s
monthly income can help in the extra expenses but not in the essentials. This indicates that they still
looked at the man as a breadwinner. This study suggests that Saudi women‘s empowerment can be
attained by studying Islamic law so they can speak in the name of Islam in order to challenge the
prevailing customs and traditions related to women‘s issues that are not based on Islamic principles.
In addition to the political and social power given to men in Saudi society, they also control the
language, especially in the public sphere, because all ministries are controlled by men and they are the
ones who enact all resolutions and laws for both sexes. The generic use of the masculine form
inclusively in the Labor law fails to deliver a consistent message, whether women are included or not,
resulting in a biased use of the language. The matter does not lie only in the cognitive confusion of the
inclusion of women, but rather in the underlying attitude that controls the interpretation of the
masculine form to refer exclusively to men even when it is used generically. Consequently, power has
become an important feature in language and gender relationships. The ambiguity of male gender
terms contributes to a problem in men‘s favour, as one does not know if men only are being referred
to, or men and women, so there is no question of the inclusion of men, but many questions arise when
it comes to women. It has been found that Liberal Feminism as a school of thought can provide
linguistic explanations of the use of language in the labour law, for example, the inclusion and
exclusion of women in language. On the other hand, it can be applied only to an extent to provide
social explanations because each society is governed by religious and different social factors, such as
beliefs, customs and traditions.
It is recommended that the changes in women‘s role in Saudi society, which are apparent in women‘s
participation in the public sphere in an increasing number, should be reflected in the use of language
to raise the society‘s awareness of the presence of women in the labour market. This is related to the
language of law in general and the language of labour law in particular which refers to people‘s rights,
obligations and duties. Any resolution related to Saudi citizens should address men and women
explicitly instead of using the inconsistent form of the masculine gender inclusively, so they know
their rights and obligations.
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INVESTIGATING THE EVOLUTION OF FEMALE MOBILE BULLY-VICTIMS IN CAPE
TOWN HIGH SCHOOLS, SOUTH AFRICA
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Abstract
Mobile bullying and victimization are major concern today. While studies have been conducted on
pure bullies, the focus on bully-victims is limited. Bully-victims are both bullies and victims. They are
more difficult to recognize and as such a clear picture of their behavior and how they evolve is
difficult to establish. They are however said to experience depression, poor self-esteem, academic
difficulties and suicidal tendencies the most.
Researchers report that suicide is the fastest growing, and second leading cause of death in the 15 to
19 age groups in South Africa. While these reports do not directly associate suicidal tendencies or
incidents with bully-victim behavior in South Africa, international evidence does. The present study
focuses specifically on female mobile bully-victims and aims to create understanding of how they
evolve. This is important in a country like South Africa, where the crime rate against the females is
among the highest in the world.
495 female mobile bully-victims, aged 14-18 years were surveyed. Structural Equation modelling
technique was used to examine the evolution of female mobile bully-victim behaviour. This behaviour
appears to begin with an experience of physical victimisation at an earlier age. As female bullyvictims become mature (i.e. from 15 – 17 years and above), lack of self-control and the desire to
retaliate become significant predictors of their behavior. Implications for intervention are discussed.
Keywords: Mobile Victimisation, Female Mobile Bully-victims, Evolution, Schools, South Africa.
Introduction
Many studies claim that cyber bullying is largely the domain of boys while girls are often targets of
these bullies. Some even argue that female aggression is on the decline and that the attention given
recently to female cyberbullying is a ―hoax‖ causing unnecessary panic (Males & Meda-Chesney,
2010). However these claims have been challenged as both males and females are believed to
transgress traditional gender boundaries. The inconsistencies in the cyberbullying studies call for
further research and more specifically on the female involvement (Favela, 2010).
Cyber-bullying commonly refers to that form of aggression committed using electronic means such as
the Internet, mobile technology and computers (Brunstein et al., 2010). Mobile bullying is that form
of cyberbullying committed through email, chat rooms, instant messaging and small text messages
using mobile phones (Kowalski et al., 2008). While studies on bullying and victimisation have been
conducted, little is still known about mobile bullying (Nicol and Fleming, 2010), and in particular,
female bully-victims behaviour (Kabiawu and Kyobe, 2015). An investigation into the behaviour of
female bully-victims is important in a country like South Africa, where violence against females is
rated among the highest in the world (Burton and Lezanne 2013).
Literature Review
While there are differences between the forms of bullying (Rice and Katz 2003; Pyżalski 2011),
researchers acknowledge that some characteristics of conventional anti-social behaviours are
indicators of cyber-bullying (Beckman 2013, 74). This study focused therefore on those factors
identified in earlier studies as key predictors of bullying. These may be categorized as: the social and
physical environment; the behaviour and attitude of the victims and bullies, and the impact of
technology (Zhang, Land and Dick, 2010, Leadbeater et al., 2013, Singh and Steyn 2013). These are
discussed in more detail below.
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Socio-ecological factors
Bullying in general is a complex socio-ecological phenomenon (Bronfenbrenner, 1979). Researchers
show that bullying involves not only individuals but also their interactions with families, peer groups,
community, culture and the digital subsystem (Dilmac and Aydogan, 2010). Bully-victims were found
to exhibit bully characteristics when in school and victim characteristics when at home (Ma, 2001). It
is claimed that at home they are victimized by siblings (Ma, 2001).
Previous experiences with physical bullying
The Life-course theory recognizes the impact of historical changes and diversity in life journeys
(Hutchison 2003). It is claimed that crime patterns vary across the course of an individual‘s life.
Women in their life journeys are said to be at the receiving end, are more stigmatization than men and
are socialized and controlled differently by institutions such as family and schools (Sampson and
Laub 2005a, 2005b; Moult 2008). This background therefore influences their lives and behavior.
Beran and Li (2007) also state that prior experience of traditional bullying aggression at school may
put a child at risk of experiencing additional bullying in cyberspace. This may persist over time and in
settings outside the school.
Lack of self-control (self-esteem) and retaliation
Bully-victims have been found to victimize others in retaliation to bullying towards them. Researchers
attribute this to the lack of self-control or self-esteem. Yang (2015) argues that bully-victims have
deficits in self-regulation, which makes it difficult for them to control their impulsivity and irritability,
and to form goal oriented social strategies. Brito and Oliveira (2013:606) reports that ―males surpass
the threshold of high self-esteem when they assume the dual role of victim/aggressor, whereas
females remain classified as low self-esteem in all situations of bullying, compared with those who
reported not being involved in the event‖.
Attitude and gratification
According to the reasoned action model, an individual‘s attitude toward engaging in a certain
behaviour is dependent upon the subjective values or estimations of the results correlated with the
behaviour and the strength of these correlations (Ajzen, Albarracin and Hornik, 2007). Lester, Cross,
Shaw and Dooley (2012) found that negative outcome expectancies from bullying perpetration were
a significant predictor of being a bully-victim at the end of the first year of secondary school. Their
findings also show an association between peer support, connectedness to school, pro-victim attitudes,
and bully-victim behaviours. Researchers have also found that perception of positive outcome from
aggressive behaviour, retaliatory aggression and gratification lead to involvement in aggressive
behaviour (Nicol and Fleming, 2010; Patchin and Hinduja, 2010). Post (2011) states that girls would
retaliate because of a need for control, attention, and approval, or due to underlying insecurities that
fuel aggressive behaviors. According to SooHoo, 2009, the trauma of girl-to-girl bullying in
childhood has been reported to last a lifetime.
School Culture and climate
Culture may also influence bullying. Culture in basic terms refers to conventions within a community
that underlie their interactions and guide acceptable behaviour within the society. School culture is
determined by the founders, the environment, as well as the kind of students the school aims to churn
out (Robbins and Alvy, 2009). The salient attitudes, standards and beliefs, which dominate the
communication among/within staff and students, form a school‘s climate (Welsh, 2000). Large school
size was significantly associated with the bully-victim status. Bowes et al. (2009) showed that large
school size was associated with an increased risk for victimization. SooHoo (2009) also reports that
an association does exist between hostile school environment and girl aggressive behavior.
Age and Grade
Research findings on age and involvement in cyber-bullying have however been inconsistent across
existing studies. Some indicate that bully-victims fall under the higher grade brackets (Lester et al.,
2013), although most say it is prevalent in lower grades (O‘Moore and Hillery, 1989; Unnever, 2005),
especially as pupils move from primary to secondary school. At this transition period, young people
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are exposed to new environment, friends, and challenges which impact on their behaviours. Smith
(2013) reports that younger cyberbully-victims perceived more impact of bullying on their lives than
male older cyberbully-victims. Edmondson and Zeman (2009:27) report that ―participants reported
diminished frequency in bully-victim incidents as they aged, they still maintained the identity and
considered bullying a possible reaction to victimization‖.
Technological factors
Young people, in particular, become so attached to their phone that they sometimes become isolated
from those around them (Takao, Takahashi and Kitamura 2009, 502). Psychological theories attribute
phone addiction or attachment to shyness and loneliness (Casey 2012). Excessive mobile phone use
has led to theft among young people, disruption of the social environment and accidents (Walsh,
White and Young 2010, 194-195). In their study that examined the risk factors for involvement in
cyber bullying, Mishna et al. (2011) found that Females were more likely than males to be bully–
victims and that bully-victim behavior was associated with time spent on computers per day and
exchange of passwords.
A conceptual model of the factors influencing female mobile bully-victim behaviour is presented in
Figure 1 below. We argue that since earlier impact of traditional (conventional) bullying and
victimization can last over time (SooHoo, 2009; Beran and Li, 2007), this would have subsequent
effects on the other factors influencing female mobile bully-victim behavior. Also most researchers
suggest that cyber bully-victims fall under the lower grade.
Figure 1: Conceptual Model – Factors influencing Female Mobile bully-victim behaviour

It is proposed that most of the Female mobile bully-victims will possess low levels of self-control,
positive attitude to bullying, use mobile technology more frequently and live in high safety risk areas.
Research Method and data collection
Between 2014 and 2015, learners aged 14 and 18 years, from different grades in different schools
were surveyed once permission was obtained from the students, parents and school principals.
Presentations were made to the schools before data was captured in order to explain more clearly the
meaning of bullying and mobile bullying. A cross sectional study was conducted. Data was captured
using a questionnaire developed from previous studies and the key issues identified in the literature
review. The questionnaire consisted of a brief definition of mobile bullying to ensure that all
respondents understood the term. It captured demographic information, previous traditional
victimisation experience and information on frequency of mobile phone use, attachment to mobile
phone, attitude to bullying, involvement in mobile and conventional bullying, mobile victimization,
retaliation and mobile bully-victim behaviour. Mobile bully-victim behavior was measured by asking
the respondents if they were involved in mobile bullying and mobile victimisation. Except for the
descriptive data, most items were measured on a 5-point Likert scale (1= Lowest; 5= Highest).
The cross-sectional data was captured in a succession of surveys conducted at the beginning and in
the middle of 2014 and 2015, and from different schools. The same questionnaire was used in the
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repeated studies to ensure consistency between questions. While it is recommended that studies
examining causal directional effects be longitudinal, Pajares and Miller (1995) show that this can also
be achieved using cross-sectional design. In the present study, the researcher ensured that the
respondents provided information on their previous traditional victimization experiences. It can also
be argued that the time lag during which attitude, self-control, retaliation and frequency of IT usage
influence mobile bullying behavior is instantaneous and as such the dependent and independent
variables had to be measured together in time. For instance, researchers have found that people with
low self-control tend to act instantly. They are more likely to engage in criminal behavior when the
opportunity arises and would do so without sufficiently clarifying the matter (Seipel and Eifler, 2010).
Furthermore, Patchin and Hinduja (2012) attribute the high proportion of bully-victims to victims‘
ability to instantaneously retaliate against their bullies. Technology also makes instant reaction and
retaliation possible as it provides many tools to use and conceal identify/location.
Findings
Of the 3621 respondents, 952 were bully-victims and of these 407 were identified as female mobile
bully-victims. They were between 14 to 18 years and came from high, moderate and low risk safety
areas. All respondents owned or frequently used mobile phones.
The evolution of female mobile bully-victim behavior was determined by examining the behavior of
bully-victims from the age of 14 to 18 years. A structural equation model was developed in Statistica
version 13, to examine the relationship between previous traditional victimisation, key influencing
factors and female mobile bully-victim behavior (see the conceptual model above). A number of
validity tests were also conducted to test the model as indicated below.
Cronbach alpha results indicate that all items used to measure the constructs were reliable. We also
tested the discriminant validity (the degree to which items differentiate among the measures). The
correlations between items constituting each construct showed that items were associated with each
other.
Table 1: Reliability test results

The structural model was tested by estimating the path coefficients. The fit measures for the model
are presented in Tables 2 below.
Table 2: Structural model Fit measures
Chi-square = 28.62, Degree of freedom (df) = 10

Table 3: Female Mobile bully-victim model – Path estimates
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*significant at p<0.05; Est = Parameter estimate; Std = standard error
t = t statistics; p = probability level; Pre-tradvic = Previous Traditional victimization
Mbul-vic = Mobile bully-victim behaviour

Discussion and conclusion
Table 3 above reveals path coefficients for the suggested causal pathways from the early to later years
of high school. Pre-tradition victimization appears to impact on all the factors influencing female
mobile bully-victim behavior (except for culture). Pre-tradition victimization influence attitude to
bullying at the age of 15years and below, 16 years and also at 17 years and above. Pre-tradition
victimization also influences lack of self-control at the age of 15, 16 and 17 and above. Similar
influence is also revealed for retaliation and technological factors. These findings are consistent with
earlier observations that the effect of traditional bullying/victimisation may persist among women
over time and could impact on behavior (Beran and Li, 2007).
More interesting results are revealed in the path-ways: (Prev. trad. Victimization, lack of self-control
and female mobile bully-victim behavior); and (Prev. trad. Victimization, retaliation and female
mobile bully-victim behavior). As female bully-victims mature (i.e. from 15 to 17 years and above),
lack of self-control and the desire to retaliate appear to become more stronger and significant
predictors of their behavior. This confirms Brito and Oliveira (2013) observation that females would
continue to possess low self-esteem in situations of bullying. One plausible reason for this
continuation of the female mobile bully-victim behavior is the lack of research focus and specific
interventions to address the challenges presented by this behaviour. This finding corroborates the
claim by Kabiawu and Kyobe (2015), that in order to understand and provide appropriate
interventions for female mobile bully-victims, this category should be studied separately. Further
analysis also shows that the mean scores on the measures of mobile bully-victim behavior were fairly
high.
The proposition of this study is therefore partially supported. Age (i.e. Young females), low levels of
self-control, positive attitude to bullying and frequent use of mobile technology (but not culture)
influence female mobile bully-victim behaviour. This study therefore emphasizes the importance of
focusing more attention to the less visible challenges or problems female mobile bully-victims face
like lack of self-control and the likelihood to retaliate. This means that strategies to develop selfcontrol capabilities and ability to refrain from retaliation are important. Interventions should mainly
target those in the early years of high school to prevent the persistence of the behavior over time.
This study would benefit from the use of qualitative research methods to augment the quantitative
findings. Also, a more in-depth study of the effect of interventions in schools, levels of awareness,
effectiveness of policies and reporting of incidents would add further insight and value to this study.
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ABSTRACT
The study evaluated the administrative effectiveness of women non-formal educational empowerment
program for women in the rural areas of Benue State. A descriptive survey method was employed in
order to assess the impact of administration of the Program. Two types of data were collected for the
study: primary and secondary data. The former was collected with the use of structured and
unstructured questionnaires, interviews and participant observation; while the latter were derived
from existing literature and document from the State Ministry of Education. The study findings
indicated that the numbers of women who participated in the program increased annually. The
program has recorded some success in the area of promotion of mass literacy; skill acquisition; and
employment opportunities. Thus, the paper concluded that the Program had helped women in the
rural area to participate more effectively than hitherto in the development process of their
communities. It has been recommended that adoption of participatory approach would allow women
to plan, monitor and participate in the implementation of the program that pertinent to their
development so as to achieve greater coverage, efficiency, effectiveness and sustainability.
Keywords: education, empowerment, women

1. Introduction
Women empowerment is a struggle for societal recognition; ability to participate in economy, politics
and social activities. Women, all over the civilized world, view the process of being empowered as a
panacea to all major problems of oppression. Empowerment is often seen as a liberating process.
Thus, it has become a dominant objective of women‘s struggles (Gita Sen et. all, 1994 cited in
Adesanyan, 2001:26). Women empowerment is a precondition for securing a better society in Nigeria.
This is because in development, the role of women is irreplaceable. They have been ignored in the
development process for a long (Afonja and Aina, 2002: 34). Denying women the right to develop as
proper human beings is a loss to the Nigerian society (Alele-William, 2002: 34).
The declaration of 1975-1985 as the Decade for Women by the United Nations Organization brought
about a major break-through for women and subsequent conferences on women held in different parts
of the world to advance the cause of women‘s economic, social and political empowerment (Soetan,
1992;).Consequently, UN instituted the Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW). In response to this Nigerian government and other
interested organizations saw the need to raise the socio-economic status of women. The major
initiatives established to help women included ―The Better Life Program‖, 1987, ―The National
Commission for Women‖, 1989 and ―The Family Support Program‖, 1994 (Oyeshola 2002: 104-105)
In the last two decades, Benue State Government with the help of non-governmental organizations
(NGOs), civil society organizations (CSOs) and international agencies have executed several
programs in three areas, namely education (specifically the ―Non-Formal Education for Women‖
(1991 to 2006), agriculture, and health to empower rural women. However, it has not been established
empirically how these programs affect the life of the rural women. This research was undertaken to
assess the administration of the program of non-formal education for women and see how it has
empowered rural women in Benue State. It is this paradox that has formed the purview of this study.
The study therefore, seeks to achieve the following objectives:
(a) To ascertain the impact of non-formal education on the literacy level of women in rural
areas of Benue state;
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(b) To assess the effectiveness of administration of the program of non-formal education for
women by the State Government; NGOs; CSOs and International Agencies in the rural
areas;
(c) To identify problems and prospects of the non-formal education programs in
empowering the rural women; and
(d) To proffer suggestions for the improvement of the administration of the program that
would aid attainment of the objective of empowering the rural women.
2

Methodology

A descriptive survey method was employed in order to assess the impact of administration of the
Non-Formal Education Program in the rural areas of Benue State. Two types of data were collected

for the study: primary and secondary data. The former was collected with the use of
structured and unstructured questionnaires, interviews and participant observation; while the
latter were derived from existing literature and document from the State Ministry of
Education. Six local government areas (LGAs) were purposely sampled from the three senatorial
zones in the State. A random sampling technique was used to select 18 wards from the six LGAs.
Eighteen villages were randomly selected from the 18 wards. Questionnaires were administered to 40
adults (24 females and 16 males) in each village. In-depth interview were conducted with the founders
and managers of NGOs, the leaders of CSOs, officials of the Ministry of Education and the managers
of three international agencies and beneficiaries. A qualitative data analysis technique was used to
analyze data collected from the respondents and related documents. Conclusions of this study were
arrived at using the analysis of existing data.

3. Literature review and theoretical framework
3.1 Empirical Literature
Education and Empowerment
All over the world, education is recognized as the cornerstone for sustainable development. It is one
of the fundamental rights of individuals. It is the process of providing information to an inexperienced
person to help her develop physically, mentally, socially, emotionally, spiritually, politically and
economically (Oleribe, 2002 pp 4-7). There is a saying that when you educate a man you educate an
individual, but when you educate a woman you educate a nation (Oleribe, 2002). The above
summarizes the essence of education to the women folk, and so calls for special attention to be
focused on non-formal education for women for their empowerment.
Empowerment of women is an essential ingredient and precondition for the elimination of poverty,
participation in policies and eradication of illiteracy (Ojiakor, 1997:230-231; Adesanya, 2001:28). For
women in rural area of Benue State to get out of the state of poverty, which is termed as
feminine, they need to be empowered politically, socially and economically. Empowerment in
education for instance will open the gate way to other areas of empowerment. Education would lead
to improvement in agricultural activities which the rural women are mostly involved. It would
enable them to acquire knowledge of new agricultural technologies and use them effectively. This is
expected to improve their agricultural productivity and by implications their incomes. Empowerment
in education is also expected to lead to empowerment in area of health, for instance, educated mothers
have healthy families. To some extent, education leads to political empowerment that gives women
opportunity to participation in decision making. Therefore the empowerment of the rural women
should start with education.

3.2. Conceptual Framework
In this study, the equality and empowerment levels model of Longwe seminal work was used.
Longwe (1991:1-4) has come up with the progressive equality and empowerment levels which serve
as a ladder for women in their march to catch up with men. She arranged these levels of equality in
hierarchical orders, with each high level denoting a higher level of empowerment. These are the basis
to access the extent of women empowerment in any area of socio-economic life of any society. The
levels of equality are: welfare, access, conscientization, participation and control.
The first and lowest level is Welfare. This pertains to the level of material welfare of women,
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compared to men, with respect to the supply of food, income and medical care, without reference to
whether or not women are participating in the production of these materials.
The second level is Access. This level is associated with women‘s access to factors of production, i.e.
land, labor, capital, training, and marketing facilities as well as public service available to them. They
benefit on an equal basis with men. The equality of access is got through legal reforms that will
remove discriminatory provisions.
The third level is Conscientization. It implies women‘s recognition that their subordination is not
―natural‖ but is imposed by a system of discrimination that is socially constructed and therefore
alterable. This refers to the understanding of the difference between male and female roles and the
belief that gender relations and division of labor is fair and agreeable to both sexes.
The fourth is Participation. This participation means involving women from the community in
decision-making processes in more than a ―token‖ manner, enabling them to mobilize and take
actions against discrimination in access to services and resources. The goal at this level is to establish
equality between male and female in public and private lives in the society.
The fifth and highest level is Control. Equality in control means a balance of power between male and
female, so that neither is in position of dominance. It means that women have power alongside men to
influence their destiny and that of their society. That is, access to policies, projects and programs of
government so that they will contribute fully to the development process.
The model seems to be appropriate for the study since the focus of the study was ―women
empowerment‖. By using the model, it would assess the effect of the non-formal education for
women programs of Government, non-government organizations (NGOs), civil society organizations
(CSOs) and international agencies. That is, it would examine as to whether the empowerment of these
women was at the welfare level, access level, conscientization level, participation level or at the
control level.

Discussion and Result
4.1 Administration of Non-Formal Education for Women Program
Aims and Objectives of the Program:
The Program was formally established in 1986 by the Benue State Government under its Ministry of
Education. The principal aim was to provide education opportunities for women, especially in the
rural area, who otherwise would have missed formal education in life.
The specific objectives of the Program were:
1. to eradicate mass illiteracy amongst women;
2. to create awareness of the need for self-reliance and socio-economic development; and
3. to promote gender equality through the provision of vocational and life skills.
Operational Strategies of the Program
After the establishment of the program, practically nothing was done until 1991 when the state
government founded the Agency for Adult and Non-Formal Education and transferred the Program to
it. This Agency, under the State Ministry of Education located in Makurdi, took over the
administrative responsibilities of the Program. The Agency publicly invited all interested individuals
and groups to join it in implementing the objectives of the Program.
Implementation of the Program
To achieve the goals of the Program, the Agency designed a two-pronged approach: the establishment
of1. centers for adult literacy classes; and
2. vocational education centers.
Under the first approach, the Agency (i.e. the State Ministry of Education), along with interested
NGOs and international agencies, ran courses in adult literacy and post literacy classes for adult
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women, who never went to schools during their school-going ages. For this purpose, adult literacy
centers were established by government and other bodies in each local government area. These
centers preceded extensive adult education campaigns by all the concerned individuals and groups in
the rural area of the State.
Under the second approach, the Agency, together with interested NGOs, CSOs and international
agencies, established and equipped vocational education centers in the local government areas. These
centers trained women in the science and art of soap and pomade making, home economics, dyeing,
tailoring, hairdressing, and weaving of local clothes. In this implementation, the state and local
government staff worked together as a team in each locality.
4.2 Evaluation of Non-Formal Education for Women Program
Interviews with the Director of Adult Education regarding the administration of the program
generated data only on the number of female students that completed their courses in Adult Literacy
Classes and Vocational Education Centers presented in Table 1
Table 1:
Number of Female Students that Completed their Courses in Adult Literacy
Classes and Vocational Education Training of the Non-Formal Education for Women Program
in the Study Area
Year

Total
Enrolment No.

NO. of
Dropouts

NO. that Passed in
Adult Literacy Classes

NO. that Passed in Vocational
Education Training

1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
Totals

4, 760
4, 936
5, 191
5, 165
4, 966
5, 594
5, 765
6, 245
6, 285
6, 474
6, 651
62, 032

101
77
41
35
61
26
40
34
111
33
85
644

3, 727
3, 889
4, 122
4, 103
3, 935
4, 448
4, 580
4, 971
4, 935
5, 161
5, 254
49, 125

932
970
1028
1027
970
1120
1145
1240
1239
1280
1312
12, 263

Source: Field Survey 2006.
As Table 1 figures show, a total of 62, 032 rural adult women were enrolled in the Adult Literacy
Classes and the Vocational Education Centers in the study area between 1995 and 2005. Although
644 dropped out owing to serious family problems, yet the records show that 49, 125 and 12, 263
graduated from the Adult Literacy Classes and Vocational Education Centers respectively during this
period.
Besides the substantial number of women who completed their basic primary school education from
the Adult Literacy Classes annually since 1995 (see Table 1), contended that women‘s education was
of great value to the women themselves and to their communities. This made them to acquire
desirable skills such as cloth weaving, soap and pomade making, new cooking techniques,
hairdressing, tie and dye, and tailoring. Thus, the Program opened a window of opportunities for
women in the rural area to participate more effectively than hitherto in the development process of
their communities.
To evaluate the Program fully, the researcher had to rely greatly on the viewpoints of its beneficiaries.
Eighty percent of them rated the program very high. The opinions of the men were sought and 90
percent were in support of their women‘s participation in the program.
The women respondents were requested to evaluate the administrative effectiveness of the
organizations that provided adult literacy classes to women in their communities. Their responses are
analyzed in Table 2.
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Table 2: Administrative Effectiveness of Organizations that Provided Women Adult Literacy
Classes
Extent of Effectiveness
Very Effective
No.
of
Respondents

Percentage

Effective
No.
of
Respondents

Percentage

Fairly Effective
No.
of
Percentage
Respondents

Not Effective
No.
of
Respondents

Percentage

Government

0

0.00

33

7.83

87

20.66

154

NGOs
CSOs
International
Agencies
Totals

0
0
Nil

0.00
0.00
Nil

2
Nil
10

0.48
Nil
2.38

3
Nil
90

0.71
Nil
21.38

5
Nil
37

0

0.00

45

10.69

180

42.75

196

Performance
Indicator

Providers

Adult
Literacy
Classes

Total

Percentage
of Total

36.58

275

65.08

1.19
Nil
8.79

10
Nil
137

2.38
Nil
32.45

46.56

421

100

Source: Field Survey, July- October 2006

From the data analysis shows clearly, that about 47 percent adjudged the administration of the women
adult literacy classes by all providers as not effective. This was followed by 43 percent of the total
respondents who evaluated the overall administration to be fairly effective. Only 11 percent of the
respondents considered the administration to be effective.
The respondents were also asked to assess the administrative effectiveness of the organizations that
provided the vocational education centers for women in their communities to acquire special skills
and their responses are analyzed in Table 3.
Table 3: Administrative Effectiveness of Organizations Responsible for Women Vocational
Education Centers
Performance
Indicator

Providers

Vocational
Educational
Centres

Government
NGOs
CSOs
International
Agencies
Totals

77
Very Effective
No.
of
Respondents
0

Percentage

0
0
Nil
0

Percentage

0.00

Effective
No.
of
Respondents
10

Not Effective
No.
of
Respondents
110

Percentage

Total

Percentage
of Total

2.38

Fairly Effective
No.
of
Percentage
Respondents
22
5.23

0.00
0.00
Nil

8
71
11

26.13

142

33.73

1.90
16.86
2.61

65
43
6

15.43
10.21
1.43

60
12
3

14.25
2.85
0.71

133
126
20

31.59
29.93
4.75

0.00

100

23.5

136

32.30

185

43.94

421

100.00

Source: Field Survey, July- October 2006

The data analysis presented above shows that only 24 percent of the total respondents considered that
the overall administration of the vocational education centers was effective. Thirty-two (32) percent
thought that the total administration of the vocational education centers was fairly effective, while a
substantial number of the respondents (about 44 percent) opined that the overall administration was
not effective.
The result of the participant observations revealed that those who registered in the adult literacy
classes and vocational education faced the problem of environment and time. There were inadequate
sitting spaces with dilapidated chairs and tables. The building used for the classrooms were not
constructed to suit the purpose. This showed that the learning environment was not conducive.
In addition, the timing for classes was not suitable for most of the women participants. The challenge
thus faced by program was finding an appropriate time to fix for classes which would as much as
possible, not interfere with their regular family program. With such an arrangement more women will
be attracted to the program.
The researcher asked the women respondents to give their honest evaluation of the program based on
the following factors:
(a) promotion of mass literacy for women;
(b) skill acquisition schemes for women drop-outs from schools;
(c) employment opportunities for educated women; and
(d) emphasis on poverty reduction among women.
The evaluation of the respondents on the basis of the above four (4) factors is summarized below.
Firstly all respondents (100 percent) stated, regarding the first two factors, that mass literacy for
women and skill acquisition schemes for women were non-existent in their communities before the
commencement of the Non-Formal Education for Women Program. However, after the
commencement of the Program, there were campaigns for mass literacy for women and special skills
for women to acquire special skills such as making soap, clothes, tie and dye, bead, etc., in their
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communities. Secondly, many respondents (30 percent) contended that employment opportunities for
educated women were generally available before the commencement of the Program. Majority of the
respondents (60 percent) indicated that employment opportunities for educated women increased
substantially because the commencement of the Program ushered modern development into their
communities. It was also discovered that some educated women in the rural communities joined
political parties a thing that was formally forbidding for rural women. Thirdly, no respondent
indicated that poverty reduction among women was emphasized before the commencement of the
Program in their communities. Nevertheless, many respondents (about 45 percent) claimed that the
commencement of the Program brought about an increased emphasis on poverty reduction among
women in their communities. This was most pronounced when the centers for women vocational
education became operational in the various communities.

4.3

Problems and prospects of the Non-Formal Education Program
The major problems that impeded the successful execution of program were identified as follows:
(i)
Inadequate funding was faced in execution of the program.
(ii)
Lack of necessary facilities to implement the program.
(iii)
Lack of genuine interests and total commitments by government workers due to late
payment or non-payments of salaries and remuneration to some of the staff.
(iv)
The problem of bureaucracy and cumbersome administrative procedures further impeded
efficient decision making and timely implementation of the program.
The prospects of the program are very bright for a variety of reasons as summarized below:
(1) The existing policy is that all women should be empowered educationally.
(2) The program is functioning on a permanent basis and has got a large number of participants
and sympathizers in the rural area. No future democratic government can stop such a popular
scheme without incurring the wrath of the rural people.
(3) Other organizations, such as NGOs, CSOs, and international agencies and rural communities
are fully involved in the program.
4.4 Conclusion and Recommendations
Drawing from the findings and implications of this study, the following conclusions are made:
 Benue State does have an aggravated problem of lack of empirical information on non-formal
education program for women in the rural area.
 The findings from the evaluation of administrative effectiveness of the program by
respondents were found not to be every effective.
 Two indicators of the program that showed the numbers of women who acquired basic
primary school certificate and those who attained professional skill proved that the program
achieve some success; in terms of levels of empowerment and equality with men, the women
in the study area have moved to the level of conscientization in education.
The program would achieve a greater success if the recommendations of this study are judiciously
and religiously pursue
 Adult literacy and vocational education classes should be fixed permanently in the evenings
to fit into the women traditional responsibilities to take care of their reproductive role.
 The government should build more classrooms and equip them properly with all facilities in
both urban and rural areas of the State to sustain the women‘s interest.
 All cultural and religious inhibitions and practices be discarded and channels of
communication be explored to change societal attitudes towards women education. The
government should initiate a law that makes primary and secondary education free and
compulsory for all its citizens.
 Adoption of participatory approach which include mobilization of women to plan, monitor
and implement their own program of development so as achieve adequate coverage,
efficiency, effectiveness and sustainability. The need for government and civil society to
collaborate to safeguard gender interests in basic education is immediate and imminent for
Nigeria to remain on track to achieve the Millennium Development Goals on education and
gender
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WOMEN ENTREPRENEURS AND ACCESS TO CREDIT IN DEVELOPING COUNTRIES:
THE NIGERIAN EXPERIENCE
Professor Roseline C. Onah
University of Nigeria Nsukka, Nigeria.

Introduction
Entrepreneurship is increasingly recognized as an important driver of economic growth, productivity,
innovation and employment (Mulugeta, 2010). Indeed, the contribution of entrepreneurship to
development is increasingly being recognized globally.
Entrepreneurship objectives and policies differ among countries owing to different policy economic
and environmental needs. This has generated different perspectives on what is meant by
entrepreneurship. Consequently, there is no agreement among authors regarding the definitions of
entrepreneurship.
The concept has therefore, been variedly defined by authors (Ponstadt 1998, Hisrich 2005). However,
the definition we consider most functional and appropriate for this study is that from the Business
Dictionary (Olufisayo, 2010).It defines entrepreneurship as the capacity and willingness to develop,
organize and manage a business venture along with any of its risks in order to make a profit. The most
obvious example of entrepreneurship is the starting of a new business.
The wealth and poverty of developing countries have been linked in modern time to the
entrepreneurial nature of their economy. Citing Raynolds et al (2014), Lunglbachi, Vina and Asel
state that over 400 million individuals in developing countries are owners or managers of firms but
they face a dearth of risk capital that has constrained growth.For instance, only 54 percent and 30
percent of firms in Africa have access to overdraft and loans respectively. The figure for Kenya is
about 14 and 16 percent respectively while Indonesia records 6 and 18 percent respectively. Nigerian
firms do not fair better as only about 12 percent and 14 percent have access to overdraft facility and
loan respectively (Larossi and George 2011).
Access to finance which has been broadly defined as access to financial products (eg deposits and
loans) and services (eg reasonable cost sources of finance), can be both formal and informal. The
formal sources include: banks and financial institutions while the non- formal sources comprise
community and organizations, friends, families and personal savings (Narain n.d.).
Women and Entrepreneurship
From gender perspective, academic literature has witnessed a surge in interest on female
entrepreneurship in various countries around the world. Verheul et al (2006) attribute this interest to
the fact that female entrepreneurs are now considered important forces in economic development of
their nations (Naithammer, 2013) .Research findings show that these firms represent up to 38 percent
of all registered small businesses.(Isaac/World Bank2014). In this regard, Welter et al (2006 p3)
observes that:
Women in business are a growing force in the economy, and in
transition environment; ;their contribution extends from the
economic sphere to include the wider process of social
transformation.
Women make significant contribution to African economies through their entrepreneurial
activities and involvement in the labour market. According to Herrington and Kelly (2012),
the proportion of male- owned businesses to female- owned businesses is roughly the same in
Sub-Saharan Africa. This is corroborated by a UNIDO report on Africa which affirmed that
women were in charge of majority of activities in Africa (Adesua-Lincoln 2011).

75

Paper Proceedings of Advances in Women's Studies 2016 (978-0-9951985-8-6)

The Problem
Women entrepreneurs face the challenges of having to compete in an aggressive business
environment with rapidly changing technologies and the globalization of production, trade and
financial flows (UNIDO, 2001). They also suffer from gender significant constraints as they have to
double shift as homemakers, child rearing and business women, which Wolde and Adersua (2004)
described as intricate for female entrepreneurs in developing or transitional economy. The multiple
role which often conflicts stems from patriarchal traditions still followed in most developing countries
of the world.
Numerous factors pose constraints to the emergence and growth of women entrepreneurs in
developing countries among which are financial constraints, lack of assets, work space and premises,
competition, tax burden, low level education, poor motivation (Sanusi, 2013; Global Partnership for
Council Inclusion 2011; Mwangi, Nyakarim (2014). It has however, been argued that finance is the
most central problem militating against the establishment and growth of women entrepreneurial
activities, especially in developing countries (Sanusi 2012, GPFI 2011, Mulugeta 2010; Karanja et al
2014). Small and medium sized enterprises (SMEs) with female ownership represent 30-37 percent of
all SMEs in emerging markets. These businesses have unmet financial needs of between USD 260
billion and USD 320 billion a year (Isaac/World Bank 2014).
According to Demirguckunt, Klapper and Sunger (2013:2) more than 1.3billion women in the world
operate outside the formal financial system (cited in Daniels 2015). This situation is mirrored in
Africa where over 70 percent of women are financially excluded and where women‘s access to
finance and financial services is consistently behind those of their male counterparts (WFW4A,GIZ
& New Face New Voices, 2012)
An attempt to measure the global credit gap faced by women found that as many as 70 percent of
women- owned SMEs in the formal sector in developing countries are un-served or under-served by
financial institutions, leading to a finance gap of around USD 285 billion (Goldman Sochs Research
Division, 2014). In Sub-Saharan Africa the financing gap for women is estimated at about USD 20
billion but is likely to be higher, given the large number of women business owners in the informal
sector (Daniels, 2015).
In Kenya, 48 percent of business owners are women. Yet they have only 7 percent of formal credit
and just (one) percent of loan (www.ify.org). The situation is not different in Nigeria. The Deputy
Governor, Economic Policy Unit of the Central Bank of Nigeria (CBN) disclosed the Bank‘s
discovery that limited access to finance has heavily prevented women from participating in Nigeria‘s
commercial activities (Akintilo 2015). This has also been affirmed by Nwosu (2014). Consequently,
the entrepreneurial potential of Nigerian women is not yet being fulfilled as fewer than one in five
entrepreneurs is a woman (Larossi and George, 2011).
More loans in Nigeria require collateral than in many other countries like South Africa, Brazil and
Kenya. Although disaggregated data are not readily accessible, this poses severe constraint on small
and medium enterprises where female owned enterprises concentrate (Larossi and George 2011).
According to the authors, only 22.9 percent of small sized firms in Nigeria have access to overdraft
and loans (Larossi and George 2011 p.25)

Objectives of the Study
The broad objective of this study is to explore women entrepreneurs‘ access to credit in developing
countries with particular reference to Nigeria. The specific objectives are to:
 find out the level of access to credit from commercial banks and Microfinance institutions by
Nigerian women entrepreneurs.
 explore the constraints to women entrepreneurs access to credit in Nigeria.
 ascertain sources of finance for women entrepreneurs in Nigeria
 proffer solutions to the constraints to women entrepreneurs access to finance in Nigeria.
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Methodology
The empirical data for this research were collected through the instrument of questionnaire in Enugu
North Senatorial District of Enugu State Nigeria. This comprises five local governments namely;
Nsukka, Igbo-Eze South,, Igbo-Etiti, Igbo-Eze North and Uzo-Uwani. The survey method was used
because it is considered apt for a study that investigates opinion, attitudes and activities of people, as
is the case in this research A total of 60 questionnaires were distributed to female entrepreneurs in the
senatorial district. Judgmental sampling was used because of the specialized nature of the subject and
a dearth of record of disaggregated data on women entrepreneurs in Nigeria.
The rationale for choosing Enugu North Senatorial District as the study area is because there are
numerous small and medium women- owned enterprises in the area. The senatorial district also
comprises both urban and rural communities which affords the researcher the opportunity to obtain
data that would capture both the urban and rural sectors of the economy. The sample was drawn from
the sample size distribution as presented in table I.

Table I
Sample Size Distribution
S/N

CATEGORY OF
RESPONDNET
1 Sole proprietors

LOCATION OF
BUSINESS
Nsukka, Ibagwa,
Enugu Ezike, Adani,
Aku.

2 Microfinance/Banks

Aku Diewa MFB
Destiny MFB
Ogurute, Enugu-Ezike

TYPE OF
BUSINESS

TOOL
Questionnaire

Face to face
interview
Kenechukwu
MFB, Nsukka
Source: Researchers field work, 2016, Nsukka Microfinance Bank.(MFB)

FREQUENCY
60

Township
MFB, Nsukka

The questionnaire contact depended on impromptu visits to places of business of women
entrepreneurs, requesting audience. The questionnaire involved two sections. In section A, closed
ended questions were used to elicit information A five-point Likert instrument indicating the level of
agreement or disagreement with the opinion options provided was used.
Descriptive statistics used for analysis were based mainly on frequency distribution and percentages.
In-depth semi-structured interviews were also conducted with the officers in-charge of loans/credits in
the various MFBs as well as some women entrepreneurs who participated in the survey.

Data Presentations
Out of the 60 questionnaires distributed, 56 were filled in correctly and returned. We therefore base
our analysis on the 56 responses. The interviews granted to officials of four(4) Microfinance Banks
were also analyzed to compare their information with responses in the questionnaire.
Research findings show that 35.7 percent of the respondents were between 25 and 30 years old while
25.0 percent lie within the age brackets of 31-35 years. Moreover, 21.4 percent of the respondents
were between 36 and 40 years while only 17.9 percent were above 40 years.
With respect to educational qualifications, it was discovered that 3.6 percent of the respondents
possess the Senior Secondary School Certificate (SSCE) or Teacher Grade II (TCII) Certificate while
25 percent possess either the Ordinary or Higher National Diploma Certificates. 14.3 percent were
holders of master‘s degree and 3.6 percent of the respondents were widows.
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It was also found out that 57.1 percent of the respondents had between 1 and 3 children while 39.3
percent had between 4 and 6 Children. Those who had7 children and above constituted only 3.6
percent.
Table 2
Business Related Responses
1
Reasons for Starting Business

2

3

Number

Percentage

My family is business oriented

12

21.4

I like to be self employed

14

25

I want to earn more income

26

46.4

I want to have alternative source of income

4

7.1

Trade

24

42

Production

16

28.6

Services

6

10.7

Handicraft

8

14.3

Other

2

3.6

I saved to start up my business

32

57.1

My family sponsored me

8

14

I raised credit from MFBs

12

21.4

I raised loan from commercial banks

2

3.6

Business sector

Sources of Start-up Funds

Source: Researcher‘s fieldwork, 2016.
A perusal of table 2 shows that 21.4 percent of women entrepreneurs‘ respondents took to their
families‘ line of business while 14 percent simply wanted to be self-employed. The greatest
percentage (46.4) was propelled by the need to earn more income. The greatest cluster of the women
entrepreneurs were in trade (42.1 percent) while 28.6 percent and 14.3 percent respectively engaged
in services and handicraft.
Evidence from table 2 equally shows that 57.1 percent of the respondents got their start-up fund
through saving. Only 21.4 percent raised their start-up finance through credit from MFB while 14.0
percent were supported by their families.

Table 3
Challenges/Obstacles to Access to Finance
S/N
1
2

CHALLENGES
MFBs charge high interest rates
on loans
Repayment schedules for credits
are not suitable

AGREE
N0 Percentage

DISAGREE
N0
Percentage

NO OPINION
N0 Percentage

36

64

10

17.9

10

17.9

40

71.4

10

17.9

6

10.7
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3

18

32.2

24

42,9

14

25

4

MFBs consider women less
attractive customers
Lack of collateral facilities

40

71.4

8

14.3

8

14.3

5

Cultural norms/property rights

34

60.7

34

24.3

8

14.3

6

Inadequate awareness about loan
services

28

50

22

39.3

6

10.7

7

Maximum amount allowed for
credit is too small

24

60.7

20

35.7

2

3.6

Source: Researcher‘s field work
Table 3 presents respondents‘ views on the challenges women entrepreneurs encounter in their efforts
to obtain funds. Although a five point Likert scale was applied, the response options presented in table
3 represent aggregates of those who agree or disagree irrespective of the degree of their agreement or
otherwise. Information obtained indicates that high interest rate is a major constraint to access to
finance with 64 percent agreeing to this. However, the two greatest constraints are repayment
schedules and lack of collateral facilities. Some 71.4 percent of the respondents respectively, were of
this opinion. Cultural norms and unprofitability of maximum amount allowed for credit were also
rated high on the scale of constraint with 60.7 percent agreeing with the view in both cases.
Opinions of respondents were also sought with respect to possible solutions to the identified
problems. The suggestions include spreading out the loan repayment schedule over a wider period of
time; legislation for property rights to women, and increase in the enlightenment of women on credit
facilities. It was also suggested that the maximum amount that MFBs extend to customers should be
increased significantly. Respondents also wanted the interest rates charged by MFBs to be reduced to
make businesses more profitable
[

Discussion of Findings
Understandably, most women entrepreneurs are of active population with about 81.5 percent of those
surveyed belonging to the age brackets of 25 to 40 years. A high percentage (89.3) of them are
married. When these data are analyzed within the context of the average number of children \per
Nigerian family, it has beenshown that most of the women entrepreneurs are still bearing and rearing
children. In a country like Nigeria where women bear almost the entire burden of childbearing and
rearing, these constitute impediments to economic activities of women including their access to
finance.
It is observable that although most of the women were well educated which they could leverage on to
access finance, only 21.4 percent raised their start-up fund through credit from MFBs. The poverty
index of Nigeria in 2015 (MPI, 2015) was 64 percent. Consequently, with such high poverty level, the
heavy dependence on personal savings and family for finances cannot be viable sources. Thus, they
constitute limiting factors to large scale business which is a prerequisite for substantial profit.
Survey result points to high interest rates, repayment schedules for credits, lack of collateral and the
smallness of the maximum amount allowed for credit as the major constraints to access to credit. The
maximum amount of credit that can be advanced to corporate organizations by MFBs is N10,000,000
(ten million naria) and the amount drops to N2,000,000 (two million naira )for non-corporate groups
with collateral. Credit advances to micro and small enterprises owners who lack collateral are pegged
at N100,000.00 (one hundred thousand naira). Against the back-drop of high inflation rate averaging
12.11 percent from 1996-2016 (NBS quoted in www.tradingeconomics.com>inflation-cpi) and the
low purchasing power of the naira, no business of reasonable economic value can be financed with
N100,000.00.The situation is worsened by the high interest rate which is flexible and ranges from 25
percent to as high as 100 percent. The provision of six months repayment period also pose great
challenge to women entrepreneurs. The foregoing areas call for immediate policy interventions by the
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Government and the Central Bank of Nigeria. Except Nsukka Township MFB that had the Active
Women Upliftment Fund (AWUF), the other MFBs viz Diewa Aku, Destiny Ogurute, and Ogige in
Nsukka had no women targeted programme. Nsukka Township MFB claimed that over 5000 women
had accessed the loan. None of the MFBs could present disaggregated data on credit advancement to
women
. This situation notwithstanding, the respondent from ,Akudiewa Microfinance bank( (ADIMFB)
during the interiew stated that women borrow more money but men access higher loans than women.
Destiny MFB official estimated the credit advancement ratio to be 50-50 for both sexes. Kenechukwu
Microfinance Bank (KMFB) Nsukka gave a ratio of 54.5 to 45.5 for men and women respectively for
2015. These findings therefore, indicate that there are no discriminatory lending practices and that
women do not really lag much behind men with respect to access to credit. Interview responses
corroborate the earlier questionnaire results on constraints to women access to credit. They further
identified, getting good collateral security and guarantors, and the cultural practice of long period of
mourning for widows as major constraints on women entrepreneurs. These affirm Wolde and
Adersuas‘s (2004) submission on significant gender constraints to women entrepreneurs.
Interview sources revealed that Nsukka MFB introduced a daily loan repayment scheme to reduce the
burden of monthly repayment on beneficiaries. This daily collection helps non-salaried people who
find it difficult to save enough money for monthly repayment. It equally builds the saving culture in
women. The ADIMFB equally allows women who are not under monthly salary to pay through daily
or market days contributions.
Conclusion and Policy Recommendations
This study presents ample documented and empirical evidences to conclude that women entrepreneurs
in developing counties and specifically in Nigeria, experience under- met or unmet financial needs. It
has been established that finance is the major challenge to the establishment and growth of women
entrepreneurs in Nigeria. Findings from this study show that lack of collateral, inadequacy of credit
for profitable business and gender specific/cultural norms top the list of factors that impede women
entrepreneurs access to finance. Consequently, improved access to credit for women entrepreneurs in
Nigeria can be achieved through some policy adjustments by MFI, CBN and government enactments.
Against this back drop, we make the following recommendations:







There should be legislation for property rights for women to enable them meet up with the high
demand for collateral by the country‘s financial institutions.
The maximum amount that MFBs extend to micro and small scale entrepreneurs should be
raised to N500,000.00
Repayment period for credits should be extended to a longer period of time, preferably one
year.
There is also need for more women to participate in politics so that they can sponsor bills and
be part of the policy making process. Through this means they can protect and project the
interest of women in business.
In view of the low financial capability of most women entrepreneurs, there should be gender
mainstreaming in lending policy that may be more favourable to women entrepreneurs
The Nigeria Bureau of Statistics as well as other data processing agencies should take bold
steps to ensure that gender-based disaggregated data are made available for the purpose of
policy planning and implementation..
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Abstract
Following the US-led invasion of Iraq in 2003, chaos and sexual and gender-based violence
(SGBV) spread widely in most parts of the country. SGBV—including systemic rape, abduction,
sexual slavery and sex trafficking—has been used as a means of imposing religious and political
hegemony, an instrument of ethnic cleansing, and a weapon to traumatize and destroy communities.
This paper investigates SGBV against women in the context of the US-led invasion. Analyzing the
war‘s impact on women in the south, middle, and north of Iraq, this paper also considers the
intersections of religion, race, and ethnicity in determining the extreme forms of SGBV against Iraqi
women. Using as a theoretical framework Cherrie Moraga and Gloria Anzaldúa‘s ―theory in the
flesh‖ and Andrea Smith‘s work on rape as a tool of heteropatriarchy and colonial control, this
analysis will demonstrate how women‘s rights in Iraq have deteriorated since the US invasion. The
paper concludes with an urgent call for attention to the issue from the international community in
order to implement policy change regarding women‘s rights in Iraq and to prevent the use of SGBV
as a weapon of war in the ongoing conflict.

Introduction
Since the 2003 US-led invasion, sexual and gender-based violence (SGBV) has been used as
a weapon to traumatize and destroy communities in Iraq. Systemic rape and other forms of SGBV,
such as abduction, sexual slavery and sex trafficking, are used as instruments for ethnic cleansing and
genocide and in order to impose religious and political hegemony. The nature of SGBV is varied in
each city, and includes: forced marriage, polygamy, domestic violence, deprivation from education,
honor killing, imposition of the niqab, rape, sexual slavery, and hostage taking (The Convention on
the Elimination of all Forms of Discrimination against Women [CEDAW], 2014).
In order to understand the complex nature of SGBV against Iraqi women, this paper will
analyze the impacts of the US invasion in 2003 on the transformation of SGBV from an issue of
domestic violence to a tool of war used by the Iraqi government, armed militias and the Islamic State
in Iraq and Syria (ISIS). SGBV has manifested differently in the south, middle, and north of Iraq. This
paper will also highlight the inter-sectionality of religion, race, and ethnicity and their impacts on the
kind of SGBV that has been pervasive in each part of the country.
Theoretical Framework
Although there are many international reports about SGBV in Iraq, there is little
representation of Iraqi women‘s voices, especially those who experienced SGBV after the US
invasion. As a survivor of war and SGBV in Iraq now living in the US, I feel a responsibility to work
to prevent the use of SGBV against all women in my country. In This Bridge Called My Back,
Cherrie Moraga wrote, ―I think: what is my responsibility to my roots – both white and brown,
Spanish speaking and English? I am a woman with foot in both worlds; and I refuse the split. I feel
the necessity for dialogue‖ (Moraga & Anzaldua, p. 34.
Moreover, I apply Andrea Smith‘s theory of rape as a tool of heteropatriarchy and colonial
control in order to analyze the use of SGBV as a tool of ethnic cleansing and sectarian killing in Iraq
and the role of the US in this clash. In addition, I examine how SGBV is ―politically
instrumentalized‖ (Al-Ali, 2014) in the form of deprivation of education and liberation, child
marriage, imposition of the veil and the niqab, polygamy and honor killing by Shi‘a fundamentalists
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in the south of Iraq. The last part of this paper will highlight the use of SGBV against ethnic Yazidi
women in the form of rape, and slavery as tool of genocide by Islamic State in Iraq and Syria (ISIS).
Translated Iraqi (Arabic and Kurdish) reports and media will be used to frame and emphasize Iraqi
women's ordeals and their struggles to confront SGBV.

History of SGBV against Iraqi Women before the US Invasion
After the reins of power were assumed by Saddam Hussein and his Ba‘ath party in 1970,
women enjoyed partial freedom for a short period of time. To curry international opinion for his
regime, which was swept to power following a political coup, Saddam passed a new constitution that
guaranteed equal rights to women (―Child trafficking,‖ 2006). In 1976, Saddam legislated compulsory
education, especially for women, in order to force the families to get out from the tribal mantle of
customs that for decades had ostracized and prevented women from continuing their education
(―Compulsory Education Law‖, n.d).
Although Iraq witnessed a sight detente in the oppressive systems that constrained women's
freedom for a long period in its history, women faced new forms of oppression, including SGBV,
with the onset of the Iran–Iraq war, which began in 1980 and lasted for eight years. SGBV became
more deeply entrenched as the number of widows increased by thousands with every year of war.
However, Saddam‘s regimes managed to deflect people‘s indignation by distributing payouts, a
monthly salary, and a car to each widow who lost her husband during the war (Alizee, 2010). The
men in these families, represented by the father-in-law, brother-in-law and sometimes the woman‘s
brother or father, used their masculine authority within a patriarchal system to rob the widows. During
these eight years, widowed women faced all kinds of domestic violence, such as beatings and
restricted access outside the home, and were prevented from marrying again.
In 1983, when I was a child, my uncle was killed in the Iran-Iraq war. He was thirty-seven
years old. Although his wife was only twenty-nine years old, she was forced by my other uncles to
remain a single mother and dress in black for the rest of her life. They used their authority as men to
prohibit her from remarrying by threatening to take away her children. When I was a child, I could not
understand why my aunt was wearing black all the time and why many women in my neighborhood
were covered from head to toe in black clothes—including their undergarments—for more than ten
years of their lives. When I grew up a little, I learned that the community called those women ―wives
of the martyrs‖ and that a black dress is the faithful wife‘s symbol which distinguishes her from other
women. The black dress code itself made those women more vulnerable to discrimination, because
they were considered incomplete in the society due to the absence of a man or masculinity in their
lives.
The autonomy of the widows was constrained at all times by their community, known for its
tribal conservative tradition; thus, the women were not allowed to get jobs, go shopping or engage in
any social activities. Some women, especially young martyrs‘ wives, challenged these traditions and
took off the black dress after one year of their husbands‘ death, but the patriarchal discourse in the
community was more powerful and impactful, which led to the ostracizing and stigmatizing of those
women as unfaithful. Those women also experienced forced polygamy, often fated to be the second or
third wife of their brother-in-law, who wanted to seize their government-funded widow‘s
compensations. Unfortunately, the SGBV and abuse extended to those women‘s daughters, who were
considered orphans.
War widows were not the only women to suffer from the conflict. Iran kept 50,000 Iraqi
soldiers in prisons for more than 20 years (―Iran,‖ 2014). The captives‘ wives were left to struggle
with domestic and gender-based violence as well as poverty, because the government did not
compensate or support them as martyrs‘ wives. Those women suffered in silence for years, knowing
nothing about their spouses‘ destinies. Ironically, Saddam‘s regime attempted to justify the war with
Iran by depicting it as a fight to preserve Iraqi women‘s honor from the enemy. Ultimately, the Ba‘ath
party‘s efforts to limit SGBV against women failed, because the long war had already embedded
domination and patriarchal control in Iraqi society. According to Manjoo & McRaith (2011), ―War is
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an inherently patriarchal activity, and rape is one of the extreme expressions of the patriarchal drive
toward masculine domination over the woman. The aggressive character of the war itself that is to
dominate and control another nation or people further enforces this patriarchal ideology.‖
Iraqi women, however, recognized the value of education and fought for their daughters‘
education. My mother was one of those women; her family and community had forced her to drop out
of school when she was thirteen years old and marry when she was only fifteen. My memory captured
beautiful and painful pictures of my mother‘s brave face during the US-imposed economic embargo
that lasted for more than ten years. She struggled to raise six children on a one-dollar monthly salary
after the Gulf War in 1990, sewing our clothes and shoes and making bread in the traditional clay
fireplace. My mother had to deal silently with chest pain and lack of sleep due to her severe asthma—
her daily exposure to toxic smoke from using the charcoal and raw gas materials to flame the clay left
her with chronic heart and lung disease that continues to the present day. I will always remember my
mother‘s tears in the middle of the night, the result of her feelings of insecurity and worry over having
enough food for us to eat, and stress from my father‘s absence for a long time in his attempts to find
another way for to us to survive. My mother and my sisters are an example of Iraqi families who
confronted hunger, fear, and war and decided to fight back against the oppression of society,
government and the US through education. My mother insisted, as many Iraqi women did, on letting
her four daughters continue their college educations while she survived on one dollar as a monthly
salary.
At the same time, many families could not tolerate the economic and war hardships, finding
the only solution was exchanging their daughters for sums of money under the marriage umbrella.
Many girls had to drop out of school and marry at age thirteen, and were exposed to dangerous sexual
violence and daily marital rape. Many of my friends were sold easily because of their fear of being
beaten and exposed to violence from their families. Under the US-imposed economic embargo for
more than ten years (―Documents,‖ 2009), women‘s bodies were treated as male property, used to
secure money to alleviate the financial burdens, and with the almost complete paralysis of Saddam‘s
regime, women‘s situation reached an extreme level of marginalization. Despite this situation, Iraqi
women continued to send their children to school and fought to live by making their own businesses
inside the home, such as baking bread and cookies or sewing clothes and selling them to factories.
However, by the time the embargo was lifted, Iraq‘s government and the society were overwhelmed
and exhausted, and almost every Iraqi‘s house had a woman dressed in black.
SGBV after the US Invasion
The number of widows jumped from the thousands during Saddam‘s regime to reach nine
million women following the 2003 US invasion, and at least three million children were orphaned
(Centre for Research on Globalization, 2014). Many Iraqi women were forced to accept death as the
only means of escape from oppression, invasion, sexual violence, and homelessness. In 2003, my
friend Um-Safie lost her husband, who was burned alive with his taxi when he was trapped in the
middle of a clash between the US army and the rebellion. After losing her husband and his taxi—the
only property they had—she was left to live in one dirty room with her seven children, without any
income to survive. The property owner used violence, beating her to get her family out from this
room, and left her to live in the street. Um-Safie eventually committed suicide by burning herself—
using gasoline to self-immolate.
During 2003 and 2007, the SGBV branched out between domestic and occupying forces.
According to Mohamed al-Dainy, a representative in the Iraqi parliament, more than 1,053 rapes were
perpetrated by the US and Iraqi armies. In 2003-2006, ninety Iraqis were raped in Abu-Ghraib prison
alone (Zangana, n.d). There were car explosions on a daily basis and random airstrikes in each city
and state, triggering an increase of causalities, and the number of widows grew by 100 women each
day (Al-Khuzai, n.d).
Moreover, the US supported a Shi'a group to dominate and control Iraqi governance, leading
to increased violence against Sunni groups who revolted against both the US policy and Shi‘a rule. In
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order to ensure the success of democratization, the US Army conducted random operations to capture
all women in rebel families in order to traumatize and humiliate them (Al-Joboory, 2007). Between,
2005-2008, Iraq witnessed the worst violent episodes in its history because of the outbreak of civil
war between the Shi'a and Sunni factions. The Shi‘a fundamentalist militia used SGBV as a tool of
ethnic cleansing—including rape, kidnapping, and mass killing—in all Sunni regions in Baghdad.
Additionally, thousands of families were exiled forever from their homes. Since the appearance of the
Islamic State of Iraq and Syria (ISIS) on the political scene, SGBV has reached peak levels.
Impacts of War on SGBV in the North Region
Perpetrated against women has been in the north of Iraq, particularly in Nineveh state and
especially in Sinjar, ISIS used rape as tool of domination, genocide, and ethnic cleansing against a
small conservative ethno-religious Yazidi group. ISIS perpetrated extreme forms of SGBV, such as
mass kidnappings, rape, sexual slavery, and the sale of women as war spoils (Laccino, 2014). In her
article, ―Rape as an Act of Genocide‖ Brow (2003), states: ―This is not rape out of control. It is rape
under control. It is also rape unto death, rape as massacre, rape to kill and to make the victims wish
they were dead. It is rape as an instrument of forced exile, rape to make you leave your home and
never want to go back.‖ More than 2,000 Yazidi women are still missing and considered Sabaya —
―enslaved by ISIS.‖ Even the survivors indicate that ISIS committed gruesome sexual violence
against them because of their religion and ethnicity (Bengal, 2015). These women are treated as war
prizes, and they are being raped by ISIS emirs and sold for sex. As Sabaya, these women‘s identity
now means they have lost their virginity through rape by an Islamist who is not a Yazidi.
Consequently, those who escape slavery will be ostracized by their own community, stigmatized by
their loss of virginity, and are likely to be pregnant. The children they are carrying will be a living
reminder of the ISIS terrorists who raped them, killed their fathers, mothers, sisters and brothers, as
well as many relatives.
During the previous month, I have heard stories from a few of my Yazidi friends about using
violence in the form of compulsory abortion and hymenorrhaphy, which has been perpetrated against
the survivors. Sadly, there is no way to highlight or publish these stories of gender-based violence
within the community, because of the patriarchal nature of the Yazidi society. The tribal men
considered telling these stories to be a taboo subject and a shameful symbol of their masculine failure
to defend and save their women. Those stories are kept secret, and the operations of abortion and
hymenorrhaphy are done in the private clinics of Yazidi providers. The members of ISIS targeted
Yazidi women based on their religion and ethnicity. The use of SGBV as a weapon of war raised the
level of sexual violence towards these women to its peak.
Impacts of War on SGBV in the Middle Region
After the US invasion, Paul Bremer III, the administrator of the Coalition Provisional
Authority of Iraq, distributed political power based on the ethnic, religious, and tribal backgrounds of
the ruling parties. In order to extend the US army‘s influence for the long term and to justify the
occupation, the US helped the Shi‘a party to gain control and marginalize other parties, such as the
Sunni, Christian and Secularist parties. The US support for the Shi‘a party caused chaos and civil war
that continues to the present day, especially in the middle region that was inhabited by Sunnis. The
Shi‘a leaders also controlled the Iraqi army leadership, which allowed them to perpetrate brutal
crimes in organized military operations designed to conquer the Sunni regions by using sexual
violence against women. These operations included the widespread kidnaping, sectarian killing,
torture, and beheading of Sunni women and their children and the burning of their homes (Kadhim,
n.d.).
Furthermore, the Shi‘a political leaders received significant military support from Shi‘a
religious fundamentalists in Iran to colonize these cities in the middle, which were also close to
Iranian borders; thus, the Shi‘a government formed non–state militias, such as Asa'ib Ahl al-Haq. In
July 2014, twenty-eight women were found dead in Zayouna, the Sunni region east of Baghdad; they
were shot in the head and labeled with pieces of paper from Asa'ib Ahl al-Haq, suggesting that they
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deserved death because of their religious doctrine (Armed, 2014). However, the government claimed
that these crimes were honor crimes and closed the case.
Andrea Smith (2005) argues, ―Native peoples have become marked as inherently violable
through a process of sexual colonization. By extension, their lands and territories have become
marked as violable too.‖ In January 2015, three hundred Sunni families were displaced from their
homes in Diyala state, located near Iranian borders, and seventy women and their children were
executed and shot in the head by and Asa'ib militias (Saaha, 2015). Unfortunately, to the present
moment of writing this report, the Shi‘a Islamic fundamentalists continue to encourage the use of
sexual violence against Sunni women as a tool of ethnic cleansing, because of their ethnicity and
religion.
Impacts of War on SGBV in the South Region
After the 2003 US invasion, which led to the Shi‘a party taking control of the Iraqi
government and ultimately to civil war, the majority of southern women were looking forward to
better living conditions because they were following Shi'a doctrine. The Shi‘a party‘s political
discourse emphasized providing Shi‘a women with safety from rape at the hands of Sunni men.
However, this discourse led to widespread fear and terror of Sunni men and women in daily life. As a
result of this continuing feeling of panic, Shi‘a women were willing to be more submissive to their
husbands, and endured domestic violence in exchange for safety from outside harm. During this time,
there was an increase in the number of women who reported domestic violence. For example, in the
southern region of Iraq, a thousand cases of domestic violence were documented in Basra city alone
(―Iraqi,‖ n.d). In addition, women were increasingly treated as commodities in marriage; daughters
and sisters were given to men, ostensibly as wives, but actually in exchange for a sum of money or in
payment of debt.
When the Shi‘a came to power, they changed the marriage age from eighteen to nine and
used Islamic speech to encourage children‘s marriage at age nine, which led to an increase in the
marriage of minors to 30% of the total population in the south. According to Ali Shukir, the Minister
of Planning and development, ―Iraq ranks first among the countries with high rates of child marriage‖
(―Iraqi women,‖ 2012). SGBV in the form of domestic violence and child marriage is used by Shi‘a
political leaders and Islamic leaders as a tool of political and religious hegemony.
Conclusions
Sexual and gender-based violence against Iraqi women reached peak levels after the US-led
invasion in 2003. It was used as tool of heteropatriarchy, ethnic cleansing, genocide, and rape of the
land. The intersections of patriarchy, war, and SGBV contribute to the increased marginalization of
women from minority groups, such as Yazidi, Christian, and Shabak. These women were subjected to
more violence than any others in post-invasion Iraq as a result of the use of SGBV as a tool of
warfare. Women‘s rights in Iraq have deteriorated to critical levels since the US invasion. Urgent
attention from the international community is needed in order to save Iraqi women‘s lives and to
secure a future that is free from SGBV.
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Abstract
Gender inequality in the workplace is at its lowest point in history. However, for Asian American
women, the inequities in a leadership capacity are even scarcer. Asian American women leaders have
long been underrepresented (Chin, 2011). Power structures historically have challenged their rise to
leadership and even CEO positions. Perhaps, the value of respectfulness and unobtrusiveness
counteract many organizational leaders yet their reputation for passiveness is often not seen as
directive or instructive.
Women‘s role in the society is a global issue. According to the Center for American Progress, Asian
American women‘s share of the female population will grow from 5.14 percent in 2012 to 7.8 percent
in 2050‖ (Smith, 2013). Asian American women in the workforce are likely to be challenged in
balancing the American workforce standards while seeking opportunities that capitalize on their
cultural traits commonplace to them. Developing as leaders are additionally challenging yet
desirable to both the women leaders themselves and organizations seeking their skills sets.
Our presentation will involve unique personality, cultural, and skill identifiers that Asian American
women possess. From an individual level, we discuss how the personal attributes, experiences, and
framework of supports contribute to their success. From an organizational level, we discuss how the
selection process helps, or otherwise, hold back the progress of Asian Americans. The cross culture
leadership will also be considered. These identifiers are necessary to understand as there are
opportunities that exist in which leadership styles are most useful.
Keywords: Asian American, Leadership
Introduction
Gender inequality in the workplace is at its lowest point in history. However, for Asian American
women, the inequities in a leadership capacity are even scarcer. Asian American women leaders have
long been underrepresented (chin, 2011). Power structures historically have challenged their rise to
leadership and even CEO positions. Perhaps, the value of respectfulness and unobtrusiveness
counteract many organizational leaders yet their reputation for passiveness is often not seen as
directive or instructive.
Women‘s role in the society is a global issue. According to the Center for American Progress, Asian
American women‘s share of the female population will grow from 5.14 percent in 2012 to 7.8 percent
in 2050‖ (Smith, 2013). Asian American women in the workforce are likely to be challenged in
balancing the American workforce standards while seeking opportunities that capitalize on their
cultural traits commonplace to them.
The diverse nature of the American workforce is growing. Many corporations pursue leaders who
originate from demographically dissimilar backgrounds. In addition, a diverse workforce can impact
the attraction and retention of skilled candidates, greater levels of creativity and innovation, advanced
problem-solving skills, and further flexibility within organizations (Duncan & Herrera, 2014; Cox &
Blake, 1991)
Method and Materials
A review of the literature will be in use as the research method most applicable to this setting.
Current literature that exemplifies Asian American women leaders suggests many opportunities exist
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for researchers. Few research studies exist that concentrate on the development process of Asian
American women leaders. Those that do, identify cultural influences, a lack of role models, marriage
status, and educational attainment contribute to the lack of Asian American leaders in the workforce
(Allard, 2011).
One of the Asian American women groups we focused on is Indian American because it is the second
largest group among the Asian American population in the US, after Chinese (Allard, 2011). To date,
Hayer‘s (2015) research is among the most comprehensive. The researcher interviewed eight Indian
American women who were either born in the US or the first generation immigrants, yet held
executive posts in American corporations (5) or universities (3). His study assessed the women‘s
success from the following: 1) life experience, 2) actions to advance their career, 3) motivation and
efficacies, 4) support from the family, 5) overcoming obstacles, 6) the impact of cultural, racial or
ethnic stereotypes, and 7) advice to minority women who seek career advancement.
Six of the eight interviewees experienced significant family-based struggles. The emotional and
financial support from their family members helped them overcome the obstacles. Specifically, either
their mothers or both parents were the driving force. Stress for gaining better and higher education is
the common theme in all the individuals and their families. They reported that it was the choices and
decisions made throughout their career life prepared them for the latter executive roles. Some
changed career paths several times. But, they carried the transferable skills to the next position. Other
choices they made were to choose value-aligned employers and network (Hayer, 2015).
Additionally, these Indian-American women leaders communicated their leadership aspiration
through actions such as participating in leadership development programs, sharing their thoughts and
ideas about the leadership even they were not given a leadership title at the time, and getting things
done despite their positions either above or below the task.
All interviewed leaders resembled healthy self-confidence, assertiveness, and excellent skills to relate
with people although they went through periods of self-doubt in an earlier life or during career
transition. All of them ―felt the necessity to prove her their talent and capacity to the greater degree
than was expected of others in the same environment‖ (Hayer, 2015, p. 158). Their framework of
supports, mentors, or role models apparently inspired them to overcome the fears. However, they did
report that lack of role models from the same ethnicity in the corporate setting.
Understanding and assimilated in both eastern and western cultures apparently work to the privileges
of Indian American women (Hayer, 2015). When navigating in different events, they possess
flexibility and fluidity to adapt to be consistent with the environment. The balance of the eastern and
western mindset broadened their ability to lead. Living in a family-centered community provided the
opportunity to practice conformity, cooperation, competition and deal with ethical challenges from
youth in a larger group. Their words of advice are setting a vision, be inspired to pursuit, relying on
the network, and be part of the equal opportunity for self and others.
Chin (2011) reported that women leaders are often more collaborative and transformational than their
male leader counterparts. Women leaders face ever-changing gender role changes both in the home
and in the workforce. Young girls and females receive demonstrations in the home and learn soft
leadership skills as they develop into women and while shifts in roles and behaviors change, social
constructs in society remain.
The educational values of the Indian American community are high, despite disparities in access and
attainment levels of women and education (Nakanishi, 2014). Recognition exists within the Indian
American community that education is a pathway to income, job security, and job retention.
Increasingly assertive, developing women leaders are emerging at higher rates than in previous
generations.
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Organizational leaders recognize the value of workplace diversity and investing in programming that
increases the level of management skills is in use within 67-72 percent in American corporations
(Nichols, 2016; Bergen, Bressler, & Collier, 2012). Similarly, productivity, performance
enhancement, and sources of innovation originate from a diverse workplace. Professional recruitment
and promotion practices are critical in advancement within organizations (Nichols, 2016).
Additionally, women in leadership roles positively influence the corporation‘s financial position
(Reeves, 2015; McKinsey Report, 2012).
Barriers to the advancement of women into leadership positions include:
 Gender-based stereotyping
 Exclusions from powerful systems within work groups
 Disempowering experiences that remove necessary validation and support
 Tokenism-the experience of being the only one represented of their diverse background
 Lack of personal networks of community
 Inexperience in navigating through internal politics
 Not receiving the chance to build key experiences and exposure through visible, challenging
assignments or line experience (Skervin, 2015; Byrd, 2009; Cooper, 2013; Eagly, A H &
Carli, 2003; Gibson, 2011; Kilian, Hukai, & McCarty, 2005; Scales, 2011; Simmons, 2009;
Tarmy, 2012; Toson, 2012; von Hippel, Wiryakusuma, Bowden, & Shochet, 2011;
Wellington, Kropf, &
Gerkovich, 2003).
Results
Significant opportunities remain for Indian American women to capitalize on their leadership
instincts, propel their leadership development, and seek positions that use their talent and unique set
of skills. As cross-cultural leadership experiences we should expect to see more and more Indian
American women leading in many industries including the private and public sectors and government
alike.
Discussion
To best help prepare young Indian American women a continuation of the cultural shift is essential.
By highlighting the accomplishments of former Indian American women, inspiration and confidence
can be built within youth. By not only moving the acceptance and appreciation of diversity but
eliminating it all together, we recreate a culture that celebrates all differences and encourages an
appreciation for all talents one encompasses.
Through role modeling, mentorship, open-mindedness around any person of any heritage enveloped
into a leader shifts thought frameworks will occur. Levels of diversity within organizations will
increase; therefore result in an increase in diversity throughout industries and broader populations. A
continuation of change that is occurring within corporations continues to align with the mirroring of
social biases again women leaders (Chin, 2011). In addition, increasing the occurrence of women
leaders on corporate boards of directors, within the federal government, and in top leadership
positions within the military (Zweignhaft & Domhoff, 2011).
Conclusion
The characteristics of Asian American leaders in corporate America have been recognized; albeit
under-utilized. While the leadership landscape evolves a wider range of experiences and expertise will
contribute in ways we have never seen previously. Future generations will have more instances to
cultivate personal leadership roles and shape the global workforce needed to sustain the global
economy.
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Abstract:
This paper discusses important issues for contemporary society concerning relations and gender
equity in the educational space and the world of work. It highlights the participation of women in
public and political life, the increasing of women education level and their achievements in an
unusual area of expertise for women in past decades: the world of engineering work. Theoretical
discussions and social indicators denote the increasing female participation in the education process
and the world of wage labor. However, deepening the questioning of some historically unusual areas
of female action, such as engineering, is required.
Keywords: Women in Engineering, Gender Relations, Gender Equity, Gender equality.
1

INTRODUCTION

Women now accounting for more than half the world's population and is a significant salaried
workforce, in addition to their operations in the domestic space.
This article discusses important issues for contemporary society related to relations and gender equity
in educational opportunities and the world of work. It highlights the participation of women in open
spaces, their increasing enrollment and achievement in an unusual area of expertise for women in past
decades: engineering.
Several studies, such as undertaken by Quirino (2011) on the role of women in the mining sector;
Resende (2012) on women's work in construction; Lombardi (2004) on women's role in engineering,
demonstrate an advance of academic research on gender relations in traditionally male areas.
However, despite the theoretical discussions and social indicators that demonstrates the growing of
female participation in the education process and the world of salaried work, the questioning of some
areas historically unusual for the female role is still of paramount importance.
Discussions about gender equity in education and in the workplace, especially in technological areas,
are important for the sustainable development of any country therefore, the nature of the problem is
universal, not only for the female audience.
2

EQUATION AND GENDER EQUALITY

In the twenty-first century is not uncommon the understanding by common sense that things are as
they are because man is man and woman is woman. This division of society by gender is perceived as
something natural and biological, but it has important psychological, social and behavioral
consequences. Social structures, values, ideologies, beliefs and cultures are presented as possible
explanations for this difference, that in a context of social practice become inequalities (QUIRINO,
2015).
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What would be like a society in which gender inequalities were not justified by the naturalization of
women's inferiority to the man? Possibly the differences would be seen more clearly and there might
not be a socially constructed reality based on inequality. Different perspectives could co-exist,
without there being a universal reality and the differences could not mean inequality. Idealism aside,
what is expected in a so-called organized society is equity or gender parity. Men and women as
balanced parts of a different society, but not unequal
3

WOMEN EDUCATIONAL CHOICES IN BRAZIL

In terms of the world of education, a change in the profile of Brazilian workers in recent decades has
been the increasing level of education. Data from the National Institute of Educational Studies
(INEP), Federal entity under the Ministry of Education (MEC), also demonstrate the greater female
education in higher education, concerning newcomer, enrollment and graduates (Brazil, 2010).
Between 2010 and 2014, women already account for the largest share of students enrolled in
universities. In 2010, they represented 56.3% of total enrollment and 62.4% of all graduates in higher
education in Brazil.
Researches carried out by INEP indicate that the average percentage of women entering in 2013 was
55% of the total in attendance undergraduate courses. If considering only graduates the content rises
to 60%. Of this total of approximately 7.2 million registrations, 3.9 million were women, against 3.2
million of the opposite sex. (Brazil, 2013)
However, despite the space achieved by women in the sciences and the growing presence of women
in higher education, Census of Higher Education (INEP, 2014) indicates the tendency of students to
concentrate in certain areas of female stereotypes, more connected to care, in lieu of the hard sciences,
more related to the exact areas.
The difficulties for women to insert in these areas are historical and cultural and require more specific
studies. However, authors such as Hirata (2002), Carvalho (2003), Lombardi (2010), Quirino (2011),
among others, have studied the inclusion of women in technological fields and in engineering and
claim that the technology is still conjugated in male. However, these studies confirm that an
increasing number of women are entering these mostly male areas.
According to the National Sample Survey of Households (PNAD), in the professions of Science and
Technology, male professionals and technicians account for 81.5% of the total, and, at technical level
the discrepancy is even greater, in which 89% are men and only 11% are women. (BRAZIL, 2010).
Such women's choices, therefore, result in lower-paid jobs, lower social mobility and perpetuate the
understanding of common sense that Science & Technology "is not something for women."
Among the least popular professions for women are those in the areas of engineering. In Brazil, until
2002, for instance, only 14% of formal jobs in the area were occupied by women, while in health,
such as dentistry, 51% were occupied by them. (OLINTO, 2009).
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4

GLASS CEILING AND CRYSTAL MAZE: CHALLENGES FOR WOMEN IN THE
LABOUR MARKET
Statistics demonstrate that women, particularly from the 1970s, entered very strongly in the world of
salaried labor. Brazilian Institute of Geography and Statistics (IBGE) demographic census data show
that in 1970 only 18.5% of women were economically active, whereas in 2010 this index was almost
50% (ALVES, 2013), reaching 54.3% in 2014 (IBGE, 2015). Regardless of the increasing
participation of the female labor force in salaried labor, their choices for the areas of humanities at the
expense of areas of higher added social and economic value, such as engineering - among other
factors, have committed their rise to prestige positions and power.
A phenomenon discussed by various authors in an attempt to explain the discrepancy in the number of
women in senior positions is the Glass Ceiling Phenomenon. The metaphor of the glass ceiling has
been used to represent the invisible barrier, but concrete, which prevents the rise of women to certain
prestigious positions in the professions.
Another concept that supports the idea of exclusion and discrimination against women due to gender
is the Crystal Maze concept brought by Betina Stefanello of Lima (2013). The author points out that
it is possible to perceive barriers, although not formal, during all the women's career and not just at
the "top". This concept contributes to the understanding of two important issues: a) glass
transparency: the difficulties faced by women are real and cannot be evaluated only by the absence of
legal provisions against female professional activity; b) Ceiling position: This invisible but real
barrier, in a way, allows women to transit through their own positions and career but only up to a
point.

5

PARTICIPATION OF WOMEN IN ENGINEERING

Modern engineering first appears in the military environment, due of new defense needs,
transportation and communication of the States (LOMBARDI, 2004). The inclusion of women in
engineering schools happened very timidly, going only from the 1920s (Silva Telles, 1984;
PORTINHO, 1999).
In 2004, the engineering occupations in Brazil totaled 147.231 and ranged 39.6% between 2004 and
2009, reaching 205.604 in 2009 (BRAZIL, 2004, 2009). Vacancies in the formal labor market
occupied by women accounted for 14.6%. This participation has evolved in 2009, 17.8% of total
engineering occupations - 3.2% percentage points higher than in 2004. These indicative signal a
feminization process in the market of engineering at national level.
According to data from Annual Information (RAIS) from The Ministry of Labor and Social
Providence, in 2009, there were 41.207.546 occupations in the formal labor market in Brazil. Of
these, 205.604 are engineering occupations, accounting for 0.5% of all formal jobs in Brazil.
Engineering occupations are concentrated in the Southeast, representing 62.4% of the total in Brazil.
Traditionally engineering is a male profession, as shown by the data of RAIS in the period 20042009; however, it is possible to see a continuous growth in the participation of women in these
occupations. In the same period, the share of women increased from 14.4% in 2004 to 16.2% in 2009,
showing an increase of 1.8 percentage points.
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In the period studied the increase in female enrollment in engineering courses was 84%, compared to
the male. These figures allow us to infer that there is a movement in which engineering is slowly
being included in the career choices of women.
FINAL CONSIDERATIONS
Education and work are very important dimensions of social life, from the point of view of
intellectual development, and for the production of goods and services to communities, as well as
from the point of view of economic autonomy and individual achievement. Occupying central places
in the organization of society, however, both the education and the work reproduce injustice and
inequality and reinforce many others.
In Brazil, a reflection of a historical and cultural heritage policies marked by the hierarchy of certain
groups and the exclusion of other socially valued spaces, the educational world and work follow
marked by major inequalities, particularly gender.
Overcoming the differences between men and women in education, work in general, and in
engineering, in particular, requires the encouragement of studies which focus on different aspects of
the sexual division of labor that is established at an early age - in definition of housework - to the
differences that determine throughout school and occupational experience, including positions held in
the highest professional hierarchies, as well as in the quest for equality and gender equity.
The greater female participation in engineering can result in social and economic transformations with
favorable impacts for the whole society, to represent a larger workforce available quota and
increasing enrollment evidenced in this social group.
Greater female access to scientific knowledge and technological resources is essential for better
performance of women in different social and professional levels, given the low female numbers in
decision-making positions, which hinders the implementation of policies and measures to encourage a
greater female participation in science and technology.
After the above, we can infer that, in Brazil, acting in engineering is a challenge, especially for
women. Since then, engineering traditionally a male area and facing so many challenges, what would
lead a woman to choose this profession? Certainly, it is a question difficult to answer and demand
further studies to be understood in relation to subjectivity and objectivity enclosing the schooling
process and career choices that particular social group. It is hoped that the information and reflections
contained in this article can stimulate debate and encourage further research on the subject.
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MY BODY AS THE SPACE AND SITE FOR READING THE DISCOURSE OF THE
FILIPINO WOMAN
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Abstract
The space where the body is located relegates its putative position. Taking this to light, my female,
Filipino, Asian body, as located in a space currently experiencing socio-cultural shift, becomes the
site for raising discourses on gender (dis)privileging and the (re)construction of this woman‘s sociocultural identity. I read my body‘s struggle in the varied kitchens I temporarily occupied, narrating
how it is positioned, its (re)assertion for an equitable location, its battle for a place to move naturally
as it embody actions and behaviors in these varied spaces. I narrate on the story of my body in its
attempt to arrive at this claim: I am this woman, this is my body, this is my identity, and, this is now
my current space, place and location.
Keywords: body, space, Filipino woman, woman‘s body, woman‘s space
Introduction
Making sense of the woman question has taken into account varied theoretical underpinnings
to extrapolate and explain subjectification. In a way, the woman/writer then tends to look at other
women‘s experiences and rarely one‘s own. In the writing of this paper, I made a conscious choice of
going through the process of hupomnematai because of the need to understand discourses
circumventing on my woman question. I take into account my past experiences that were
consequential to my subjectivity. I locate my woman/self in the beginning discourses of my body.
Knowing that the body undergoes ―certain modes of training and modification of individuals, not only
in the obvious sense of acquiring certain skills but also in the sense of acquiring attitudes‖ (Foucault
1983, in Martin, L.H., et. al., 1988, p. 1). The body, specifically, the female body, ―plays a major role
in women‘s oppression‖ (Grosz 1995, p. 31) given that it is a site which is constituted of struggles,
resistance and the continuing fight for control and its constitution as embedded and inscripted of
actions, behaviours and transformations are consequential to the conception of the female body‘s
identity.
Acknowledging that my woman/body moves in a certain space, time and location, this paper
then attempts to write about my own body as it explores Foucault‘s process of humpomnemata to
account for my own past, reflect on these thoughts and attempt at tentatively answering the core
question: How is my own body shaped? And, what has it become now? My body becomes the point
of discourse as it recalls its past, question its shaping, and posing challenging questions on what has
become of my body. My textual body becomes the discursive site where power relations are reified
as a manifest of socio-cultural shifts.

My Entrance In the Kitchen
Guinataang Hal-Halo with Bilo-Biloii
I entered the kitchen at the age of 8. It was in my grandmother‘s kitchen in the Province of
Malolos, Bulacan where entrance is by invitation and limited to the females in the family. Males
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rarely enter Nanay‘s kitchen. The only time I saw my father, uncles and male cousins enter it is when
they carry the ingredients to be used for cooking meals, when they call their wives to pacify their
crying children or when it is time to go home. My entrance into Nanay‘s kitchen was a signal to help
prepare and cook guinataang halo-halo to be served for merienda. And I know that this invitation was
her gesture of welcoming me into the female world that begins in her kitchen. The day I was invited
into Nanay‘s kitchen to cook guinataang halo-halo with bilo-bilo to be served for merienda was my
initiation into cooking. I was seated at the far left side of the bench beside my mother and was
handed a huge plate, a bowl of galapong [rice flour mixed with water] and was requested by Nanay
to wash my hands. ―Mould the balls carefully in equal sizes and place them in the boling water
later,‖ she said. Nanay and the women in our family started to slice, square the fruits and root crops,
carefully placing them in plates to be boiled and later on, mixed into the coconut milk mixture. She
begins her story this way…―It is difficult to become a woman, my love. It is like mixing heavy
ingredients in a pot. You should have strong hands when you mix food so that all the ingredients will
be cooked well.‖
Grosz says that in its literal physicality, its existence is provided by organic make-up but the
body thrives through ―inscriptions of the body‘s outer surface‖ (1995, p. 33) given by the social group
and social space that the body occupies. Acquisition of skills in cooking is meant for my body to
demonstrate the act of cooking in which the hands are trained to become flexible for food preparation.
The act of cooking is not merely for survival, but the learning as acquired, embeds into the body that
food preparation and cooking is also an act of sharing. Cooking, as acquired, is the translation of
one‘s own pleasure through the meals prepared. Absorbing such skill, the goal of the female body
becomes a body that should share and to give pleasure to others. Recalling Anzaldua‘s statement, ―In
my culture, selfishness is condemned, especially in women…the absence of selfishness is considered
a virtue‖ (1987, p. 18). My body then is culturally constructed to move without taking the self as
apriori. It should gain strength so as to serve others. Cooking becomes more than a skill but becomes
an attitudinal disposition of strength; and, this strength is strongly rooted in selflessness.
When cooked, drain the root crops and set aside. Start another pot of water to boil the
bananas. Half-boil the bananas so that it finishes its cooking process in the gata mixture later. My
woman body learns from what Nanay says, ―in our culture, the woman waits for her turn to be
rendered the opportunity to act and decide…always taking others before herself.‖ Similar to what
Anzaldua wrote that a woman‘s ―ability to respond is meant by responsibility, yet our own cultures
take away our ability to act‖ (1987, p. 20). For a woman whose body has a different skin color,
whose space is located in a rural-agricultural area, she learns how to wait and not act in her own
accord.
Grosz says, the body ―in its production and development‖ is facilitated by ―various regimes of
discipline and training, including the coordination and integration of its bodily functions‖ to absorb
the varied social tasks so as to become part of a social network (1995, p. 104). Power to control inside
and outside the kitchen space entails establishing and acquiring gestures to enable movements as
appropriated by the social space as the body embraces the space and vice versa (Lefebvre 1991, p.
174). Thus, the space where the body has learned and adapted its movements from reflects the type
and mode of space in which the body occupies. Actions and movements imbibed by the body
synchronize and coordinate its movements in the space for the body to be deemed as meaningful and
appropriate in the space it occupies (Lefebvre, 1984). Moving inside the kitchen space is confronted
with the conception that the cook may be in control of the taste works ironically with the idea that the
cook is also undermined by powers set forth by external factors. Like in my real time social space,
the young female is taught how to adjust to the space in which her actions, movements and behaviours
should be deemed as appropriate to the space.
As my woman body moves in a space with a specific goal or aim, Lefebvre says, the body
leaves a trace that serves as a way of ―territorial boundaries in a space‖ (1991, p. 174) and becomes a
semblance of tracks as the body moves and leaves its identity in the space. Recalling my training in
cooking, the act in itself is a form of offering to others. Thus, the aim of my trained movements
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inside the kitchen is not merely to acquire skills but more so for performing tasks for others. The
taught and learned movements of the body, in a way, attempts at targeting what the space has aimed
for as well as to synchronize the social production of the space and the body. As individuals move
their bodies in a specific space, in synch with what has been learned by the body, it then becomes a
production of one‘s identity.
What happens in the space is also that which is happening to the body because each subjects:
the space and the body (re)produce each other‘s identity. Looking into this experience, what I
realized is that cooking inside Nanay‘s kitchen may be a form of separating the woman self to
constitute a self that will be for other selves to be rendered as an appropriate body to the space I move
in.
The interrelationship between space and body produces knowledge that reifies each concept.
The body tends to carry within it the knowledge that has been formulated with the links between time
and space. This knowledge, as embedded in the body becomes the identity and guideposts for living
and moving in the space. Knowledge absorbed by the body becomes ―normal‖ which makes
movement and motion in the space appropriate and delegated by the appropriate knowledge; thus,
making the identity of the body become that of the space too, carrying with each motion and
movement the knowledge that further shape both their identities.
Knowing that the space is not a fixed element and the practices it has developed lacks fixity;
then, if there is a transition of space, my movements may be re-appropriated to suit another space.
Chocolate Cake
Ingredients: 2 cups Gold Medal All-Purpose flour, 2 cups white sugar, ¾ cups Hershey‘s
Cocoa, 2 tsps. Arm and Hammer baking soda, 1 tsp. Calumet baking powder , 2 eggs, 1 cup Anchor
butter, 1 cup Wesson vegetable oil, 1 tsp. salt, 11/2 tsp. Mc Cormick vanilla extract, and,1 cup hot
water. A huge contrast to Nanay‘s cluttered kitchen and where cooking is accompanied with silence,
only inserted with Nanay‘s thoughts to ponder on, my mother‘s kitchen in the city is organized with
tiny glass jars filled with ingredients, each properly labelled with that neat cursive handwriting of
hers, with cupboards hanging and below the sink are bowls, serving dishes, pots and pans arranged
according to size, color and usage. My mother‘s kitchen is noisy and busy. Like her, a business
woman, who attempts to multi- task and finish everything in one day. My mother‘s kitchen contains a
multitude of cooking events happening on top of her La Germania, four-burner gas range…each pan
creating a symphony of its own. Additional noise come from the traffic of household members going
to and from the kitchen, instructions given by my mother while baking, kitchen phone ringing every
hour and my siblings poking at the ingredients laid on the kitchen table. In my mother‘s kitchen, I
learned that cooking should be done fast. I remember her saying, ―You must accomplish things in
one day, so you need to be organized.‖ Slow cooking is rarely allowed in my mother‘s kitchen. Time
is perceived as something important, thus my body movements need to be fast and precise. Her
recipes are rigidly measured and she reminds me that ―to veer away from the recipe will alter its
taste.‖
My mother‘s kitchen in the city has produced a re-orientation of my movements. Cooking is
far different here than that of the acquired skills I gained from Nanay. My mother kept on saying that
the task of a female is not just to cook but it should include a multitude of tasks that should also be
accomplished. Grosz explains that in the ―interface of the body and the city‖ (1995, p. 108) demands
faster movements and integration of time management to accomplish varied tasks within a timebound goal because ―the body then must be active in production and transformation of the city‖
making it in synch and ―mutually defining‖ (Grosz 1995). The city as a space has a far different
geographical and architectural arrangement and assemblage that is imperative for the body to consider
if one wishes to appropriate oneself in the space. The city as a space demands productivity—
specifically, economic productivity that affects the way bodies move in the space. Time becomes an
imperative in considering one‘s movements in the city space because modes of production are linked
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to time. To maximize one‘s existence in the city, the body has to learn a multitude of tasks to
contribute to the production.
As a negotiation of the female body in the city space, my mother is not only good in cooking,
but she is also good in business negotiations. She handles and manages the household but makes sure
that she contributes to the expenses necessary in raising a family in the city. Remembering how good
she is in balancing all these tasks reminds me that the ―spatiality of the subject in the city that should
be aligned and re-aligned with the demands of the space which necessitates orientation and reorientation of body movements‖( Grosz 1995, p. 108).
Because the city space demands that the female should also contribute to the production, the
woman self is taught how to multi-task. Needless to say, cooking in my mother‘s kitchen is aided by
simple tools. My hands that have been taught to cook have now become dependent on a new
―orientation of sensory and perceptual information, insofar as it helps produce specific conceptions of
spatiality‖ (Grosz 1995, p.109). Baking inside my mother‘s kitchen allowed my hands to move inside
faster and finish the process of baking within an hour and a half.
Grosz points out that ―what may prove inconducive is the rapid transformation of an
environment, such that a body inscribed by one cultural milieu finds itself in another involuntarily‖
(1995, p. 109). My hands are moving in tune to my pulses to finish each procedure. My mother says
that when the cake is cool, I should put the icing, cut it and serve it to my father and siblings. My
mother further explains that, as the baker, I have to make sure that the cake suits the palate of our
family members. Not my palate and not my taste. My mother who earns as much as my father does
has adjusted her taste. Her body moves in the public sphere space by doing business and she moves
in the private space by nurturing our family; yet she does not own her sense of taste, nor her money,
neither her body. She said, ―because everything I am doing is for the family.‖ And, this is what I
remember … and this is how I move. Foster (cited in Cruz 2001, p. 663) says that ―bodies do not
only pass meaning along… they develop choreographies of signs through which they discourse…
they narrate their own fate.‖

In and Out of the Kitchen
Chocolate Cake in A Box
Ingredients:1 box of Betty Crocker Super Moist Chocolate Cake, 1 egg, 1 cup of Wesson
vegetable oil and, 1 can of Betty Crocker Chocolate Frosting. Open the box of Betty Crocker Super
Moist Chocolate Cake. Take out the plastic bag with all the powdered ingredients inside it. Cut the
plastic bag. Pour the cake mix in a bowl, add the egg and Wesson vegetable oil. Mix all ingredients
and beat until smooth. Pour the batter in a cake pan. Put in the preheated oven and bake for 25
minutes.
I started using these cake mixes after giving birth. In between changing diapers, reading and
checking papers, encoding in my computer, the cake mix temporarily satisfies my husband‘s craving
for chocolate. Accustomed to home baked cakes and desserts for merienda [snack] and other
gatherings, this woman who lives in the city, can do a number of tasks in between the baking of cake
out of the box.
I, the working urban woman must fit into the labels of a cook, a mother,
teacher, researcher, daughter, and so on and so forth, until the cans and labels become limitless and
all food products can possess that capacity to be preserved with extended shelf life. I, the working
urban woman extends her shelf life too—and like the durable foods I use in the kitchen—I buy that
little time to meet all the roles and tasks expected of me.
My female body adjusts and incorporates its movement as society and spaces shift. Not
merely by choice but because of the socio-cultural changes which indoctrinates a new discipline
within me that has embodied fully the demands of the space and the social relations I am in.
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Therefore, this woman-body ―must be considered active in the production of the city‖ (Grosz 1995,
p.109). Looking into the varied re-appropriations of my body in the varied kitchens and spaces I
tentatively occupied, in my own kitchen space, my woman body has become a multi-tasking body but
also trained to take in the attitude of sharing and giving to others. My woman body has become
accustomed to that of a giving body.

My Current Space in Many Boxes
Currently located in the city, my woman body is a multi-tasker which is essential in the city
space. I begin to understand that my female body then has to occupy and perform well in separate
and dichotomous sub spaces: the private and the public. The private space in the city in which the
woman should raise and nurture children, care for the husband, among others, and the public space in
the city where I need to work to attempt at gaining economic power in order to be rendered productive
to the institution I belong to. Looking at both the private and public spheres that my woman body
needs to occupy and perform has relegated an identity of functionality. My woman body is measured
based on its productivity level in the varied spaces it needs to occupy…not exactly to gauge my
body‘s power but more so to test my competence in this spatial lifestyle. Space and time is moving
and is becoming different to modify itself in accordance to new economic goals. My female body has
to synchronize it to meet the gaps within the transition of spatial-time epoch, because not to occupy
both the private and public spheres is to be rendered as a docile body, unproductive, barren and
dispensable in these spaces.
I now conceive of my woman body as embodying of axiomatic languages that construct,
inscribe and conceptualize my body: I am a woman who is a mother, a wife, a teacher, an
administrator, a development worker, among many other things. I look into these constructed
identities as a woman and realize that there is no defining word that can encapsulate my female self
without attaching it to the multitude of tasks demanded of me by the space, my social groups and the
people I encounter day-to-day.
Embodiment of the woman self has become a series of ascripted functions that I can perform. My
female body fully engulfs in these urban spatial ways. With the new goal of the urban woman to earn
money and to possess that purchasing power, the female who cooks in the kitchen becomes a
fragmented individual.
―It is our positioning within space, both as the point of perspectival access to space,
and also as an object for others in space, that gives the subject a coherent identity
and an ability to manipulate things, including its own body parts, in space‖
-Grosz, 1995, p. 92
Tentatively Exiting the Kitchen
Body in space is described based on social actions that are rendered and seen in space while
time is the one that is continuous and tangible enough to make the space and body identifiable and
describable based on its historicality. The body is embedded in both time and space to synchronize
and coordinate its movements to render itself in the given space and time. Spaces change and
coincide with movements at varied speed. Lefebvre explains that the ―an existing space may outline
its original purpose and the raison d‘etre which determines its forms, functions, and structures; it may
this in a sense become vacant and susceptible of being diverted, re-appropriated and put to use quite
different from the original one‖ (1991, p. 167). Thus, if spaces are re-appropriated, then the body in
its association with the space it occupies should also adjust and modify or change its learned
movements and gestures.
Until it is living and existent in a space, the body should still demonstrate some mobility in
space; and, expected of it is its agility and flexibility when spaces and time evolve and its openness to
changes in movement and action in a space. The body‘s lack of, or inability to imbibe new ways of
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movements as produced by space and time, contributes greatly to the kind of knowledge and identity
as previously constructed for the body. When the body can no longer move in synchrony with the
changing space and time, the body becomes catatonic or in a state of unconsciousness because the
previous goals and aims in moving is no longer applicable to that of the space occupied.
Vital in the discourse of the body is its ―positioning within space‖ (Grosz 1995, p. 2). The
body is perceived then as a social body within a social space that elaborates on access to space, the
privileging or dis-privileging as accounted for by the space, the body‘s capacity to move with ease
and/or with awkwardness in a given space, among others contribute to the construction and
configuration of the body‘s identity. If the space and body are constitutive of each other, the culture
and knowledge produced are contributed by both. Spatial practice in the city will never flourish
without the bodies that practice them; and, bodies that do not practice city ways will not be able to
construct a cityscape.
The city in the context and experience of post-colonial countries appears to be the end goal of
space where it aims for such practices that are apt for such cityhood. Given that we, as a country have
not yet fully reached such goal in spatial change, then what is currently experienced is a space in
transition, that in which, a space that is currently in the rural/coastal-to-urban shift. In this spatial
experience, the body demonstrates a more confounding sense of ―incompleteness.‖ The bodies are
experiencing semblances of unlearning the already imbibed body movements, and, at the same time,
attempting to learn and relearn new motions to be deemed appropriate in the new space.
If space and time shifts, why does the woman identity as demonstrated by the movements of
her body in space still rooted in the goal of serving others. Why is my woman body‘s cultural
construction, regardless of space and time, remains the same? Alongside the shift in space and time,
the woman body question and identity is never acknowledged. My woman body is constantly
fragmented across space and time: to learn more movements so as to adapt in space and to at pace
with time. In this current time and space, this woman body is made to believe that she can dominate
and gain control of the private and public space but what she does not realize is that her organic
cultural construct is directed for others.
As time and space changes, it wishes to erase the traces of inequity, but where the woman
body is located still dictates to her that her movements in space is for all, but not for her—then the
space is not hers. I stop and think: When will I move for myself? When it will be my space? And, in
what point in time and space should my body start recognizing that her woman body should also be
owned by her?
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ABSTRACT
Objectives: To identify the psycho-social and economic impact of Thalassemia major on patients‘
families.
Study Design: A cross sectional study was conducted to identify the psycho-social and economic
impact of thalassemia major on patients‘ families.
Place and duration of the study: The study was conducted in the Thalassemia Centre, The Children‘s
Hospital & the Institute of Child Health Multan (CH&ICH) from 01-03-2015 to 28-07-2015.
Methodology: The data was collected from the 500 registered Thalassemia major patients‘ parents
who visited Thalassemia Centre of the Children‘s Hospital & the Institute of Child Health Multan
(CH&ICH). The structured interview was used as a tool for data collection with the help of
convenient sampling. Written and verbal informed consent was obtained from the parents. Data was
analyzed and interpreted by using the Statistical Package for Social Sciences (SPSS) 20.0 version
software. The structured interview was discussed with two senior doctors (>8 years‘ experience)
working in the Thalassemia Centers and public health institutions. It was revised to incorporate the
recommendations and improvements. Descriptive and inferential statistics were applied to analyze the
data which include: frequency, percent, mean, standard deviation.
Results: A total number of 500 thalassemia major patients‘ parents were recruited in this study who
visited to the Thalassemia Centre, The Children‘s Hospital & the Institute of Child Health Multan for
the treatment of their children. The majority of the respondents were mothers (76.2%) while (23.8%)
of the respondents were fathers. Of the 500 respondents majority of the parents were belonging to the
Saraiki background (43.0%), Urdu (21.6%), Balouchi (19.0%), Sindhi (0.6%), Pathan (5.8%) and
Punjabi (5.8%). Grater part of the respondents were unemployed (31.6%), while (14.0%) were
businessmen, (24.0%) were private jobs, (4.0%) were doing Government Jobs and immense part of
the respondents were laborers (26.4%). The monthly income of about (59.12 %) of the respondents
was below PKR 10,000.
Conclusions: A substantial number of parents have psycho-social and economic problems due to the
thalassemia disease of their child. The study summarized that the parents of thalassemia major
patients and the general public should be sensitized in this regard. Thalassemia prevention program
should be introduced to minimize the burden of Thalassemia major patients‘ parents.
KEYWORDS: Psycho-social, Economic, Impact, Thalassemia Major, Patients, Families.
INTRODUCTION
Thalassemia is an inherited blood disorder which is passed from parents to their children in
which abnormal hemoglobin born in the bodies. This disorder results in extreme destruction of red
blood cells and there is no effective treatment. Thalassemia major patients dependent on the regular
blood transfusions throughout life. In Pakistan, thalassemia is seen in almost all parts of the Country.
It is an estimated that about 9000 beta Thalassemia children are born every year in Pakistan. 1 Further,
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it‘s a serious disease causing severe anemia. There is no Thalassemia disease registry in Pakistan.
Most recent data shows that national carrier rates at 5-7 percent (approximately 10 million).2 Due to
cultural and the religious scenario in Pakistan premarital screening and prenatal diagnosis are not
common among the families. Thalassemia major patients faced other associated problems like heart,
liver, endocrine and skin, glands. The concept of termination of pregnancy is an ethical issue in
Pakistan. The only cure of Thalassemia major is bone marrow transplant, which is beyond the reach
of maximum families in this Country. Approximately Thalassemia major patients required 800010000 PK rupees medicines per month and they are dependent on the regular transfusion. 3 In the
developing countries like Pakistan, the major reason of thalassemic deaths are due to non-compliance
of treatment because of psychosocial and economic factors.
The best way to reduce the burden of thalassemia disease is prevention. There are different
strategies to prevent the Thalassemia, which include population screening, parental education,
prenatal diagnosis and genetic counseling. The Countries like Turkey and Cyprus have implemented
the strategy of stopping birth of new Thalassemia children.4 In Iran, premarital screening, genetic
counseling has been made compulsory by the Government. This strategy has produced good results
for the prevention of Thalassemia in their Country. 5 A limited number of studies have been carried
out in Pakistan, but these studies reported that Thalassemia major disease not only affect the child
health, but also devastating the psychological, social and economic burden for the families.
Previously, no study has been carried out in the population of Southern Punjab, Pakistan, therefore
this study is carried out to fill the gaps in the literature and to contribute to it. For the determination of
thalassemia carrier status, parental screening is very important to help the couple, but unfortunately
genetic counseling tests are still not a common practice in Pakistan.
The study will help the policy makers, philanthropist, social workers, society members and
health professionals to understand the miseries of thalassemia major on patients‘ families. The present
study aimed to identify the psycho-social and economic impact of thalassemia major on patients and
their families.
OBJECTIVES


To identify the psycho-social and economic impact of thalassemia major on patients‘
families.

METHODOLOGY
The study was conducted at the Thalassemia Centre of the Children‘s Hospital & the Institute
of Child Health Multan, Pakistan during the period of 01-03-2015 to 28-07-2015. A total of 500
Thalassemia major patients‘ parents were interviewed with the help of convenient sampling. Prior to
conducting interview schedule, written and verbally consents were obtained from the subjects. Ethical
approval was obtained from the Ethical Committee of The Children‘s Hospital & the Institute of
Child Health (CH&ICH) Multan. In this study, patients having any other types of blood disorders
(e.g., A-plastic anemia, hemophilia, Acute Lymphoblastic Leukemia) were excluded. Participants
were asked 9 statements (e.g., hesitation while talking about the disease to others, participation in
different family gathering, effects of child disease on conjugal relationship, financial burden of

child treatment, etc) on a 4-points Likert scale, in order to identify the psycho-social and
economic impact of thalassemia major on patients‘ families. The data was analyzed
statistically by using the SPSS (Statistical Package for Social Sciences) version 20, and
presented in percentage, frequency distribution, mean and standard deviation.
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RESULTS
Table 1. Demographic Characteristics of the parents of thalassemia children (N=500)
Variables

Frequency (%)

Gender
Male
Female
Age
15-30
31-40
41-50
51-60
>60
Ethnicity
Saraiki
Urdu
Balochi
Sindhi
Pathan
Punjabi
Education
Literate
Illiterate
Residential Area
Rural
Urban
Occupation
Unemployed
Business
Private
Govt.
Laborer
Monthly Income
<5000
5000-10000

119(23.8)
381(76.2)
25(5.0)
350(70.0)
40(8.0)
80(16.0)
5(1.0)
215(43.0)
108(21.6)
95(19.0)
3(0.6)
29(5.8)
50(10.0)
234(46.8)
266(53.2)
244(48.8)
256(51.2)
158(31.6)
70(14.0)
120(24.0)
20(4.0)
132(26.4)
133(26.6)
168(33.6)

10000-15000
15000-20000

106(21.2)
93(18.6)

Figure 1. Show the frequency of blood transfusion.
Of the 500 patients, 83(16.6%) of the patients visit the Thalassemia Center weekly for the purpose of
blood transfusion while 214(42.8%) after fifteen days, 168(33.6%) patients on a monthly basis and
only 35(7.0%) patients visiting frequency to the Thalassemia centers was more than monthly.
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Figure 1- Frequency of blood transfusion
Figure 2 described the distribution of respondents by their marriage type. Of the total
respondents, 306(61.2%) were married to their first cousins, 91(18.2%) of the respondents were
married to their second cousins, 34(6.8%) of the respondents married in distance relatives and
69(13.8%) of the respondents married out of family. It is observed that 306(61.2%) couples married
endogamous with 1st cousins. It further shows that mostly the marriage with the first cousin leads

to the Thalassemia Major in the family.

Figure 2. Type of Marriage
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Respondents were asked multiple statements regarding psycho-social and economic impact of
the disease. Majority of the respondents ‗some extent‘ feel that their life is unsuccessful and messedup because of a child disease (µ=3.10). They ‗some extent‘ feel hesitation while talking about the
disease to others (µ=2.70). However, they feel mental stress ‗not at all‘ because of the child disease
(µ=1.05). They ‗some extent‘ participate in different family gathering (µ=3.39) and were having ‗not
at all‘ homelessness feelings because of a child disease (µ=1.42). They ‗some extent‘ receive
assistance from relatives in time of need (µ=3.46). However, a child disease effects conjugal
relationship ‗to a great extent‘ (µ=3.50). But they feel financial burden ‗not at all‘ because of a child
treatment (µ=1.01) (Table 2).

Table 2. Statements about identifying psycho-social and economic impact
Std.

N

Mean

Life is unsuccessful & messed-up because of child disease

500

3.10

.857

Hesitation while talking about the disease with others

500

2.70

1.000

Aggression because of child disease

500

1.87

.967

Mental stress because of child disease

500

1.05

.240

Participation in different family gathering

500

3.39

1.10

Homelessness feelings because of a Child disease

500

1.42

.719

Assistance of relatives in time of need

500

3.46

.850

A child disease effects conjugal relationship

500

3.50

1.17

Financial burden of child treatment

500

1.01

.155

Statements

Deviation

Score: 4= To a Great Extent, 3= Some Extent, 2= Very Little, 1= Not at all
DISCUSSION
The presence of a chronic disease like thalassemia places tremendous psychosocial and
economic impact on patients and their families. The present study was designated to identify the
psychosocial and economic impact of thalassemia major on patients‘ families. Thalassemia patients
required regular attention throughout their life.6 It is a lifelong illness and has devastating impact on
the patients and their family life.7,8 The result of this study indicated that thalassemia major patient
required blood twice a month to survive, which support the results of another study which were
conducted in Karachi out of the total 221 patients 144(65%) required transfusion of blood twice a
month.9,10 It is very difficult for the parents to arrange blood for their child twice in a month. The
majority of the parents were illiterate and their monthly income was very low to bear the cost of the
11
blood transfusion and medicines. Similar findings have been found in a previous study

conducted by Sattari et al.12Among the total respondents, 29(5.8%) have the knowledge that
thalassemia is inherited disease while majority 471(94.2%) respondents were not having the
knowledge that thalassemia is an inherited disease. First cousin marriages were found, one of
the major reasons in most of the thalassemia major families which is evident in the study
conducted in Lahore showing the result (56%) of the couples were first cousins and (19.8%)
were relatives.13,14 In our study majority of the parents reported that they faced restriction to
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participate in different family gathering while the Aziz et al. 18 conducted study in
Bahawalpur showed this rate to be 27 percent. The disease has affected parental financial
state badely, the majoirity of the affected children‘s families were poor and unable to afford
the costly treatment. Similar findings have been found in a previous study conducted by
Sattari et al. In our study child disease effects the conjugal relationships, while the study in
Iran showed this rate to be 14.1 percent. 16 Most of the studies indicated that chronic disease
like thalassemia places tremendous psychosocial and economic impact on the patient and the
family. ,17 It was found that parents hesitated while talking about the disease with others. This
was similarity to the study of Kuhurana et al. 8 In our study, the majority of thalassemia major
patients‘ parents knows regarding chelation therapy because Thalassemia Centre is providing
the medicines with the help of Punjab Zakat & Ushr Department, Government of Punjab so
the condition of thalassemia patients were much better., 18,19
One of the most important limitations of the study is that all the patients were registered in the
Thalassemia Centre of the Children‘s Hospital & the Institute of Child Health Multan and may not be
the representative of all thalassemia major patients of the Country. It is possible that those patients are
registered in the other thalassemia centers may have a different psycho-social and economic issues.
CONCLUSION
Vast majority of the parents was facing the socio-psychological and financial problems due to the
chronic disease. It is the time to understand the density of the problem and create the thalassemia
awareness program to prevent thalassemia disease from Pakistan.

RECOMMENDATIONS






The study has recommended that measures to tackle and control the spread of
thalassemia. The general awareness and the health education about thalassemia
should be spread through print and electronic media.
The thalassemia centers are advised to take measures for the maintenance of proper
records and cooperation of the data collection. The Hospitals and the patient welfare
societies must cooperate with the researchers, because the biggest problem for the
researchers in Pakistan is data collection. This is not only the responsibility of
Thalassemia Welfare Societies and Government Health Institutions to control the
disease. But it is also the responsibility of every carrier thalassemia especially it is
the duty of carrier mothers during their pregnancy to visit concerned doctors
regularly.
All the required medical equipment must be provided in every basic health units.
Reasonable amount should be specified in the health budget by the government for
the treatment of thalassemia and its prevention.
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BOLLYWOOD’S BIAS AGAINST WOMEN OFFICERS
Asmita Singh
Law Department, O.P. Jindal Global University, India

Introduction:
Women are major consumers of Bollywood industry and therefore the way they are represented in the
mainstream cinema is a major concern for the discipline. How a woman is shown on screen is the
outcome of two elements, (a) the filmmaker‘s idea of what a woman ought to be playing, and (b) the
audience‘s idea of what role should she be playing. The director‘s notion is influenced by his feelings,
ideology, perception of society, personal ethics, and likewise the audience‘s impulse is based on their
social beliefs, the structure of the society, and the social framework of the era.iii There has to be a
consistency in the views, mindsets and ethics of all those involved for the movie to be a hit. Through
the case studies of female police officers in four films, this paper aims to analyse whether today‘s
mainstream Indian cinema appreciates women as equal to men? Whether the portrayal of women in
Bollywood is behind or ahead of social reality considering the life stories of high profile female
officers?
Women Officer Centric Movies:
As the research question suggests, the idea is to analyze Bollywood movies on various parameters.
The two women centric movies chosen for the purpose of this paper are Mardaani, and Samay. Both
the movies have female protagonist as police officers. A brief description of the movies is given
below:
i) Mardaaniiv
Mardaani (meaning manly) is the story based on an interesting case of a teenage girl (her niece‘s best
friend), who got kidnapped. Shivani Shivaji Roy (Rani Mukherji), is a Senior Inspector in crime
branch, Mumbai takes up the case. She is upright, practical, and a robust police officer. The issue with
this movie in context of the present analysis is that a female police officer with such characterizes is
called Mardaani. Her nature, and attributes are shown to be very blunt and straight forward, which
should ideally be a man‘s style – is the premise of discussion here.v
ii) Samayvi
A similar pattern of representation was seen the movie Samay. ACP Malvika Chauhan‘s (Sushmita
Sen) very efficiently solves an elaborate series of murders. To solve the mystery, she heads an
investigative team looking into the murders of ―best in field‖ professionals. There seem no clues
except one left behind deliberately by the killer – an unusual pattern in the shape of the dead bodies.
The problematic and questionable part of the movie is that during the final confrontation with the
serial killer the ACPS kills the serial killer because he has killed her daughter – the best daughter in
the world, even though as an officer on duty she was not supposed to do it. This brings the stereotype
that women are incapable of managing emotions when it comes to family.
Male Centric Movies:
For comparing the female centric movies, the two male centric movies that are preferred are Singham
and Dabangg. Both the movies have extremely sturdy looking men as the heroes. A brief plot
summary of both the movies is as follows:
i) Singhamvii
The ideal strong macho policeman who rides his bike without a helmet, hardly ever buttons his shirt
goes toe-to-toe with a corrupt politician in director Rohit Shetty's over dramatized action thriller. He
also has a girlfriend who has no career or ambition of her own, but is a polite, fair, skinny upper caste
girl. viii
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ii) Dabanggix
Likewise was the role of the girl in the second movie taken for analysis here, i.e. Dabangg. The movie
is set in the state of Uttar Pradesh, where Salman Khan plays a grey character with negative shades in
the film. Chulbul Pandey is macho man with a big mustache and a heavy chest. The protagonist is
here a corrupt semi-goon police officer, who threatens common citizens, and also the female lead of
the movie to dance to his tunes. The female character somehow after getting almost beaten up at his
hands decided to marry him, and has no role other than two dance numbers.x
Gender Roles and Bollywood:
Feminist researchers have emphasized the ways in which certain stereotypes of women and men
perpetuate the inequality of women.xi As such, the portrayal of women has been regarded as
contributing to women‘s second-class status in society, restraining their involvement to wider
democratic dialogues and their individual life chances. A distinction was made between sex, which
scholars assumed to refer to biological difference, and gender, implying the social construction of
sexual difference.xii The media plays a role, in acculturating men and women into separate gender
roles based on their sex. Thus, gender is learned and not ‗human nature‘.xiii
Further it can be said that ‗masculinity and femininity can then be examined as a set of social
expectations, created and maintained in a patriarchal society‘. xivMardaani and Samay, have in a
certain way re-established this belief of genders having to play their specific roles. In Butler‘s word‘s
gender is ‗performance‘. It is something that we do or act out over and over again, every day of our
life to fit in a mold. xvRani Mukherji is not performing what she is ―supposed‖ to be performing, and
that is the prime reason the movie is called Mardaani because she is essentially performing a man‘s
task. In the movie Samay, it is not the ACP who shot the serial killer, despite all her colleagues asking
her to not do it as an on duty officer, but it is an emotionally distressed mother who shot the murderer
of her daughter. The director notion‘s that for a woman her motherly love will always supersede her
professional ethics is unacceptable. Such representation of a biased mother choosing to kill the
murder of her daughter only goes on to say that the no matter what women are morally bound to place
their career on a lower footing.
ACP Malvika Chauhan has been the best cadet in her civil services training and then
portraying her emotionally unstable is patriarchy at its best, calling mothers incapable officers who
can not strike balance between authority and emotions. Authority has traditionally been associated
with men, and voiceovers are almost always male. xviIt brings in the stereotype that women will never
choose work over family, and its only the men who are best suitable for being in position of power,
and authority to handle pressure situations. However in the movie Singham, Ajay Devgan in the fit of
his anger wants to kill the culprit, but calms down and acts responsibly, such representation only goes
on to say that men know how to handle their job/pressure situation much better than a woman. The
male hero centric movies have a female character too, whose role is insignificant to the story of
police, corruption, and system. Singham and Dabangg have girlfriends who only act as mere
attractions. Their role is realistically insignificant to the theme of the movies.
Story Line v. Public Reaction:
While a range of audience studies of films has been carried out in the past decade, those that deal
significantly or exclusively with themes of masculinity, femininity, and gender are not so
numerous.xvii Bollywood has so far dished out such female characters that the audience has almost
been tamed into accepting women in certain kinds of roles only. Film scholar and author Shoma
Chatterji says, ―Women in Hindi cinema have been decorative objects with rarely any sense of agency
being imparted to them. Each phase of Hindi cinema had its own representation of women, but they
were confined largely to the traditional, patriarchal frame-work of the Indian society. xviiiThere is
only a set framework in which the audience has accepted the Indian lead heroines – the pretty college
girl, the docile housewife, the ever-loving mother, or the vamp. There is no room for a female to play
the bold character. This is no more an assumption because it becomes clear with the kind of public
response the movies get.
Mardaani and Singham are both movies under the biggest production banners, both are
movies where the good cop fights the evil underworld and system, but the kind of recognition and
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acceptance both the films have got is entirely different. While Singham crossed Rs 100 Cr. with its
box office collection, Mardaani was nowhere near that. Mardaani did manage to get critical
acclamation, but failed at doing a good job at the box office. Dabangg was another movie, with a big
macho actor playing a corrupt, sexist officer dancing around the streets of UP, and doing the same job
as pretty much any local goon was one of the biggest hits of the year. Samay was about the most
efficient lady police officer, who solved the mystery behind three murders when they were hardly any
evidences – the movie was a flop! The movies where the police officer was a male, the movies were
such success stories that even the sequels were announced and were very much celebrated by the
audience.
Who is a strong Woman?:
Commanding women to be equal to men, when they are not designed to be equal, has not and cannot
result in equality. Anyone sending a woman on a journey to be ―equal‖ to man is sending her on a
damning journey.xix Men and women are different, and this is not something to be ashamed
of.xx Women are not deformed males: the female form is complete in and of itself, able to achieve
moral completion in its own right. xxiSamay and Mardaani, did have female police officers in lead
roles, but failed to recognize the fact that a good female police officer has to be fit, and strong, not
―Macho‖xxii. What Bollywood has been constantly portraying is that a strong woman needs to be a
man- from her behavior, to her attributes, to her language, to her clothing, to her body build. In
Mardaani, the tittle of the movie is problematic in itself because it is about a female police officer that
is strong headed, and has a strong body, which does not make her a man. The tittle strengthens the
belief that to be robust police officer is a man‘s job, and it strengthens the gender stereotype.
A woman can still do a number of things considered ―masculine‖ and retain her femininity.
xxiii
Feminity is when a woman owns the fact that she is a woman with confidence and pride. Indian
audience watches a cinema with its own set of prejudices and biases, with a notion of ―roles‖ and
―unconsious‖ adopt of those roles by a particular gender xxivand hence accepting roles outside the
framework becomes problematic. Feminist film theorist Shoma A. Chatterji argues that contrary to
performing an ―idealising‖ function, ―myth‖ in Indian popular culture perpetuates images of women
which are ―beautiful‖ but in which their ―inner strength‖—if they have any—―mainly derives from a
man, dead or alive—father, brother, husband or son‖. xxvSamay and Mardaani challenge this notion
beucase the leading ladies in the moive derive their strength from no man but their own self, their own
capabilites, and the zeel to strive to be the best in their profession. On the other hand, in Dabangg and
Singham the female leads have no careers of their own and the only role they have is to support the
male hero when he is performing his duty.
Reel v. Real:
Although policing is conventionally a male-dominated occupation, the number of female police
officers has increased considerably in recent years. xxviOver the past few times, policing and police
officers have altered, and rather improved. Even though the percentage of female police officers has
increased substantially, they still encounter barriers due to gender stereotypes when it comes to
representation.xxvii
Policing used to rely greatly toward physical characteristics, such as height, weight and
muscle. Such features were thought to make a suitable police officer, but the parameters have now
changed. The job not only demands a great level of physical fitness, but to be a virtuous police officer
in a multisyllabic country like India what‘s more critical is an ethical character, and determination,
problem-solving and conflict-resolution abilities. Gender of a police officer has nothing to do with the
needs of the current society. Policing involves a stressful and life-threatening work environment.xxviii
What Bollywood depicts of female officers is that women can never choose work over
family. On the contrary, female police officers have chosen their duty over their families and thus
proven to be better than the societal expectations out of a woman. These are officers are great
inspirations for the younger generation of India. Female police officers through their works have and
continue to encourage citizens to raise their voice against injustice and work hard for a good life.
xxix
Women officers have not only acted to the best of their capabilities while performing the paper
work but have also received international recognition for their dedicated service. There exists a very
sharp contrasting difference between the social portrayal lives of police personnel. The female
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according to Bollywood‘s interpretation are extremely work oriented with no social life whereas the
male officers are very full of life, and celebrated public figures. On the contrary, in real life the
women in power have acted beyond their duties to in order to curb social divide, improve prison
standards, and work towards the general welfare of the society. The reel suggests that equality is
driven by physical attributes, but observing the reality suggests that the equality comes from
belonging to a same institution that is democratic India.
Conclusion:
No doubt Indian Cinema has come a long way from Himatwalaxxx, where women were only used as
props, to movies like Jai Gangajal xxxiand Jazbaaxxxii, which are absolutely female oriented movies,
but the quality of such mere representation is still in question. Looking at movies like Andha
Kanoonxxxiii, Zakhmi Auratxxxiv, Phool Bane Angarayxxxv, Sangharshxxxvi, and many more of such
―female oriented‖ Bollywood movies, there seems to be one under lying problem with all of this, and
that being, females officers in all such portrayals have taken firm stances when their families have
been involved. Conversely, that is the not the case with real life officers. Dr. Kiran Bedi, Kanchan
Chaudhary Bhattacharya, Meera Borwanker are officers who have served the nation not only as
officers but also as leaders, as social workers, as reformists.
Considering the fact that women in India are not a homogenous group – they belong to
different religions, castes, classes, socio-economic status and have different kinds of ambitions and
desires as a result of which they lead different lives. xxxvii Going beyond the stereotypes will do a great
help to the cause of women in Indian society xxxviiifor how they perceive themselves and also how
society perceives them as professionals. Also, comparing the reel life representation of women in
Bollywood to the actual success of women in the real world, Bollywood‘s representation is way
behind the actual realities of the society. Bollywood must evolved with time, and it is high time that
it makes room for Indian women, for them to aspire, believe, and relaise their dreams independent of
any other social factor.
Cinema‘s only end is not to entertain. It must begin a quest for social change through
entertainment. As a media product, identified to accelerate the process of modernity, cinema should
not stick to the ‗formula film‘xxxix; it should come up with more progressive representations of
women. xl Women in cinema can be good police officers, because in real life they are. Such portrayals
would do justice to women and their role in the society. Women have proven to be highly proficient
and competent in real life. Gender equality is a constitutionally enshrined right, and it is high time that
the right is fully realized. The times have changed, the society has progressed, the agencies have
improved and now the cinema should. For the full realization of the most basic right, that is equality,
the reel and real must coincide.
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